
 

 

 

 
 

 

 

NOTICE REGARDING RIGHTS OF PREGNANT WORKERS 

 
 

Effective August 10, 2016, pursuant to C.R.S. § 24-34-402.3, et seq., all employees and applicants for 
employment in the State of Colorado have the right to be free from discriminatory or unfair employment 
practices because of pregnancy, a health condition related to pregnancy, or the physical recovery from 
childbirth. In addition, all employers shall: 
 

 Provide reasonable accommodations to perform the essential functions of the job to an applicant 
for employment or an employee for health conditions related to pregnancy or the physical 
recovery from childbirth, if the applicant or employee requests the reasonable accommodations, 
unless the accommodation would impose an undue hardship on the employer's business; 
 

 Not take adverse action against an employee who requests or uses a reasonable accommodation 
related to pregnancy, physical recovery from childbirth, or a related condition; 
 

 Not deny employment opportunities to an applicant or employee based on the need to make a 
reasonable accommodation related to the applicant's or employee's pregnancy, physical recovery 
from childbirth, or a related condition; 
 

 Not require an applicant or employee affected by pregnancy, physical recovery from childbirth, or 
a related condition to accept an accommodation that the applicant or employee has not requested 
or an accommodation that is unnecessary for the applicant or employee to perform the essential 
functions of the job; and 
 

 Not require an employee to take leave if the employer can provide another reasonable 
accommodation for the employee's pregnancy, physical recovery from childbirth, or related 
condition. 

 COLORADO 
 

St. Vrain Valley Schools may require an employee or applicant to provide a note stating the necessity of a 
reasonable accommodation from a licensed health care provider before providing such accommodation. If 
an applicant or an employee requests an accommodation, St. Vrain Valley Schools and applicant or 
employee shall engage in a timely, good-faith, and interactive process to determine effective, reasonable 
accommodations for the applicant or employee for conditions related to pregnancy, physical recovery 
from childbirth, or a related condition. 

 


