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DISTRICT VISION 
STATEMENT 

 

To be an exemplary school district 
which inspires and promotes high 
standards of learning and student 

well-being in partnership with 
parents, guardians and the 

community. 
 

 
 

DISTRICT MISSION 
STATEMENT 

 

To educate each student in a safe 
learning environment so that they 

may develop to their highest 
potential and become contributing 

citizens. 

 
 
 

ESSENTIAL BOARD 
ROLES 

 

Guide the superintendent 
Engage constituents 

Ensure alignment of resources 
Monitor effectiveness 

Model excellence 
 
 
 

BOARD MEMBERS 
 

John Ahrens, Member 
Debbie Lammers, Secretary 
Dr. Richard Martyr, Member 

Paula Peairs, Treasurer 
Joie Siegrist, Vice President 

Amory Siscoe, Asst Secretary 
Robert J. Smith, President 

 

 
 

 
 

 
 

1. CALL TO ORDER: 
 

6:15 pm April Financials 
6:45 pm Affordable Care Act 
7:00 pm Regular Business Meeting 

  
2. ADDENDUMS/CHANGES TO THE AGENDA:  

 
3. AUDIENCE PARTICIPATION: 

 
4. VISITORS: 

 
1. Excellence in Education-Westview Robotics 
2. Gold Star-LHS Coach Jeff Kloster 

 
5. REPORTS: 

 
1. April Financials 
2. Presentation of Superintendent’s FY2017 Budget 
3. Finance and Audit Committee Update 

 
6. CONSENT ITEMS:  

 
1. Approval: Approval of Change Order-Portable Classrooms Project 
2. Approval: Approval of Increase in Construction Manager/General 

 Contractor (CMGC) for the ESC Support Center and 
 Maintenance Building Project 

3. Approval: Approval of Increase in Construction Manager/General 
 Contractor (CMGC) for the Playground Equipment 
 Replacement and Upgrade Project 

4. Approval: Approval of Increase in Construction Manager/General 
 Contractor (CMGC) for the Clover Basin Renovation 
 Project 
 

7. ACTION ITEMS: 
         

1. Recommendation: Approval of Recommendation to Hire Dean of 
  Students for Centennial Elementary School 

2. Recommendation: Approval of Recommendation to Hire Principal for 
  Coal Ridge Middle School 

3. Recommendation: Approval of Recommendation to Hire Principal for 
  Frederick High School 

4. Recommendation: Approval of Recommendation to Hire Principal for 
  Longs Peak Middle School 
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5. Recommendation: Approval of Recommendation to Hire Dean of  
  Students for Timberline PK-8 

6. Recommendation: Approval of Recommendation to Hire 2nd Dean of
  Students for Timberline PK-8 

7. Recommendation: Approval of Minor Boundary Changes for the 
  Mead and Skyline Feeder Schools 

8. Recommendation: Approval of Meal Cost Increase for 2016-2017 
  School Year 

9. Recommendation: Approval of Town of Frederick Urban Renewal 
 Authority (FURA) Intergovernmental Agreement 

10. Recommendation: Second Review and Approval to Acquire Future 
 Land Site at Wyndham Hill  

11. Recommendation: Approval of Superintendent’s Contract 
12. Recommendation: Adoption of Resolution to Commit Funds for

 Superintendent’s Contract 
13. Recommendation: Approval of 2016-2017 Negotiated Agreement 

 
8. DISCUSSION ITEMS:   

 
1. Review Charter Contract Renewals 
2. First Reading, Discussion, Board Policy ADF – School Wellness 
3. First Reading, Discussion, Board Policy/Regulation IHBK – 

Preparation for Postsecondary and Workforce Success (recoded IHA–
Basic Educational Program) and new Board Regulation IHBK-R – 
Preparation for Postsecondary and Workforce Success 

 
9. ADJOURNMENT: 

 
Board of Education Meetings:  Held at 395 South Pratt Parkway, Board 
Room, unless otherwise noted:   

     
 Wednesday, June 8  7:00 pm Regular Meeting 
 Wednesday, June 15  6:00 – 8:00 pm Study Session 

Wednesday, June 22  6:30 pm May Financials 
     7:00 pm Regular Meeting 
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MEMORANDUM 
 
 

DATE:  May 25, 2016 
 
TO:  Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools 
 
SUBJECT: District Financial Statements – April 2016 
 
 
PURPOSE 
 
To provide the Board of Education with monthly financial reports.   
 
BACKGROUND 
 
Colorado Revised Statute (CRS) 22-45-102(1)(b)(I-IV) requires the Board of Education 
to review the financial condition of the school district at least quarterly during the year.  In 
addition to first and second quarter reports, the District has elected to present monthly 
financial statements during the remainder of the year. 
 
At the work session prior to this Board meeting, information related to the April 2016 
Monthly Financial Statements will be provided to the Board in compliance with all aspects 
of CRS. 
 



 

 
 

 
 
 
 
 
 
 
 

April 2016 
Monthly Financial Report 

 
 
 
 
 
 
 
 
 
 

“The community is the foundation 
of our school system.  Working together 

we can give our children expanded opportunities 
in safe, high performing 21st century schools.” 

 
Don Haddad, Ed.D., Superintendent  

 
 
 
 
 
 
 
 

395 South Pratt Parkway • Longmont CO • 80501-6436 
 



Fund

PDF/

Rpt 

page B/S A2A B2A Notes

General Fund

6

___

7

___

8-9

CY "cash & investments" 23% increase over PY primarily due to increased

   revenues, including Medicaid reclassification from Fund 22 to 10.

CY "Taxes A/R, D/R" increase due to increased assessed property values.

CY "prop tax" & "MLO" $6.3m due to increased assessed values.

CY "misc" $400k decrease primarily due to timing of e-rate revenue.

CY "other state sources" $205k decrease due to decreased READ Act.

CY "other federal sources" $1.2m increase due to Medicaid reclassification

   from Fund 22 to 10.

Based on passage of time, 83% through the fiscal year.

Colo Preschool 10-11 n/a n/a CY "purch svc" decrease from PY due to timing of tuition payments.

Risk Management 13-15 n/a PY "purch svc" included flood related work at Erie HS.

Bond Redemption 18-19 n/a n/a
"Prop tax" receipts began in Mar. Remaining interest to be paid in Jun.

PY refi of bonds in Oct 2014. CY refi of bonds in Mar 2016.

Building 20-21 n/a n/a
Although "sal/bene" above 83%, overall expenditures w/in budget as projects 

wind down.

Capital Reserve 23-25 n/a

Comm Education 27-29 n/a
CY increase in "comm grants & awards" & "proceeds on lease".

CY increase in "drivers ed", "day care" & "kinder" expenditures.

Fair Contributions 30-31 n/a n/a CY purchase of land in Erie.

Grants 33-35 n/a Grants receivable decreased by $90k from prior year.

Nutrition Services 36-39 CY "grants receivable" includes 2 months of claims revenue.

Student Activity (23) 41-43 n/a

Self Insurance 46-47 n/a n/a CY "other" exp includes per enrollee PPO network membership fee.

Student Activity (74) 49-51 n/a

Student Scholarship 52-53 n/a n/a CY "scholarships" at 92% of budget; however most payouts s/b complete.

Investments 55 n/a n/a

No issues or concerns; operating w/in expectations

Matters of slight concern; monitoring closely

Major issue or concern; requires immediate attention or action

Financial Executive Summary
For the period July 1, 2015 to April 30, 2016

St. Vrain Valley School District RE-1J

Note:  The detailed financial statements are an integral part of this summary.

LEGEND:
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Actual % of Actual % of
to Date Budget to Date Budget

General Fund
Revenues 162,714,214$    66% 170,663,033$    64%
Expenditures 189,669,731      77% 200,430,455      76%
Net change in fund balance (26,955,517)       (29,767,422)       
Beg fund balance 62,390,069        74,997,279        
End fund balance 35,434,552        45,229,857        
Liabilities 77,167,730        94,746,682        
Total liabilities and fund balance 112,602,282$    139,976,539$    

Assets 112,602,282$    139,976,539$    

Colorado Preschool Program Fund
End fund balance 256,758$           849,735$           

Risk Management Fund
Change in fund balance 89,697$             812,594$           
Beg fund balance 3,312,831 3,302,891
End fund balance 3,402,528$        4,115,485$        

Building Fund
Expenditures 10,372,650$      42% 4,133,253$        31%
End fund balance 14,561,090$      9,004,802$        

Capital Reserve Fund
Change in fund balance (164,436)$          (41,618)$            
Beg fund balance 8,588,049 7,389,624          
End fund balance 8,423,613$        7,348,006$        

Community Education Fund
Net change in fund balance (501,920)$          (109,052)$          
Beg fund balance 3,153,357 2,366,206
End fund balance 2,651,437$        2,257,154$        

Fair Contributions Fund
End fund balance 6,116,484$        6,679,528$        

Grants Fund
Grants receivable 1,364,767$        1,274,797$        

Student Activity (Special Rev)
End fund balance 4,359,254$        4,712,660$        

Nutrition Services
Revenues 8,454,098$        93% 8,358,419$        90%
Expenses 7,684,501          82% 7,628,643          81%
Non-cash items (1,046,338)         100% -                         n/a
Change in fund balance (276,741)            729,776             
Beg fund balance 3,273,080          2,358,675          
End fund balance 2,996,339$        3,088,451$        

FY15 FY16

St. Vrain Valley School District RE-1J
Financial Executive Summary (continued)

For the period July 1 to April 30
Note:  Not all funds have been included in the summary shown below.
The detailed financial statements are an integral part of this summary.
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FUND ACCOUNTING 
 

The District uses funds to report its financial position and changes in financial position.  
Fund accounting is designed to demonstrate legal compliance and to aid financial 
management by segregating transactions related to certain government functions or 
activities.  A fund is a separate accounting entity with a self -balancing set of accounts.  
 
Funds are classified into three categories: governmental, proprietary, and fiduciary.  Each 
category, in turn , is divided into separate “fun d types”. 
 
Governmental funds are used to account for all or most of a government’s general 
activities, including the servic ing of long-term debt (debt service fund), the construction of 
new schools (capital projects fund), and the collection and disbursem ent of earmarked 
funds (special revenue funds).  The District’s governmental funds consist of the following:  
General Fund; Colorado Preschool Program Fund and Risk Management Fund, both sub-
funds of the General Fund; Bond Redemption Fund; Building Fund; Capital Reserve 
Capital Projects Fund; and five special revenue funds, including the Government 
Designated -Purpose Grants Fund. 
 
Proprietary Funds focus on the determination of the changes in net assets, financial 
position, and cash flows and are classified as either enterprise or internal service.  
Enterprise funds may be used to account for any activity for which a fee is charged to 
external users for goods or services.   The District does not have an enterprise fund .  
Internal service funds account for the financing of services provided by one department 
to other departme nts of the District on a cost reimbursement basis.  The District’s only 
internal service fund is the Self Insurance Fund. 
 
Fiduciary Funds’ reporting focuses on net assets and changes in net assets.  The fiduciary 
fund category is split into four classific ations: pension trust funds, investment trust funds, 
private -purpose trust funds, and agency funds. Trust funds are used to account for assets 
held by the District under a trust agreement for individuals, private organizations, or other 
governments and are  therefore not available to support the District’s own programs. The 
Student Scholarship Fund is the District’s only trust fund.  Agency funds are custodial in 
nature (assets equal liabilities) and do not involve measurement of results of operations.  
The District’s only agency fund is the Student Activity Fund. 
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GOVERNMENTAL FUNDS 
 

General Fund 
 

The General Fund is the District’s general operating fund and is used to account for all 
financial transactions except those required to be accounted for in another fund.  Major 
revenue sources include local property taxes, specific ownership taxes, and State of 
Colorado equalization funding, as determined by the School Finance Act of 1994, as 
amended.  Expenditures include all costs associated with the daily operation of the 
schools, except for programs funded by grants from federal and state governments, 
school construction, certain capital outlay expenditures, debt service, food service 
operations, extracurricular athletic and other pupil activities, and insurance transactions.  
 
The Colorado Preschool Program Fund  is reported as a sub -fund of the General Fund.  
Moneys allocated to this fund from the General Fund are used to pay the costs of 
providing preschool services directly to qualified at -risk children enrolled in the District’s 
preschool program pursuant to C.R.S. 22 -28-102. 
 
The Risk Management Fund  is also a sub -fund of the General Fund.  Moneys allocated 
to this fund from the General Fund are used to account for the payment of loss or damage 
to the property of the District, workers’ compensation, property and liability claims, and 
the payment of related administ ration expenses. 



2015 2016
Assets

Cash and investments 50,991,364$    62,483,811$      
Accounts receivable 40,591             30,251               
Taxes receivable 61,030,314      76,903,857        A
Inventories 540,013           558,620             

Total assets 112,602,282$  139,976,539$    

Liabilities
Accounts payable 11,863$           -$                      
Retainage payable 2,048               -                        
Accrued salaries and benefits 8,023,906        8,294,116          B
Payroll withholdings 7,818,837 8,108,150          
Deferred revenues 61,311,076      78,344,416        A, C

Total liabilities 77,167,730 94,746,682        

Fund balances
Nonspendable: inventories 540,013           558,620             
Restricted: TABOR 7,801,664        8,023,712          
Committed: contingency 5,201,109        5,349,142          
Committed: BOE allocations 8,198,497        8,704,722          
Assigned: Mill Levy Override 13,693,269      22,593,661        
Assigned: current year obligations -                       -                        
Unassigned -                       -                        

Total fund balance 35,434,552      45,229,857        

Total liabilities and fund balance 112,602,282$  139,976,539$    

Footnote

A On January 1, when property taxes are levied, the District records property taxes
receivable and a corresponding deferred revenue.  As taxes are collected, the District
reduces the receivable and deferred revenue and records the tax revenue.

B The District is accruing salaries and benefits of employees whose contracts run from
Aug 1 to Jul 31.  The accrual rate is 1/11 of the contract amount per month.  As of
June 30, the District will have accrued the full amount of salaries and benefits payable.

C In addition to property taxes recorded January 1, the deferred revenue represents the
amount to be recognized from the District's forward investment agreements entered
into in June 2003.  A portion of the deferred revenue is recognized each month in
accordance with the agreements.

St. Vrain Valley School District RE-1J
General Fund (10)

Balance Sheet (Unaudited)
As of April 30,

6



St. Vrain Valley School District RE-1J
General Fund (10)
Year-to-Date Actual to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1 to April 30

FY15 FY16
July - April July - April Dollar Percent

Actual Actual Variance Variance
1 Revenues
2 Local
3 Property taxes, 1110,1111,1140,1141,1190,and PY 22,227,999$      26,406,199$      4,178,200$     18.80%
4 Specific ownership taxes , 1120 6,236,480          5,842,507          (393,973)         -6.32%
5 Mill levy override 11,986,155        14,105,550        2,119,395       17.68%
6 Investment income, 1510 196,938             282,847             85,909            43.62%
7 Charges for service : Spec'l educ tuition,1323,1324,13404,298,119          4,097,235          (200,884)         -4.67%
8 Miscellaneous , 1910,1951,1990,1999,2000s 3,002,791          2,603,261          (399,530)         -13.31%
9 Total local revenues 47,948,482        53,337,599        5,389,117       11.24%

10 State
11 Equalization, net, 3110, 3210, 5621, 5664, 5819103,930,675      105,247,024      1,316,349       1.27%
12 Special Education: Excep'l child educ act, 3130 5,209,472          5,425,228          215,756          4.14%
13 Vocational Education, 3120 438,868             574,456             135,588          30.89%
14 Transportation , 3160 1,558,502          1,627,698          69,196            4.44%
15 Gifted and Talented , 3150 278,505             285,409             6,904              2.48%
16 English Language Proficiency Act , 3140 1,514,464          1,522,651          8,187              0.54%
17 BEST grant 145,139             -                        (145,139)         -100.00%
18 Other state sources 960,946             755,885             (205,061)         -21.34%
19 Total state revenues 114,036,571      115,438,351      1,401,780       1.23%
20 Federal
21 BOCES 23,525               22,524               (1,001)             -4.26%
22 Build America Bond Rebates 705,636             709,442             3,806              0.54%
23 Other federal sources -                        1,155,117          1,155,117       N/A
24 Total federal revenues 729,161             1,887,083          1,157,922       158.80%
25 Total revenues 162,714,214      170,663,033      7,948,819       4.89%
26
27 Expenditures
28 Salaries , all 0100's 113,598,698      119,230,538      5,631,840       4.96%
29 Benefits , all 0200's 33,892,267        37,341,222        3,448,955       10.18%
30 Purchased services, all 0300's, 0400's ,0500's 7,724,165          8,448,128          723,963          9.37%
31 Supplies and materials , all 0600's 14,459,572        15,144,548        684,976          4.74%
32 Other (dues and fees/field trips), 0800, 0900 641,196             487,938             (153,258)         -23.90%
33 Allocation to charter schools 19,200,412        19,707,854        507,442          2.64%
34 Capital outlay, 0700 153,421             70,227               (83,194)           -54.23%
35 Total expenditures 189,669,731      200,430,455      10,760,724     5.67%
36
37 Excess (deficiency) of revenues 
38 over (under) expenditures (26,955,517)       (29,767,422)       (2,811,905)      -10.43%
39

40 Fund balance, beginning 62,390,069        74,997,279        12,607,210     20.21%
41 Fund balance, ending 35,434,552$      45,229,857$      9,795,305$     27.64%
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St. Vrain Valley School District RE-1J
General Fund (10)
Prior Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2014 to April 30, 2015

FY15 FY15 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

1 Revenues
2 Local
3 Property taxes, 1110,1111,1140,1141,1190,and PY 60,288,927$    22,227,999$      (38,060,928)$     36.87%
4 Specific ownership taxes , 1120 7,500,000        6,236,480          (1,263,520)         83.15%
5 Mill levy override 32,465,981      11,986,155        (20,479,826)       36.92%
6 Investment income, 1510 226,000           196,938             (29,062)              87.14%
7 Charges for service : Spec'l educ tuition,1323,1324,13405,690,000        4,298,119          (1,391,881)         75.54%
8 Miscellaneous , 1910,1951,1990,1999,2000s 2,531,766        3,002,791          471,025             118.60%
9 Total local revenues 108,702,674    47,948,482        (60,754,192)       44.11%

10 State
11 Equalization, net, 3110 124,434,436    103,930,675      (20,503,761)       83.52%
12 Special Education: Excep'l child educ act, 3130 5,677,003        5,209,472          (467,531)            91.76%
13 Vocational Education, 3120 593,710           438,868             (154,842)            73.92%
14 Transportation , 3160 1,558,502        1,558,502          -                         100.00%
15 Gifted and Talented , 3150 311,300           278,505             (32,795)              89.47%
16 English Language Proficiency Act , 3140 1,514,463        1,514,464          1                        100.00%
17 BEST grant 815,186           145,139             (670,047)            17.80%
18 Other state sources 966,151           960,946             (5,205)                99.46%
19 Total state revenues 135,870,751    114,036,571      (21,834,180)       83.93%
20 Federal
21 BOCES 37,100             23,525               (13,575)              63.41%
22 Build America Bond Rebates 1,411,273        705,636             (705,637)            50.00%
23 Other federal sources -                      -                        -                         N/A
24 Total federal revenues 1,448,373        729,161             (719,212)            50.34%
25 Total revenues 246,021,798    162,714,214      (83,307,584)       66.14%
26
27 Expenditures
28 Salaries , all 0100's 142,135,722    113,598,698      28,537,024        79.92%
29 Benefits , all 0200's 42,919,077      33,892,267        9,026,810          78.97%
30 Purchased services, all 0300's, 0400's ,0500's 12,024,188      7,724,165          4,300,023          64.24%
31 Supplies and materials , all 0600's 22,281,698      14,459,572        7,822,126          64.89%
32 Other (dues and fees/field trips), 0800, 0900 980,311           641,196             339,115             65.41%
33 Allocation to charter schools 24,735,984      19,200,412        5,535,572          77.62%
34 Capital outlay, 0700 233,344           153,421             79,923               65.75%
35 Total expenditures 245,310,324    189,669,731      55,640,593        77.32%
36
37 Excess (deficiency) of revenues 
38 over (under) expenditures 711,474           (26,955,517)       (27,666,991)       
39
40 Fund balance, beginning 62,390,069      62,390,069        -                         
41 Fund balance, ending 63,101,543$    35,434,552$      (27,666,991)$     
42 Expected year-end fund balance as percentage 
43 of annual expenditure budget 25.72%
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St. Vrain Valley School District RE-1J
General Fund (10)
Current Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2015 to April 30, 2016

FY16 FY16 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

1 Revenues
2 Local
3 Property taxes, 1110,1111,1140,1141,1190,and PY 73,767,769$    26,406,199$      (47,361,570)$     35.80%
4 Specific ownership taxes , 1120 8,200,000        5,842,507          (2,357,493)         71.25%
5 Mill levy override 39,524,340      14,105,550        (25,418,790)       35.69%
6 Investment income, 1510 226,000           282,847             56,847               125.15%
7 Charges for service : Spec'l educ tuition,1323,1324,13405,590,977        4,097,235          (1,493,742)         73.28%
8 Miscellaneous , 1910,1951,1990,1999,2000s 2,582,358        2,603,261          20,903               100.81%
9 Total local revenues 129,891,444    53,337,599        (76,553,845)       41.06%

10 State
11 Equalization, net, 3110 122,688,884    105,247,024      (17,441,860)       85.78%
12 Special Education: Excep'l child educ act, 3130 5,920,708        5,425,228          (495,480)            91.63%
13 Vocational Education, 3120 689,350           574,456             (114,894)            83.33%
14 Transportation , 3160 1,627,698        1,627,698          -                        100.00%
15 Gifted and Talented , 3150 285,409           285,409             -                        100.00%
16 English Language Proficiency Act , 3140 1,552,331        1,522,651          (29,680)              98.09%
17 BEST grant -                      -                        -                        N/A
18 Other state sources 600,051           755,885             155,834             125.97%
19 Total state revenues 133,364,431    115,438,351      (17,926,080)       86.56%
20 Federal
21 BOCES 46,741             22,524               (24,217)              48.19%
22 Build America Bond Rebates 1,418,885        709,442             (709,443)            50.00%
23 Other federal sources 2,422,760        1,155,117          (1,267,643)         47.68%
24 Total federal revenues 3,888,386        1,887,083          (2,001,303)         48.53%
25 Total revenues 267,144,261    170,663,033      (96,481,228)       63.88%
26
27 Expenditures
28 Salaries , all 0100's 150,837,436    119,230,538      31,606,898        79.05%
29 Benefits , all 0200's 46,563,732      37,341,222        9,222,510          80.19%
30 Purchased services, all 0300's, 0400's ,0500's 11,217,058      8,448,128          2,768,930          75.32%
31 Supplies and materials , all 0600's 26,654,138      15,144,548        11,509,590        56.82%
32 Other (dues and fees/field trips), 0800, 0900 975,095           487,938             487,157             50.04%
33 Allocation to charter schools 25,740,485      19,707,854        6,032,631          76.56%
34 Capital outlay, 0700 50,000             70,227               (20,227)              140.45%
35 Total expenditures 262,037,944    200,430,455      61,607,489        76.49%
36
37 Excess (deficiency) of revenues 
38 over (under) expenditures 5,106,317        (29,767,422)       (34,873,739)       
39
40 Fund balance, beginning 74,997,279      74,997,279        -                        
41 Fund balance, ending 80,103,596$    45,229,857$      (34,873,739)$     

42 Expected year-end fund balance as percentage 
43 of annual expenditure budget 30.57%
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St. Vrain Valley School District RE-1J
Colorado Preschool Program Fund (19)
Prior Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2014 to April 30, 2015

FY15 FY15 % of
Amended July - April Balance Actual to

Budget Actual Remaining Budget

Revenues
Equalization 1,417,317$       1,027,435$        (389,882)$        72.49%
Investment income 250                   211                    (39)                   84.40%

Total revenues 1,417,567         1,027,646          (389,921)          72.49%

Expenditures
Salaries , 0100s 170,319            120,308 50,011              70.64%
Benefits , 0200s 50,247              36,611 13,636              72.86%
Purchased services, 0300s, 0500s 1,130,625         1,036,538 94,087              91.68%
Supplies and materials , 0600s 42,000              7,799                 34,201              18.57%
Other 24,376              23,745               631                   97.41%
Capital outlay 250,000            -                         250,000            0.00%

Total expenditures 1,667,567         1,225,001          442,566            73.46%

Excess (deficiency) of revenues 
over (under) expenditures (250,000)           (197,355)            52,645              

Fund balance, beginning 454,113            454,113 -                       

Fund balance, ending 204,113$          256,758$           52,645$            

Expected year-end fund balance as percentage
of annual expenditure budget 12.24%
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St. Vrain Valley School District RE-1J
Colorado Preschool Program Fund (19)
Current Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2015 to April 30, 2016

FY16 FY16 % of
Amended July - April Balance Actual to

Budget Actual Remaining Budget

Revenues
Equalization 1,471,161$       1,225,968$        (245,193)$        83.33%
Investment income 250                   576                    326                   230.40%

Total revenues 1,471,411         1,226,544          (244,867)          83.36%

Expenditures
Salaries , 0100s 174,497            137,125 37,372              78.58%
Benefits , 0200s 55,138              44,724 10,414              81.11%
Purchased services, 0300s, 0500s 1,113,750         688,079 425,671            61.78%
Supplies and materials , 0600s 99,450              39,930               59,520              40.15%
Other, 0800 28,576              24,660               3,916                86.30%
Capital outlay 250,000            -                         250,000            0.00%

Total expenditures 1,721,411         934,518             786,893            54.29%

Excess (deficiency) of revenues 
over (under) expenditures (250,000)           292,026             542,026            

Fund balance, beginning 557,709 557,709 -                       

Fund balance, ending 307,709$          849,735$           542,026$          

Expected year-end fund balance as percentage
of annual expenditure budget 17.88%
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St. Vrain Valley School District RE-1J
Risk Management Fund (18)
Year-to-Date Actual to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1 to April 30

FY15 FY16
July - April July - April Dollar Percent

Actual Actual Variance Variance

Revenues
Investment income, 1510 1,521$               2,545$               1,024$             67.32%
Equalization 2,357,452          2,591,478          234,026           9.93%
Flood relief 614,961             -                        (614,961)          -100.00%
Miscellaneous , 1900 45,856               79,361               33,505             73.07%

Total revenues 3,019,790          2,673,384          (346,406)          -11.47%

Expenditures
Salaries , 100's 177,624 185,803 8,179               4.60%
Benefits , 200's 46,131 49,933 3,802               8.24%
Purchased services 2,220,526          1,165,226          (1,055,300)       -47.52%

Professional services, 300,533,550,580,583 1,277,526          231,835             (1,045,691)       -81.85%
Self insurance pools , 520, 521, 522, 526, 529 943,000 933,391 (9,609)              -1.02%

Claims paid 464,125 438,173 (25,952)            -5.59%
Supplies 19,681 19,730 49                    0.25%
Other 2,006                 1,925                 (81)                   -4.04%

Total expenses 2,930,093          1,860,790          (1,069,303)       -36.49%

Excess (deficiency) of revenues 
over (under) expenditures 89,697               812,594             722,897           805.93%

Fund balance, beginning 3,312,831          3,302,891          (9,940)              -0.30%

Fund balance, ending 3,402,528$        4,115,485$        712,957$         20.95%
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St. Vrain Valley School District RE-1J
Risk Management Fund (18)
Prior Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2014 to April 30, 2015

FY15 FY15 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Revenues
Investment income, 1510 5,000$             1,521$             (3,479)$            30.42%
Equalization 2,834,942        2,357,452        (477,490)          83.16%
Flood relief -                       614,961           614,961           N/A
Miscellaneous , 1900 231,533           45,856             (185,677)          19.81%

Total revenues 3,071,475        3,019,790        (51,685)            98.32%

Expenditures
Salaries , 100's 277,052           177,624 99,428             64.11%
Benefits , 200's 71,000             46,131 24,869             64.97%
Purchased services 2,517,831        2,220,526 297,305           88.19%
Claims paid 1,300,000        464,125           835,875           35.70%
Supplies 53,700             19,681             34,019             36.65%
Other 44,220             2,006               42,214             4.54%

Total expenses 4,263,803        2,930,093        1,333,710        68.72%

Excess (deficiency) of revenues 
over (under) expenditures (1,192,328)       89,697             1,282,025        

Fund balance, beginning 3,312,831        3,312,831        -                       

Fund balance, ending 2,120,503$      3,402,528$      1,282,025$      

Expected year-end fund balance as percentage
of annual expenditure budget 49.73%
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St. Vrain Valley School District RE-1J
Risk Management Fund (18)
Current Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2015 to April 30, 2016

FY16 FY16 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Revenues
Investment income, 1510 5,000$             2,545$             (2,455)$            50.90%
Equalization 3,109,773        2,591,478        (518,295)          83.33%
Flood relief -                       -                       -                       N/A
Miscellaneous , 1900 77,000             79,361             2,361               103.07%

Total revenues 3,191,773        2,673,384        (518,389)          83.76%

Expenditures
Salaries , 100's 232,275           185,803           46,472             79.99%
Benefits , 200's 62,058             49,933             12,125             80.46%
Purchased services 1,472,570        1,165,226        307,344           79.13%
Claims paid 1,600,000        438,173           1,161,827        27.39%
Supplies 72,650             19,730             52,920             27.16%
Other 52,220             1,925               50,295             3.69%

Total expenses 3,491,773        1,860,790        1,630,983        53.29%

Excess (deficiency) of revenues 
over (under) expenditures (300,000)          812,594           1,112,594        

Fund balance, beginning 3,302,891        3,302,891        -                       

Fund balance, ending 3,002,891$      4,115,485$      1,112,594$      

Expected year-end fund balance as percentage
of annual expenditure budget 86.00%
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GOVERNMENTAL FUNDS 
 

Major Governmental Funds 
 

The Bond Redemption Fund  is a debt service fund .  It is used to account for the 
accumulation of resources for, and the payment of, general long -term debt principal and 
interest .  The fund’s primary revenue source is local property taxes levied specifically for 
debt service. 
 
The Building Fund is a capital p rojects fund that is used to account for the proceeds of 
bond sales and expenditures for capital outlay for land, buildings, improvements of 
grounds, construction of buildings, additions or remodeling of buildings or initial, additional 
and replacement of equipment.  
 
 

Nonmajor Governmental Fund 
 

The Capital Reserve Capital Projects Fund  is used to account for revenue allocations 
from the General Fund and other revenues allocated to or earned in this fund, and the 
expenditures for the ongoing capital needs of the District, such as acquisition of land, 
building additions and improvements, and equipment purchases where the estimated unit 
cost is in excess of $1,000.  



St. Vrain Valley School District RE-1J
Bond Redemption Fund (31)
Prior Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2014 to April 30, 2015

FY15 FY15 % of
Amended July - April Balance Actual to

Budget Actual Remaining Budget

Revenues
Property taxes, 1110, 1140, 1141 35,356,624$      13,040,691$      (22,315,933)$      36.88%
Investment income, 1510 2,000                 1,274                 (726)                    63.70%
Miscellaneous -                        3,216                 3,216                  N/A

Total revenues 35,358,624        13,045,181        (22,313,443)        36.89%

Expenditures
Debt principal - Dec 15 14,205,000        14,205,000        -                          100.00%
Debt interest - Dec 15 & June 15 18,711,630        9,092,873          9,618,757           48.59%
Fiscal charges 432,603             426,253             6,350                  98.53%

Total expenditures 33,349,233        23,724,126        9,625,107           71.14%

Excess (deficiency) of revenues 
over (under) expenditures 2,009,391          (10,678,945)       (12,688,336)        

Other Financing Sources (Uses)
Refunding bond proceeds 50,355,000        50,355,000        -                          100.00%
Premium on bonds issued 10,821,491        10,821,491        -                          100.00%
Payment to refunded bond escrow agent (61,682,860)      (61,682,860)       -                          100.00%

Total other financing sources (506,369)           (506,369)            -                          100.00%

Net change in fund balance 1,503,022          (11,185,314)       (12,688,336)        

Fund balance, beginning 32,700,504        32,700,504 -                          

Fund balance, ending 34,203,526$      21,515,190$      (12,688,336)$      

Expected year-end fund balance as percentage
of annual expenditure budget 102.56%

18



St. Vrain Valley School District RE-1J
Bond Redemption Fund (31)
Current Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2015 to April 30, 2016

FY16 FY16 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Revenues
Property taxes, 1110, 1140, 1141 43,043,431$    15,337,158$      (27,706,273)$     35.63%
Investment income, 1510 2,000               1,340                 (660)                   67.00%
Miscellaneous -                       -                         -                         N/A

Total revenues 43,045,431      15,338,498        (27,706,933)       35.63%

Expenditures
Debt principal - Dec 15 15,225,000      15,225,000        -                         100.00%
Debt interest - Dec 15 & June 15 18,932,570      9,618,757          9,313,813          50.81%
Fiscal charges 800,000           756,450             43,550               94.56%

Total expenditures 34,957,570      25,600,207        9,357,363          73.23%

Excess (deficiency) of revenues 
over (under) expenditures 8,087,861        (10,261,709)       (18,349,570)       

Other Financing Sources (Uses)
Refunding bond proceeds 115,055,000    115,155,000      100,000             100.09%
Premium on bonds issued 13,405,000      12,871,395        (533,605)            96.02%
Payment to refunded bond escrow agent (131,460,000)   (128,498,887)     2,961,113          97.75%

Total other financing sources (3,000,000)       (472,492)            2,527,508          15.75%

Net change in fund balance 5,087,861        (10,734,201)       (15,822,062)       

Fund balance, beginning 34,035,743      34,035,743        -                         

Fund balance, ending 39,123,604$    23,301,542$      (15,822,062)$     

Expected year-end fund balance as percentage
 of annual expenditure budget 111.92%
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St. Vrain Valley School District RE-1J
Building Fund (41)
Prior Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2014 to April 30, 2015

FY15 FY15 % of
Amended July - April Balance Actual to

Budget Actual Remaining Budget

Revenues
Investment income, 1510 43,000$             36,350$             (6,650)$              84.53%
Miscellaneous 40,000               35,370               (4,630)                88.43%

Total revenues 83,000               71,720               (11,280)              86.41%

Expenditures
Salaries  (100) 315,000             319,752             (4,752)                101.51%
Benefits (200) 81,000               80,596               404                     99.50%
Purchased services 7,300,000          2,666,178          4,633,822           36.52%
Supplies 100,000             3,034                 96,966                3.03%
Construction projects 17,099,020        7,299,537          9,799,483           42.69%
Other 50,000               3,553                 46,447                7.11%

Total expenditures 24,945,020        10,372,650        14,572,370         41.58%

Excess (deficiency) of revenues  
over (under) expenditures (24,862,020)       (10,300,930)       14,561,090         

Fund balance, beginning 24,862,020        24,862,020 -                         

Fund balance, ending -$                       14,561,090$      14,561,090$       

Expected year-end fund (deficit) as percentage
of annual expenditure budget 0.00%
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St. Vrain Valley School District RE-1J
Building Fund (41)
Current Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2015 to April 30, 2016

FY16 FY16 % of
Amended July - April Balance Actual to

Budget Actual Remaining Budget

Revenues
Investment income, 1510 43,000$             33,344 (9,656)$              77.54%
Miscellaneous 40,000               -                         (40,000)              0.00%

Total revenues 83,000               33,344               (49,656)              40.17%

Expenditures
Salaries  (100) 272,800             260,022 12,778                95.32%
Benefits (200) 78,100               71,759 6,341                  91.88%
Purchased services 4,000,000          3,677,678 322,322              91.94%
Supplies 100,000             -                         100,000              0.00%
Construction projects 8,686,811          121,844 8,564,967           1.40%
Other 50,000               1,950 48,050                3.90%

Total expenditures 13,187,711        4,133,253          9,054,458           31.34%

Excess (deficiency) of revenues  
over (under) expenditures (13,104,711)       (4,099,909)         9,004,802           

Fund balance, beginning 13,104,711        13,104,711 -                         

Fund balance, ending -$                       9,004,802$        9,004,802$         

Expected year-end fund (deficit) as percentage
of annual expenditure budget 0.00%
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St. Vrain Valley School District RE-1J
Capital Reserve Capital Projects Fund (43)
Year-to-Date Actual to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1 to April 30

FY15 FY16
July - April July - April Dollar Percent

Actual Actual Variance Variance

Revenues
Equalization 4,017,630$        4,568,814$        551,184$         13.72%
Investment income, 1500 7,433 21,913 14,480             194.81%
Miscellaneous , 1930 103,851             59,520               (44,331)           -42.69%

Total revenues 4,128,914          4,650,247          521,333           12.63%

Expenditures
Capital outlay 4,293,350          4,691,865          398,515           9.28%

Total expenditures 4,293,350          4,691,865          398,515           9.28%

Excess (deficiency) of revenues 
over (under) expenditures (164,436)            (41,618)              122,818           -74.69%

Fund balance, beginning 8,588,049          7,389,624          (1,198,425)      -13.95%

Fund balance, ending 8,423,613$        7,348,006$        (1,075,607)$    -12.77%
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St. Vrain Valley School District RE-1J
Capital Reserve Capital Projects Fund (43)
Prior Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2014 to April 30, 2015

FY15 FY15 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Revenues
Equalization 4,921,561$      4,017,630$        (903,931)$        81.63%
Investment income, 1500 10,000             7,433 (2,567)              74.33%
Miscellaneous , 1930 175,000           103,851             (71,149)            59.34%

Total revenues 5,106,561        4,128,914          (977,647)          80.86%

Expenditures
Capital outlay 9,100,000        4,293,350          4,806,650        47.18%

Total expenditures 9,100,000        4,293,350          4,806,650        47.18%

Excess (deficiency) of revenues 
over (under) expenditures (3,993,439)       (164,436)            3,829,003        

Fund balance, beginning 8,588,049        8,588,049          -                       

Fund balance, ending 4,594,610$      8,423,613$        3,829,003$      

Expected year-end fund balance as percentage
of annual expenditure budget 50.49%
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St. Vrain Valley School District RE-1J
Capital Reserve Capital Projects Fund (43)
Current Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2015 to April 30, 2016

FY16 FY16 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Revenues
Equalization 5,482,577$      4,568,814$        (913,763)$        83.33%
Investment income, 1500 10,000             21,913               11,913             219.13%
Miscellaneous , 1930 175,000           59,520               (115,480)          34.01%

Total revenues 5,667,577        4,650,247          (1,017,330)       82.05%

Expenditures
Capital outlay 7,750,000        4,691,865          3,058,135        60.54%

Total expenditures 7,750,000        4,691,865          3,058,135        60.54%

Excess (deficiency) of revenues 
over (under) expenditures (2,082,423)       (41,618)              2,040,805        

Fund balance, beginning 7,389,624        7,389,624          -                       

Fund balance, ending 5,307,201$      7,348,006$        2,040,805$      

Expected year-end fund balance as percentage
of annual expenditure budget 68.48%
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GOVERNMENTAL FUNDS 
 

Major Special Revenue  Fund 
 
The Governmental Designated-Purpose Grants Fund  is used to account for restri cted 
state and federal grants including, but not limited to, Title I Part A – Improving the 
Academic Achievement of the Disadvantaged; Individuals with Disabilities Education Act 
(IDEA Part B); and Race to the Top.  
 
 

Nonmajor Special Revenue  Funds 
 
The Community Education Fund  is used to record the tuition -based activities including 
driver’s education, summer school, child care, enrichment, and preschool.  
 
In accordance with intergovernmental agreements, the Fair Contributions Fund  is used 
to collect money for the acquisition, development, or expansion of public school sites 
based on impacts created by residential subdivisions.  
 
The Nutrition Services Fund  accounts for the food service operations of the District. 
Nutrition Services provides quality, nutritious and well balanced meals to students 
throughout District schools.  
 
The Student Activity Fund  is used to record financial transactions related to schoo l 
sponsored pupil intrascholastic and interscholastic athletic and other related activities.  
Revenues of this fund are primarily from student fees, gate receipts, and gifts.  
 
 



St. Vrain Valley School District RE-1J
Community Education Fund (27)
Year-to-Date Actual to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1 to April 30

FY15 FY16
July - April July - April Dollar Percent

Actual Actual Variance Variance
Revenues

Investment income 2,566$               7,006$               4,440$           173.03%
Charges for services

A Drivers Education Program , prgm 0850 332,269 293,216 (39,053)          -11.75%
B Summer School Program , prgm 0080, 0091, 1250 & 241028,013 33,364 5,351             19.10%

Community School Programs
C Day Care, prgm 3210 2,484,392 2,636,752 152,360         6.13%
D Enrichment , 3300 pgm not location 699 439,038 442,217 3,179             0.72%
E Kinder Enrichment, prgm 3200 312,513 458,324 145,811         46.66%
F Comm'y Educ Central Office 72,169               149,688             77,519           107.41%

Facility Use
G Building Share, prgm 3220 17,671               20,624               2,953             16.71%
H Comm'y School Share 260,558 320,767 60,209           23.11%
I Community grants & awards 88,155               812,194 724,039         821.32%
J Other Programs 106,414 128,818 22,404           21.05%

Total revenues 4,143,758          5,302,970          1,159,212      27.97%

Expenditures
Instruction

A Drivers Education Program , prgm 0850 277,261 415,762 138,501         49.95%
B Summer School Program , prgm 0080, 0091, 1250 & 241089,704 41,908 (47,796) -53.28%

Community School Programs
C Day Care, prgm 3210 2,237,377 2,428,747 191,370         8.55%
D Enrichment 432,041 476,017 43,976           10.18%
E Kinder Enrichment, prgm 3200 475,632             812,044 336,412         70.73%
F Comm'y Educ Central Office 311,585             421,058 109,473         35.13%

Facility Use
G Building Share, prgm 3220 22,796 26,344               3,548             15.56%
H Comm'y School Share 305,513 349,709 44,196           14.47%
I Community grants & awards 426,460             488,888 62,428           14.64%
J Other Programs 67,309 69,487 2,178             3.24%

Total expenditures 4,645,678          5,529,964          884,286         19.03%

Excess (deficiency) of revenues    
over (under) expenditures (501,920)            (226,994)            274,926         -54.77%

Other Financing Sources (Uses)
Proceeds on capital lease -                         110,322             110,322         N/A
Transfers -                         7,620                 7,620             N/A

Net change in fund balance (501,920)            (109,052)            392,868         -78.27%

Fund balance, beginning 3,153,357          2,366,206 (787,151)        -24.96%

Fund balance, ending 2,651,437$        2,257,154$        (394,283)$      -14.87%
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St. Vrain Valley School District RE-1J
Community Education Fund (27)
Prior Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2014 to April 30, 2015

FY15 FY15 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Revenues
Investment income 5,000$             2,566$               (2,434)$            51.32%
Charges for services 5,500,000        4,141,192          (1,358,808)       75.29%

Total revenues 5,505,000        4,143,758          (1,361,242)       75.27%

Expenditures
Instruction 5,950,000        4,334,093          1,615,907        72.84%
Support services 550,000           311,585             238,415           56.65%
Capital outlay -                       -                         -                       N/A

Total expenditures 6,500,000        4,645,678          1,854,322        71.47%

Excess (deficiency) of revenues    
over (under) expenditures (995,000)          (501,920)            493,080           

Other Financing Sources (Uses)
Proceeds on capital lease -                       -                         -                       N/A
Transfers -                       -                         -                       N/A

Net change in fund balance (995,000)          (501,920)            493,080           

Fund balance, beginning 3,153,357        3,153,357          -                       

Fund balance, ending 2,158,357$      2,651,437$        493,080$         

Expected year-end fund balance as percentage
of annual expenditure budget 33.21%
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St. Vrain Valley School District RE-1J
Community Education Fund (27)
Current Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2015 to April 30, 2016

FY16 FY16 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Revenues
Investment income 5,000$             7,006$               2,006$             140.12%
Charges for services 6,100,000        5,295,964          (804,036)          86.82%

Total revenues 6,105,000        5,302,970          (802,030)          86.86%

Expenditures
Instruction 6,250,000        5,108,906          1,141,094        81.74%
Support services 620,000           421,058             198,942           67.91%
Capital outlay 75,000             -                     75,000             0.00%

Total expenditures 6,945,000        5,529,964          1,415,036        79.63%

Excess (deficiency) of revenues    
over (under) expenditures (840,000)          (226,994)            613,006           

Other Financing Sources (Uses)
Proceeds on capital lease -                       110,322             110,322           N/A
Transfers -                       7,620                 7,620               N/A

Net change in fund balance (840,000)          (109,052)            730,948           

Fund balance, beginning 2,366,206 2,366,206 -                       

Fund balance, ending 1,526,206$      2,257,154$        730,948$         

Expected year-end fund balance as percentage
of annual expenditure budget 21.98%
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St. Vrain Valley School District RE-1J
Fair Contributions Fund (29)
Prior Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2014 to April 30, 2015

FY15 FY15 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Revenues
Investment income, 1510 55,597$           46,650$             (8,947)$            83.91%
Cash in lieu 929,000           793,777 (135,223)          85.44%

Total revenues 984,597           840,427             (144,170)          85.36%

Expenditures
Purchased services, 300's 150,000           855                    149,145           0.57%
Capital outlay, 700's 6,111,509        -                         6,111,509        0.00%

Total expenditures 6,261,509        855                    6,260,654        0.01%

Excess (deficiency) of revenues 
over (under) expenditures (5,276,912)       839,572             6,116,484        

Fund balance, beginning 5,276,912        5,276,912 -                       

Fund balance, ending -$                     6,116,484$        6,116,484$      

Expected year-end fund balance as percentage
of annual expenditure budget 0.00%
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St. Vrain Valley School District RE-1J
Fair Contributions Fund (29)
Current Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2015 to April 30, 2016

FY16 FY16 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Revenues
Investment income, 1510 57,000$           53,967$             (3,033)$            94.68%
Cash in lieu 1,100,000        1,039,726          (60,274)            94.52%

Total revenues 1,157,000        1,093,693          (63,307)            94.53%

Expenditures
Purchased services, 300's 150,000           19,808               130,192           13.21%
Capital outlay, 700's 7,414,030        801,387             6,612,643        10.81%

Total expenditures 7,564,030        821,195             6,742,835        10.86%

Excess (deficiency) of revenues 
over (under) expenditures (6,407,030)       272,498             6,679,528        

Fund balance, beginning 6,407,030 6,407,030 -                       

Fund balance, ending -$                     6,679,528$        6,679,528$      

Expected year-end fund balance as percentage
of annual expenditure budget 0.00%
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St. Vrain Valley School District RE-1J
Governmental Designated-Purpose Grants Fund (22)
Year-to-Date Actual to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1 to April 30

FY15 FY16
July - April July - April Dollar Percent

Actual Actual Variance Variance

Revenues
Local grants, TOTAL -$                       -$                       -$                     N/A
State grants, TOTAL 71,815               387,132             315,317           439.07%
Federal grants, TOTAL 5,763,680          5,076,005          (687,675)          -11.93%
ARRA-Federal Education Stimulus Funds 3,378,238          3,654,989          276,751           8.19%

Total revenues 9,213,733          9,118,126          (95,607)            -1.04%

Expenditures
Salaries , 0100s 7,478,154 7,246,588 (231,566)          -3.10%
Benefits , 0200s 2,047,637 2,105,441 57,804             2.82%
Purchased services, 0300, 0400, 0500s 456,400             292,075             (164,325)          -36.00%
Supplies and materials , 0600s 551,945 701,256 149,311           27.05%
Other, 0800 and 0900s 25,062 20,949 (4,113)              -16.41%
Capital outlay, 0700s 19,302               26,614               7,312               37.88%

Total expenditures 10,578,500        10,392,923        (185,577)          -1.75%

Excess (deficiency) of revenues 
over (under) expenditures (1,364,767)         (1,274,797)         89,970             6.59%

Fund balance, beginning -                         -                         -                       N/A

Fund (deficit), ending (1,364,767)$       (1,274,797)$       89,970$           6.59%
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St. Vrain Valley School District RE-1J
Governmental Designated-Purpose Grants Fund (22)
Prior Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2014 to April 30, 2015

FY15 FY15 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Revenues
Local grants, TOTAL -$                    -$                      -$                    N/A
State grants, TOTAL 538,147           71,815               (466,332)          13.34%
Federal grants, TOTAL 10,429,926      5,763,680          (4,666,246)       55.26%
ARRA-Federal Education Stimulus Funds 5,220,594        3,378,238          (1,842,356)       64.71%

Total revenues 16,188,667      9,213,733          (6,974,934)       56.91%

Expenditures
Salaries , 0100s 9,491,231        7,478,154 2,013,077        78.79%
Benefits , 0200s 2,559,688        2,047,637 512,051           80.00%
Purchased services, 0300, 0400, 0500s 591,650           456,400             135,250           77.14%
Supplies and materials , 0600s 2,399,906        551,945 1,847,961        23.00%
Other, 0800 and 0900s 262,696           25,062 237,634           9.54%
Capital outlay, 0700s 883,496           19,302               864,194           2.18%

Total expenditures 16,188,667      10,578,500        5,610,167        65.35%

Excess (deficiency) of revenues 
over (under) expenditures -                      (1,364,767)         (1,364,767)       

Fund balance, beginning -                      -                        -                      

Fund balance (deficit), ending -$                    (1,364,767)$       (1,364,767)$     

Expected year-end fund (deficit) as percentage
of annual expenditure budget 0.00%
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St. Vrain Valley School District RE-1J
Governmental Designated-Purpose Grants Fund (22)
Current Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2015 to April 30, 2016

FY16 FY16 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Revenues
Local grants, TOTAL -$                    -$                      -$                    N/A
State grants, TOTAL 421,951           387,132             (34,819)           91.75%
Federal grants, TOTAL 10,620,668      5,076,005          (5,544,663)       47.79%
ARRA-Federal Education Stimulus Funds 4,516,413        3,654,989          (861,424)          80.93%

Total revenues 15,559,032      9,118,126          (6,440,906)       58.60%

Expenditures
Salaries , 0100s 9,606,915        7,246,588 2,360,327        75.43%
Benefits , 0200s 2,609,285        2,105,441 503,844           80.69%
Purchased services, 0300, 0400, 0500s 803,799           292,075             511,724           36.34%
Supplies and materials , 0600s 1,622,145        701,256 920,889           43.23%
Other, 0800 and 0900s 897,253           20,949 876,304           2.33%
Capital outlay, 0700s 19,635             26,614               (6,979)             135.54%

Total expenditures 15,559,032      10,392,923        5,166,109        66.80%

Excess (deficiency) of revenues 
over (under) expenditures -                      (1,274,797)         (1,274,797)       

Fund balance, beginning -                      -                        -                      

Fund balance (deficit), ending -$                    (1,274,797)$       (1,274,797)$     

Expected year-end fund balance as percentage
of annual expenditure budget 0.00%
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2015 2016
Assets

Cash and investments 1,961,619$      1,482,680$       
Accounts receivable 520 604
Grants receivable 494,686           1,140,020         A
Inventories 635,630 582,885

Total assets 3,092,455$      3,206,189$       

Liabilities
Accrued salaries and benefits 96,116$           117,738$          

Total liabilities 96,116 117,738            

Fund balance
Nonspendable: prepaids, inventories 635,630           582,885            
Restricted 2,360,709        2,505,566         

Total fund balance 2,996,339        3,088,451         

Total liabilities and fund balance 3,092,455$      3,206,189$       

Footnote

A The State match and National School Lunch/Breakfast program revenues
have been adjusted  to reflect reimbursements requested but not yet 
received by period end.

St. Vrain Valley School District RE-1J
Nutrition Services Fund (21)

Balance Sheet (Unaudited)
As of April 30,
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St. Vrain Valley School District RE-1J
Nutrition Services Fund (21)
Year-to-Date Actual to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1 to April 30

FY15 FY16
July - April July - April Dollar Percent

Actual Actual Variance Variance

1 Revenues
2 Investment income, 1510 1,005$               2,745$               1,740$           173.13%
3 Charges for service , 1610+1632 3,188,436 2,981,000          (207,436)        -6.51%
4 Miscellaneous , 1690 8,594                 24,690               16,096           187.29%
5 State match 3161 141,823             151,914             10,091           7.12% A
6 Commodities entitlement 496,733             571,364             74,631           15.02%
7 Nat'l School Lunch/Breakfast Pgm , 4553+45554,617,507          4,626,706          9,199             0.20% A
8 Total revenues 8,454,098          8,358,419          (95,679)          -1.13%
9

10 Expenditures
11 Salaries , 100 2,573,289 2,584,151          10,862           0.42%
12 Benefits , 200 895,724 971,466             75,742           8.46%
13 Purchased services, 400, 500 57,069 24,848               (32,221)          -56.46%
14 Supplies and materials 4,012,601          3,941,204          (71,397)          -1.78%
15 Repairs and maintenance  not rev or exp, 51.740..8241 control plus 073575,682               39,915               (35,767)          -47.26%
16 Other, 0800 70,136               67,059               (3,077)            -4.39%
17 Total expenditures 7,684,501          7,628,643          (55,858)          -0.73%
18
19 Excess (deficiency) of revenues 
20 over (under) expenditures 769,597             729,776             (39,821)          -5.17%
21
22 Noncash (expenditures)
23 Accelerated capital outlay -                         -                         -                     N/A
24
25 Net change in fund balance 769,597             729,776             (39,821)          94.83%
26
27 Fund balance, beginning 3,273,080          2,358,675          (914,405)        -27.94%
28 Restatement, change in acct'g principle (1,046,338)         -                         1,046,338      -100.00%
29 Fund balance, restated 2,226,742          2,358,675          131,933         5.92%
30
31 Fund balance, ending 2,996,339$        3,088,451$        92,112$         3.07%

Footnote

A The State match and National School Lunch/Breakfast program revenues have been adjusted 
to reflect reimbursements requested but not yet received by period end.
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St. Vrain Valley School District RE-1J
Nutrition Services Fund (21)
Prior Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2014 to April 30, 2015

FY15 FY15 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

1 Revenues
2 Investment income, 1510 1,100$             1,005$               (95)$                 91.36%
3 Charges for service , 1610+1632 3,300,000        3,188,436          (111,564)          96.62%
4 Miscellaneous , 1690 60,000             8,594                 (51,406)            14.32%
5 State match 3161 118,000           141,823             23,823             120.19%
6 Commodities entitlement 550,603           496,733             (53,870)            90.22%
7 Nat'l School Lunch/Breakfast Pgm , 4553+4555 5,100,000        4,617,507          (482,493)          90.54%
8 Total revenues 9,129,703        8,454,098          (675,605)          92.60%
9

10 Expenditures
11 Salaries , 100 3,258,818        2,573,289 685,529           78.96%
12 Benefits , 200 1,025,068        895,724 129,344           87.38%
13 Purchased services, 400, 500 175,000           57,069               117,931           32.61%
14 Supplies and materials 4,513,202        4,012,601          500,601           88.91%
15 Repairs and maintenance  not rev or exp, 51.740..8241 control plus 0735256,576           75,682               180,894           29.50%
16 Other 100,000           70,136               29,864             70.14%
17 Total expenditures 9,328,664        7,684,501          1,644,163        82.38%
18
19 Excess (deficiency) of revenues 
20 over (under) expenditures (198,961)          769,597             968,558           
21
22 Noncash (expenditures)
23 Accelerated capital outlay (1,046,337)       (1,046,338)         (1)                     100.00%
24
25 Net change in fund balance (1,245,298)       (276,741)            968,557           
26
27 Fund balance, beginning 3,273,080        3,273,080          -                       
28
29 Fund balance, ending 2,027,782$      2,996,339$        968,557$         
30
31 Expected year-end fund balance as percentage
32 of annual expenditure budget 21.74%
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St. Vrain Valley School District RE-1J
Nutrition Services Fund (21)
Current Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2015 to April 30, 2016

FY16 FY16 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

1 Revenues
2 Investment income, 1510 1,176$             2,745$               1,569$             233.42%
3 Charges for service , 1610+1632 3,400,000        2,981,000 (419,000)          87.68%
4 Miscellaneous , 1690 20,000             24,690               4,690               123.45%
5 State match 3161 144,000           151,914             7,914               105.50%
6 Commodities entitlement 655,875           571,364             (84,511)            87.11%
7 Nat'l School Lunch/Breakfast Pgm , 4553+4555 5,100,000        4,626,706          (473,294)          90.72%
8 Total revenues 9,321,051        8,358,419          (962,632)          89.67%
9

10 Expenditures
11 Salaries , 100 3,174,841        2,584,151 590,690           81.39%
12 Benefits , 200 1,152,971        971,466 181,505           84.26%
13 Purchased services, 400, 500 160,000           24,848 135,152           15.53%
14 Supplies and materials 4,651,245        3,941,204          710,041           84.73%
15 Repairs and maintenance  not rev or exp, 51.740..8241 control plus 0735125,000           39,915               85,085             31.93%
16 Other 100,000           67,059               32,941             67.06%
17 Total expenditures 9,364,057        7,628,643          1,735,414        81.47%
18
19 Excess (deficiency) of revenues 
20 over (under) expenditures (43,006)            729,776             772,782           
21
22 Noncash (expenditures)
23 Accelerated capital outlay -                       -                         -                       N/A
24
25 Net change in fund balance (43,006)            729,776             772,782           
26
27 Fund fund balance, beginning 2,358,675        2,358,675          -                       
28
29 Fund fund balance, ending 2,315,669$      3,088,451$        772,782$         
30
31 Expected year-end fund balance as percentage
32 of annual expenditure budget 24.73%
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St. Vrain Valley School District RE-1J
Student Activity (Special Revenue) Fund (23)
Year-to-Date Actual to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1 to April 30

FY15 FY16
July - April July - April Dollar Percent

Actual Actual Variance Variance

Revenues
Investment income 3,239$             9,821$             6,582$             203.21%
Athletic activities 1,883,856 1,968,581 84,725             4.50%
Pupil activities 3,035,328 2,796,290 (239,038)          -7.88%
PTO/Gift activities 844,697 466,784 (377,913)          -44.74%

Total revenues 5,767,120        5,241,476        (525,644)          -9.11%

Expenditures
Athletic activities 1,734,279        1,721,440        (12,839)           -0.74%
Pupil activities 2,445,170 2,145,072 (300,098)          -12.27%
PTO/Gift activities 734,854           564,005           (170,849)          -23.25%

Total expenditures 4,914,303        4,430,517        (483,786)          -9.84%

Excess (deficiency) of revenues 
over (under) expenditures 852,817           810,959           (41,858)           

Other Financing Sources (Uses)
Transfer - Community Educ (Fund 27) -                      (7,620)             (7,620)             N/A
Transfer - Student Activities (Fund 74) -                      697                  697                  N/A

Total other financing sources (uses) -                      (6,923)             (6,923)             N/A

Net change in fund balance 852,817           804,036           (48,781)           

Fund balance, beginning 3,506,437        3,908,624 402,187           

Fund balance, ending 4,359,254$      4,712,660$      353,406$         
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St. Vrain Valley School District RE-1J
Student Activity (Special Revenue) Fund (23)
Prior Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2014 to April 30, 2015

FY15 FY15 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Revenues
Investment income 4,000$             3,239$             (761)$               80.98%
Athletic activities 2,200,000        1,883,856 (316,144)          85.63%
Pupil activities 3,400,000        3,035,328 (364,672)          89.27%
PTO/Gift activities 800,000           844,697 44,697             105.59%

Total revenues 6,404,000        5,767,120        (636,880)          90.05%

Expenditures
Athletic activities 3,330,162        1,734,279        1,595,883        52.08%
Pupil activities 5,521,079        2,445,170 3,075,909        44.29%
PTO/Gift activities 1,059,196        734,854           324,342           69.38%

Total expenditures 9,910,437        4,914,303        4,996,134        49.59%

Excess (deficiency) of revenues 
over (under) expenditures (3,506,437)       852,817           4,359,254        

Other Financing Sources (Uses)
Transfer - Community Educ (Fund 27) -                       -                       -                       N/A
Transfer - Student Activities (Fund 74) -                       -                       -                       N/A

Total other financing sources (uses) -                       -                       -                       N/A

Net change in fund balance (3,506,437)       852,817           4,359,254        

Fund balance, beginning 3,506,437        3,506,437        -                       

Fund balance, ending -$                     4,359,254$      4,359,254$      

Expected year-end fund balance as percentage
of annual expenditure budget 0.00%
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St. Vrain Valley School District RE-1J
Student Activity (Special Revenue) Fund (23)
Current Year Budget to Actual (Unaudited)
Statement of Revenues, Expenditures, and Changes in Fund Balance
For the period July 1, 2015 to April 30, 2016

FY16 FY16 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Revenues
Investment income 5,000$             9,821$             4,821$             196.42%
Athletic activities 2,200,000        1,968,581 (231,419)          89.48%
Pupil activities 3,700,000        2,796,290 (903,710)          75.58%
PTO/Gift activities 1,060,000        466,784 (593,216)          44.04%

Total revenues 6,965,000        5,241,476        (1,723,524)       75.25%

Expenditures
Athletic activities 3,105,790        1,721,440        1,384,350        55.43%
Pupil activities 6,027,612        2,145,072 3,882,540        35.59%
PTO/Gift activities 1,740,222        564,005           1,176,217        32.41%

Total expenditures 10,873,624      4,430,517        6,443,107        40.75%

Excess (deficiency) of revenues 
over (under) expenditures (3,908,624)       810,959           4,719,583        

Other Financing Sources (Uses)
Transfer - Community Educ (Fund 27) -                       (7,620)              (7,620)              N/A
Transfer - Student Activities (Fund 74) -                       697                  697                  N/A

Total other financing sources (uses) -                       (6,923)              (6,923)              N/A

Net change in fund balance (3,908,624)       804,036           4,712,660        

Fund balance, beginning 3,908,624        3,908,624 -                       

Fund balance, ending -$                     4,712,660$      4,712,660$      

Expected year-end fund balance as percentage
of annual expenditure budget 0.00%
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PROPRIETARY FUNDS 
 

Internal Service Fund 
 
The District’s only internal service fund is the Self Insurance Fund  which accounts for the 
financial transactions related to the dental and healthcare plans.  The fund collects 
premiums and pays claims for medical and dental plan benefits.  
 
 

Enterprise Fund 
 
Previously, the District’s only enterprise fund is the Nutrition Services Fund  which 
accounts for the financial transactions related to the food service operations of the  District .  
However, effective July 1, 2014, this fund was deemed a special revenue fund by the 
Colorado Department of Education Financial Policies & Procedures Committee to align 
the compliance, accounting, and  reporting of the federal grant pro gram. Refer to the 
special revenue section for the Nutrition Services Fund statements.  
 
 
 



St. Vrain Valley School District RE-1J
Self Insurance Fund (65)
Prior Year Budget to Actual (Unaudited)
Statement of Revenues, Expenses, and Changes in Fund Net Position
For the period July 1, 2015 to April 30, 2016

FY15 FY15 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Revenues
Investment income, 1510 6,500$             4,590$             (1,910)$            70.62%
Miscellaneous -                       2,993               2,993               N/A
Employee benefit premiums 14,750,000      12,178,843      (2,571,157)       82.57%

Total revenues 14,756,500      12,186,426      (2,570,074)       82.58%

Expenses
Salaries and benefits 202,500           164,206           38,294             81.09%
Purchased services 25,000             523,832 (498,832)          2095.33%
Supplies and materials 5,000               -                       5,000               0.00%
Equipment 12,500             -                       12,500             0.00%
Claims paid 14,850,000      11,581,816 3,268,184        77.99%

Total expenses 15,095,000      12,269,854      2,825,146        81.28%

Change in fund net position (338,500)          (83,428)            255,072           

Fund net position, beginning 4,238,685        4,238,685        -                       

Fund net position, ending 3,900,185$      4,155,257$      255,072$         

Expected year-end net position as percentage
of annual deduction budget 25.84%
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St. Vrain Valley School District RE-1J
Self Insurance Fund (65)
Current Year Budget to Actual (Unaudited)
Statement of Revenues, Expenses, and Changes in Fund Net Position
For the period July 1, 2015 to April 30, 2016

FY16 FY16 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Revenues
Investment income, 1510 6,500$             14,170$           7,670$             218.00%
Miscellaneous -                       7,412               7,412               N/A
Employee benefit premiums 15,896,000      13,425,645      (2,470,355)       84.46%

Total revenues 15,902,500      13,447,227      (2,455,273)       84.56%

Expenses
Salaries and benefits 217,800           176,606           41,194             81.09%
Purchased services 1,350,000        1,135,350        214,650           84.10%
Supplies and materials 1,000               79                    921                  7.90%
Other 12,500             103,522           (91,022)            828.18%
Claims paid 15,100,000      10,746,827      4,353,173        71.17%

Total expenses 16,681,300      12,162,384      4,518,916        72.91%

Change in fund net position (778,800)          1,284,843        2,063,643        

Fund net position, beginning 3,969,128        3,969,128        -                       

Fund net position, ending 3,190,328$      5,253,971$      2,063,643$      

Expected year-end net position as percentage
of annual deduction budget 19.13%
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FIDUCIARY FUNDS 
 

Agency Fund 
 
The Student Activity  Fund, the District’s only agency fund, reports  assets held by the 
District on behalf of the  students , staff and Option 1 parent organizations .  These activities 
are generally supported by fund -raising events and may not  be supplemented with direct 
support from the  General Fund. 
 
 

Private Purpose Trust Fund 
 
The Student Scholarship Fund , the District’s only private purpose trust fund, is used to 
account  for assets held by a governmental unit in a  trustee capacity and is used for 
scholarship awards according to the  individual trust guidelines.  



St. Vrain Valley School District RE-1J
Student Activity (Agency) Fund (74)
Year-to-Date Actual to Actual (Unaudited)
Statement of Additions, Deductions, and Changes in Undistributed Monies
For the period July 1 to April 30

FY15 FY16
July - April July - April Dollar Percent

Actual Actual Variance Variance

Additions
Elementary Schools 32,622$             67,589$             34,967$          107.19%
Middle Schools 23,258               19,188               (4,070)             -17.50%
High Schools 31,396               38,748               7,352              23.42%
Other additions -                         3,298                 3,298              N/A

Total additions 87,276               128,823             41,547            47.60%

Deductions
Elementary Schools 28,877               48,086               19,209            66.52%
Middle Schools 25,823               14,920               (10,903)           -42.22%
High Schools 42,844               35,469               (7,375)             -17.21%
Other deductions -                         -                         -                      N/A

Total deductions 97,544               98,475               931                 0.95%

Change in undistributed monies (10,268)              30,348               40,616            -395.56%

Transfers in (out)
Transfer - Special Activities (Fund 23) -                         (697)                   (697)                N/A

Change in undistributed monies
after transfers (10,268)              29,651               39,919            -388.77%

Undistributed monies, beginning 157,620 129,056 (28,564)           -18.12%

Undistributed monies, ending 147,352$           158,707$           11,355$          7.71%
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St. Vrain Valley School District RE-1J
Student Activity (Agency) Fund (74)
Prior Year Budget to Actual (Unaudited)
Statement of Additions, Deductions, and Changes in Undistributed Monies
For the period July 1, 2014 to April 30, 2015

FY15 FY15 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Additions
Elementary Schools 50,000$           32,622$           (17,378)$          65.24%
Middle Schools 25,000             23,258             (1,742)              93.03%
High Schools 50,000             31,396             (18,604)            62.79%
Other additions -                       -                       -                       N/A

Total additions 125,000           87,276             (37,724)            69.82%

Deductions
Elementary Schools 124,682           28,877             95,805             23.16%
Middle Schools 31,254             25,823             5,431               82.62%
High Schools 114,999           42,844             72,155             37.26%
Other deductions 11,685             -                       11,685             0.00%

Total deductions 282,620           97,544             185,076           34.51%

Change in undistributed monies (157,620)          (10,268)            147,352           

Transfers in (out)
Transfer from Special Activities (Fund 23) -                       -                       -                       N/A

Change in undistributed monies
after transfers (157,620)          (10,268)            147,352           

Undistributed monies, beginning 157,620           157,620 -                       

Undistributed monies, ending -$                     147,352$         147,352$         

Expected year-end undistributed monies as 
percentage of annual deduction budget 0.00%
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St. Vrain Valley School District RE-1J
Student Activity (Agency) Fund (74)
Current Year Budget to Actual (Unaudited)
Statement of Additions, Deductions, and Changes in Undistributed Monies
For the period July 1, 2015 to April 30, 2016

FY16 FY16 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Additions
Elementary Schools 45,000$           67,589$           22,589$           150.20%
Middle Schools 27,000             19,188             (7,812)              71.07%
High Schools 38,000             38,748             748                  101.97%
Other additions -                       3,298               3,298               N/A

Total additions 110,000           128,823           18,823             117.11%

Deductions
Elementary Schools 75,716             48,086             27,630             63.51%
Middle Schools 58,638             14,920             43,718             25.44%
High Schools 104,702           35,469             69,233             33.88%
Other deductions -                       -                       -                       N/A

Total deductions 239,056           98,475             140,581           41.19%

Change in undistributed monies (129,056)          30,348             159,404           

Transfers in (out)
Transfer - Special Activities (Fund 23) -                       (697)                 (697)                 N/A

Change in undistributed monies
after transfers (129,056)          29,651             158,707           

Undistributed monies, beginning 129,056           129,056           -                       

Undistributed monies, ending -$                     158,707$         158,707$         

Expected year-end undistributed monies as 
percentage of annual deduction budget 0.00%
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St. Vrain Valley School District RE-1J
Student Scholarship Fund (72)
Prior Year Budget to Actual (Unaudited)
Statement of Additions, Deductions, and Changes in Fiduciary Net Position
For the period July 1, 2014 to April 30, 2015

FY15 FY15 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Additions
Investment income, 1510 150$                142$                (8)$                   94.67%
Contributions , 1920 50,000             36,463             (13,537)            72.93%

Total additions 50,150             36,605             (13,545)            72.99%

Deductions
Scholarships 60,000             43,468             16,532             72.45%

Total deductions 60,000             43,468             16,532             72.45%

Change in fiduciary net position (9,850)              (6,863)              2,987               

Fiduciary net position, beginning 219,184           219,184 -                       

Fiduciary net position, ending 209,334$         212,321$         2,987$             

Expected year-end net position as percentage
of annual deduction budget 348.89%
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St. Vrain Valley School District RE-1J
Student Scholarship Fund (72)
Current Year Budget to Actual (Unaudited)
Statement of Additions, Deductions, and Changes in Fiduciary Net Position
For the period July 1, 2015 to April 30, 2016

FY16 FY16 % of
Amended July - April Balance Actual to
Budget Actual Remaining Budget

Additions
Investment income, 1510 300$                371$                71$                  123.67%
Contributions , 1920 50,000             29,924             (20,076)            59.85%

Total additions 50,300             30,295             (20,005)            60.23%

Deductions
Scholarships 50,300             46,334             3,966               92.12%

Total deductions 50,300             46,334             3,966               92.12%

Change in fiduciary net position -                       (16,039)            (16,039)            

Fiduciary net position, beginning 224,389 224,389 -                       

Fiduciary net position, ending 224,389$         208,350$         (16,039)$          

Expected year-end net position as percentage
of annual deduction budget 446.10%
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INVESTMENT REPORT 

 



St. Vrain Valley School District RE-1J

Monthly Investment Report

4/30/2016

 Fund  Colotrust  Csafe  Wells Fargo 

 Annualized 

Percent 

 Current 

Month 

Interest  Total 

General 55,672,440$    0.57              28,080  55,672,440$    

Risk Management 838,667$         0.57              382        838,667$          

Risk Management 3,154,636$    NRA 26          3,154,636$       

Rish Management Total 3,993,303$       

Colorado Preschool 211,714$         0.57              96          211,714$          

Nutrition Service 1,008,908$      0.57              459        1,008,908$       

Student Activity Spec Revenue 3,609,853$      0.57              1,642    3,609,853$       

Community School 2,489,397$      0.57              1,132    2,489,397$       

Vance Brand Civic Auditorium 85,556$            0.57              39          85,556$            

Community School Total 2,574,953$       

Fair Contributions 5,921,422$      0.57              2,694    5,921,422$       

Bond 23,190,824$  NRA 144        23,190,824$    

       

Building 2008 1,958,767$      0.57              891        1,958,767$       

Building 2008 661,656$     53.00            286        661,656$          

Building Total 2,620,423$       

Capital Reserve 7,264,400$      0.57              3,305    7,264,400$       

Health Insurance Trust 3,600,955$      0.57              1,638    3,600,955$       

Minimum Liability 1,607,219$      0.57              731        1,607,219$       

Self Insurance Total 5,208,174$       

Scholarship 136,448$         0.57              62          136,448$          

Total 84,405,746$    661,656$     26,345,460$   111,412,863$  
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MEMORANDUM 
 
 
DATE:  May 25, 2016 
 
TO:  Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools  
 
SUBJECT: Introduction of the Superintendent's Proposed Budget--All Funds, for  
  Fiscal Year 2017 
 
 
PURPOSE 
 
To provide the Board of Education with the Introduction of the Superintendent's 
Proposed Budget--All Funds, for Fiscal Year 2017.   
 
BACKGROUND 
 
The Proposed Fiscal Year 2017 Budget will be presented to the Board of Education on 
May 25, 2016.  The Public Hearing of the FY17 Budget will take place on June 8, 2016, 
and the final budget adoption is scheduled for June 22, 2016.  This timing complies with 
all the rules and regulations of the State of Colorado. 
 
The budget document will be provided prior to the meeting. 
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MEMORANDUM 
 
DATE:  May 25, 2016 
 
TO:  Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools 
 
SUBJECT: Finance and Audit Committee Update 
 
 
PURPOSE 
 
To provide the Board of Education with a report from the Finance and Audit Committee. 
 
BACKGROUND 
 
The primary function of the Finance and Audit Committee is to assist the Board in fulfilling 
its financial oversight responsibilities to the public (parents and taxpayers).  This 
Committee reviews financial information provided by the District, reviews the District’s 
financial systems and associated internal controls, reviews the projected and amended 
budget, and reviews the District’s auditing, accounting and financial reporting processes.  
Erika Lind and Heather Parrish, Co-Chairpersons, will be present at the meeting to 
answer questions related to the following: 
 
Overview of Work Accomplished - 2015-2016 School Year 
 Charge of Committee – Highlights and Recap 

Purpose of this committee:  
To assist the Board in providing “independent” oversight in relation to: 
- Financial reporting process 
- Internal control systems 
- Budget 
- Annual audit 
- Charter school financial data 
- Oversight of Internal Auditor 
 

Internal Auditor - Summary of Cash Procedure Reviews for Schools  
 Proposed a new two-phase approach to cash reviews.  Initial review of the cash 

handling procedures and then an unannounced cash review later in the year to ensure 
compliance to the procedures. 

 Continued training with new secretaries on cash handling procedures to ensure all 
entries to the accounting system are complete, accurate and timely. 



 Developed a Purchasing Card Training module and formalized the Purchase Card 
Approve Agreement. 

 Clarification on Food Purchase Guidelines. 
 
Expanded Internal Auditor Functions/Duties 
 Chairing the Wellness Committee. 
 Involved with third party administration of the self-funded health plan. 
 
Parent Organization Interface 
 Maintain a database of the parent organizations’ board of directors which includes 

contact information. 
 External assessment reviews were received from Option 2 organizations (nonprofit 

and tax exempt).  To date, 13 out of 41 organizations have completed the independent 
external assessment review.  According to District Board Policy KBE-R, each Option 
2 organization is to have an independent accounting professional review the 
organizations’ high level internal controls every three years.  This independent 
assessment must be completed by September 30th of each qualifying year. 

 Annual workshop (September 2015) – Anton Dworak, Attorney for Lyons, Gaddis, 
Kahn and Hall, presented at the annual workshop for the last ten years.  

 Self-assessment checklists for Option 1 and Option 2 organizations – 26% have 
submitted self-assessment checklists.  This checklist is to assist organization officers 
to verify that internal controls and reporting requirements to the various agencies have 
been met.  Self-assessment checklists are due by September 30th of each qualifying 
year. 

 Ensuring all Option 2 parent organizations have required insurance policies and 
certificates on file. 

 
Continuing Education 
 To gain a better understanding of processes that affect the financial statements, the 

Finance and Audit Committee requested presentations by key stakeholders of the 
following programs/processes: 
- Purchasing and Procurement Savings 
- Enrollment Projections 

 
Engagement and Interaction with Outside Auditors 
 Entering eighth year with the auditing firm, RubinBrown LLP.  FY16 was the third year 

of the new five-year contract. 
 The Comprehensive Annual Financial Report (CAFR) was presented to and accepted 

by the District's Board of Education on December 9, 2015. 
 RubinBrown provided an unmodified opinion on the District’s financial statements for 

the year ended June 30, 2015, and indicated that the District has good controls in 
place this year and have always implemented the recommendations put forth.  

 Overall this was a very good audit with very few adjustments. 
 
CAFR 
 Clean opinion from RubinBrown LLP.  



 Certificate of Excellence in Financial Reporting by Association of School Business 
Officials (ASBO) - the District’s FY14 CAFR qualified for the eleventh consecutive 
year. The District anticipates receiving this certificate soon, which will be the twelfth 
consecutive year. 

 Certificate of Achievement for Excellence in Financial Reporting by Government 
Finance Officers Association (GFOA) for twelve years.   

 

Single Audit 
 Three different programs were tested, including ARRA funds. The District was 

considered a low-risk auditee for FY15. 
 
Budget  
 The FY16 Amended Budget was presented to the committee on January 25, 2016 

and adopted by the Board of Education on January 27, 2016. 
 Reviewed Proposed FY17 Budget in April and May, 2016. 

 
Other Key Focus Items 
 Bond refinance – refinanced $115 million at lower interest rates to save taxpayers $20 

million. 
 Affordable Care Act Reporting. 
 New salary schedule implemented for FY16. 
 Preparation for 2016 Bond. 
 
Recap of Committee Recommendations and Other Involvement 
 Discussion and agreement on acceptable ending balance for funds other than the 

General Fund.  
 Reviewed remaining projects from 2008 Bond Issue. 
 Continued monitoring of the implementation of the Infinite Visions accounting system. 
 Continued monitoring of RevTrack and P-Card systems. 
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 MEMORANDUM 
 
 
 
DATE: May 25, 2016 
 
TO: Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools 
 
SUBJECT: Approval of Change Order – Portable Classrooms Project 
 
 
RECOMMENDATION 
 
That the Board of Education approve Change Order 3 for $103,665 for an additional 
portable classroom unit to the contract with Satellite Shelters, Inc., for the Portable 
Classrooms Project for a total contract amount of $896,539, and further authorize Brian 
Lamer, Assistant Superintendent of Operations, to sign contract documents and initiate 
scope changes up to the approved amounts in accordance with Board of Education 
Policy. 
 
BACKGROUND 
 
Per Portable Classroom Bid 2015-028, portable classrooms were purchased from 
Satellite Shelters, Inc.  Funding for the Portable Classroom purchase is included in the 
Capital Reserve Fund.  
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MEMORANDUM 
 

 
DATE: May 25, 2016 
 
TO: Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools 
 
SUBJECT: Approval of Increase in Construction Manager/General Contractor 

(CMGC) Contract for ESC Support Center & Maintenance Building Project 
 
 
RECOMMENDATION 
 
That the Board of Education approve Change Order #3 for $100,103 and price increase 
to the Construction Manager/General Contractor (CMGC) contract with FCI Constructors, 
Inc., for the ESC Support Center & Maintenance Building Project for a new  contract value 
of $690,000.  Further, that the Board authorize Brian Lamer, Assistant Superintendent of 
Operations, to sign contract documents and initiate scope changes in accordance with 
Board of Education policy. 
 
BACKGROUND 
 
Change Order 3 provides installation of LED lighting throughout the ESC building and will 
increase energy savings in the facility.  The District will receive a Platte River Power 
Authority rebate which will offset the cost of the LED lighting.    
 
Funding for the additional scope of work is available from the Energy Department Budget 
as a result of rebates obtained. 
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MEMORANDUM 
 

 
DATE: May 25, 2016 
 
TO: Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools 
 
SUBJECT: Approval of Increase in Construction Manager/General Contractor 

(CMGC) Contract for Playground Equipment Replacement & Upgrade 
Project 

 
 
RECOMMENDATION 
 
That the Board of Education approve Change Order 1 for $600,000 and a Guaranteed 
Maximum Price increase to the Construction Manager/General Contractor (CMGC) 
contract with Golden Triangle Construction Inc. for the Playground Equipment 
Replacement & Upgrade Project for a new contract value of $1,500,000.  Further, that the 
Board authorize Brian Lamer, Assistant Superintendent of Operations, to sign contract 
documents and initiate scope changes in accordance with Board of Education policy. 
 
BACKGROUND  
 
On March 9, 2016, the Board of Education approved the Playground Equipment 
Replacement & Upgrade Project CMGC contract with Golden Triangle Construction.  
Additional playground structures were added to the project scope as existing equipment 
is outdated and no longer repairable. 
 
Funding for the additional scope of work is available from mill levy funding and Capital 
Reserve funds. 
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MEMORANDUM 
 

 
DATE: May 25, 2016 
 
TO: Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools 
 
SUBJECT: Approval of Increase in Construction Manager/General Contractor 

(CMGC) Contract for Clover Basin Renovation Project 
 
 
RECOMMENDATION 
 
That the Board of Education approve a price increase of $80,000 to the Construction 
Manager/General Contractor (CMGC) contract with FCI Constructors, Inc., for the Clover 
Basin Renovation Project for a new contract value of $480,000.  Further, that the Board 
authorize Brian Lamer, Assistant Superintendent of Operations, to sign contract 
documents and initiate scope changes in accordance with Board of Education policy. 
 
BACKGROUND 
 
On February 10, 2016, the Board of Education approved the CMGC contract for the 
Clover Basin Renovation project.  Change Orders added scope for additional work in the 
warehouse to correct deteriorating concrete floors & to upgrade DTS office areas.  
 
Funding for the additional scope of work is available from the 2016 Capital Reserve 
budget and Nutrition Services budget. 
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MEMORANDUM 
 
 

DATE:  May 25, 2016 
 
TO:  Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools 
           
SUBJECT: Approval of Recommendation to Hire Dean of Students for Centennial 

Elementary School 
 
 
RECOMMENDATION 
 
That the Board of Education approve the recommendation to hire Ms. Tanya Sadler as 
Dean of Students for Centennial Elementary School, effective July 1, 2016. 
 
BACKGROUND 
 
Ms. Sadler graduated from the Nazareth College of Rochester in Rochester, New York, 
with a Bachelor of Arts in Psychology, Elementary Education, and Special Education.  
She continued her education at Geneseo State University of New York in Geneseo, 
New York, where she completed her Master of Science in Elementary Education, with a 
specialization in Reading.  Ms. Sadler completed her Principal License from Colorado 
State University.  
 
Ms. Sadler has served as the Learning Leader and Professional Learning Coach for St. 
Vrain Valley School for the past sixteen years, where she designed, coordinated and 
produced New Teacher Orientation for over 200 new hires, designed and facilitated 
professional development courses and coached Novice 1 and 2 Teachers.  Prior to that, 
she taught first, second and third grade at Fall River Elementary School for eight years. 
Ms. Sadler was also a Building Coach at Northridge Elementary. 
 
SALARY 
 
Annual salary will be according to schedule. 
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MEMORANDUM 
 
 

DATE:  May 25, 2016 
 
TO:  Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools 
           
SUBJECT: Approval of Recommendation to Hire Principal for Coal Ridge Middle 

School 
 
 
RECOMMENDATION 
 
That the Board of Education approve the recommendation to hire Ms. Liza Nybo as 
Principal for Coal Ridge Middle School, effective July 1, 2016. 
 
BACKGROUND 
 
Ms. Nybo graduated from Gustavus Adolphus College with a Bachelor of Arts degree in 
Psychology and Secondary Social Studies Education.  She continued her education at 
the University of Colorado, Boulder, where she completed Master of Arts in Education, 
K-12 Literacy. She later completed her Principal Licensure from the University of 
Phoenix.  
 
Ms. Nybo has extensive administrative experience.  For the past six years, she has 
served as the Assistant Principal of Coal Ridge Middle School.  While at Coal Ridge, 
she was instrumental in launching the Learning Technology Plan, increasing the 
number of honor programs and students enrolling in these courses, and advancing the 
culture of academic excellence where learning is at the forefront for students.  Prior to 
that, she was Assistant Principal at Erie Middle School for six years.  Throughout her 
career in St. Vrain, she has worked in the Office of Professional Development, served 
as a literacy coach and taught social studies. 
 
SALARY 
 
Annual salary will be according to schedule. 
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MEMORANDUM 
 
 

DATE:  May 25, 2016 
 
TO:  Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools 
           
SUBJECT: Approval of Recommendation to Hire Principal for Frederick High School 
 
 
RECOMMENDATION 
 
That the Board of Education approve the recommendation to hire Mr. Brian Young as 
Principal of Frederick High School, effective July 1, 2016. 
 
BACKGROUND 
 
Mr. Young graduated from Southern Illinois University with a Bachelor of Science in 
Biology.  He continued his education at the University of Colorado, Denver, where he 
completed his Master of Arts in Administrative Leadership.  
 
Mr. Young has worked in the St. Valley School District for fifteen years.  For the past six 
years, Mr. Young has been the Principal at Coal Ridge Middle School, where he piloted 
the SVVSD Learning Technology Plan and 1:1 device rollout.  Prior to that, Mr. Young 
was the Assistant Principal at Sunset Middle School for four years.  Before becoming an 
administrator, Mr. Young taught Science at Sunset Middle School.  Throughout his 
career, Mr. Young coached wrestling, diving and rugby.  
 
SALARY 
 
Annual salary will be according to schedule. 
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MEMORANDUM 
 
 

DATE:  May 25, 2016 
 
TO:  Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools 
           
SUBJECT: Approval of Recommendation to Hire Principal for Longs Peak Middle 

School 
 
 
RECOMMENDATION 
 
That the Board of Education approve the recommendation to hire Ms. Ann Reed as 
Principal of Longs Peak Middle School, effective July 1, 2016. 
 
BACKGROUND 
 
Ms. Reed graduated from the University of South Florida in Tampa, Florida, with a 
Bachelor of Science in Accounting and a minor in Spanish.  She continued her 
education at the Capella University in Minneapolis, Minnesota, where she completed 
her Master of Science in Education.  Ms. Reed is currently in the process of obtaining 
her Ph.D. in Educational Psychology from Capella University.  
 
Ms. Reed has served as Longs Peak’s Assistant Principal for the past three years, 
helping to facilitate business partnerships, develop STEM programming and engage 
students, parents and community members.  Prior to her administrative experience, Ms. 
Reed taught Math at Longmont High School for six years, followed by a year as the 
school’s ninth grade coordinator.  Before working in St. Vrain Valley Schools, Ms. Reed 
taught middle school Math, Science and Spanish at a K-8 in Phoenix, Arizona.  
 
SALARY 
 
Annual salary will be according to schedule. 
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MEMORANDUM 
 
 

DATE:  May 25, 2016 
 
TO:  Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools 
           
SUBJECT: Approval of Recommendation to Hire Dean of Students for Timberline  
  PK-8 School 
 
 
RECOMMENDATION 
 
That the Board of Education approve the recommendation to hire Ms. Elizabeth Mourer 
as Dean of Students for Timberline PK-8 School, effective July 1, 2016. 
 
BACKGROUND 
 
Ms. Mourer graduated from the University of Colorado, Boulder, with a Bachelor of 
Science in International Business and a Minor in Political Science.  She continued her 
education at the University of Colorado, Denver, where she completed her Master of 
Arts in Educational Psychology.  She later received a Master of Arts in Educational 
Equity and Cultural Diversity.  Ms. Mourer also received her Principal Licensure from 
the University of Colorado, Denver.   
 
Ms. Mourer has served as a third grade bilingual teacher at Timberline PK-8 School and 
Loma Linda Elementary School for ten years.  She has also been a Summer School 
Site Coordinator for the past six years, where she created schedules for staff and 
students and reviewed, interviewed and hired teachers and support staff.  Ms. Mourer 
previously taught in Guanajuato, Mexico, as an English Teacher and Translator. 
 
SALARY 
 
Annual salary will be according to schedule. 
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MEMORANDUM 
 
 

DATE:  May 25, 2016 
 
TO:  Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools 
           
SUBJECT: Approval of Recommendation to Hire Dean of Students for Timberline 
  PK-8 School 
 
 
RECOMMENDATION 
 
That the Board of Education approve the recommendation to hire Mr. James Garcia as 
Dean of Students for Timberline PK-8 School, effective July 1, 2016. 
 
BACKGROUND 
 
Mr. Garcia graduated from the University of Northern Colorado with a Bachelor of Arts 
in Social Science, Elementary Education and an ESL Endorsement.  He continued his 
education at the University of Northern Colorado, where he completed his Master of 
Arts in Educational Leadership with a Principal Licensure.   
 
Mr. Garcia has served as an Instructional Coach PK-2 Grades at Timberline PK-8 
School, where he led as well as attended grade-level collaboration meetings.  Prior to 
that, he taught third, fourth and fifth grade classes throughout Greeley and Loveland for 
twelve years.  Mr. Garcia was also a head wrestling coach at Timberline PK-8 STEM 
School, Lucile Erwin Middle School & John Evans Middle School.  
 
SALARY 
 
Annual salary will be according to schedule. 
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MEMORANDUM 
 

 
DATE: May 25, 2016 
 
TO:  Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools 
 
SUBJECT:  Approval of Minor Attendance Boundary Adjustment between Mead and 

Skyline High Feeders in the City of Longmont 
 
 
RECOMMENDATION 
 
That the Board of Education approve a minor boundary amendment between the Skyline 
and Mead attendance areas at the northeast corner of Highway 66 and Highway 287.  
 
BACKGROUND 
 
The City of Longmont recently approved a proposal for an apartment project of 240 
dwelling units at the corner of Highway 66 and Highway 287 just north of the Super 
Walmart.  This area has long been included in the Mead Elementary/Middle/High School 
feeder though no student impact has come from this area.  It wasn’t expected that there 
would be significant residential impact from this area in Longmont, however, with this new 
apartment project from a proximity, capacity and transportation standpoint, it makes 
sense to consider a move of this area into the Skyline High Feeder. 
 
The attached maps reflect the two specific areas for consideration for removal from the 
Mead El/Mead Middle/Mead High area.  The first, which contains the multi-family project, 
would feed into the Timberline K-8/Skyline area (a potential of 98 K-12 future students).  
The second area to move out of the Mead feeder, which could have some possibility for 
future residential development within Longmont, would feed into the Alpine/Timberline/ 
Skyline Feeder (a potential of 17 future students).  Currently, there are no students in 
either of these areas.  There are no proposals for development in the proposed Alpine-
Timberline-Skyline extension area at this time. 
 
The principals of these feeder schools have expressed their support for this boundary 
amendment.  It is recommended that this be made effective for the 2016/17 school year. 
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MEMORANDUM  
 
DATE:  May 25, 2016 
 
TO:  Board of Education  
 
FROM:  Dr. Don Haddad, Superintendent of Schools  
 
SUBJECT: Approval of Meal Price Increase for the 2016-2017 School Year  
 
 
RECOMMENDATION  
 
That the Board of Education adopts the increase of school meal prices for the 
2016-2017 school year.  This increase is based on the continual increase in food, 
milk, labor, and benefits.  
 
BACKGROUND  
 
A recommendation to increase the cost of school lunches based on the following 
information: 
 

 Elementary Secondary Adult 
Breakfast Current 1.25 1.50 1.75 

Breakfast  2016-17 1.50 1.75 2.00 
Lunch Current   3.25 

Lunch 2016-17   3.75 
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MEMORANDUM 
 
 

DATE:  May 25, 2016 
 
TO:  Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools 
 
SUBJECT: Approval of Town of Frederick Urban Renewal Authority (FURA)  

Intergovernmental Agreement  
 
 

RECOMMENDATION 
 
That the Board of Education approve the Intergovernmental Agreement between the 
Town of Frederick Urban Renewal Authority and the St. Vrain Valley School District to 
ensure the 2008 and 2012 mill levy overrides, bond redemption mills, and all future local 
school election revenue will be protected from the Tax Increment Financing (TIF) of the 
FURA in the undeveloped real property classified as the Eagle Business Park Urban 
Renewal Project.   
 
BACKGROUND 
 
District staff has worked with the Town of Frederick and legal counsel to develop the 
Agreement to protect the District from some of the negative impacts of Urban Renewal 
Authorities on school funding.   
 
Terry Schueler will be available for questions. 
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AGREEMENT FOR TAX INCREMENT REVENUE SHARING  
BY AND BETWEEN THE FREDERICK URBAN RENEWAL AUTHORITY  

AND ST. VRAIN VALLEY SCHOOL DISTRICT 
(Eagle Business Park Urban Renewal Project) 

 
1.0 PARTIES.  This Agreement (“Agreement”), is entered into effective as of the _____ 
day of _____________, 2016 (the “Effective Date”), by and between the FREDERICK 
URBAN RENEWAL AUTHORITY, a body corporate and politic of the State of Colorado 
(“Authority”), whose address is 401 Locust Street, Frederick, Colorado 80530, and the SAINT 
VRAIN VALLEY SCHOOL DISTRICT RE-1J, a political subdivision of the State of 
Colorado (the “School District”), whose address is 395 So. Pratt Parkway, ATTN: Chief 
Financial Officer, Longmont, CO  80501.  (The Authority and the School District may be 
referred to herein individually as a “Party” and may be collectively referred to herein as the 
“Parties.”) 
 
2.0 RECITALS. The following recitals are incorporated in and made a part of this 
Agreement.  Capitalized terms are defined in Section 4.0. 
 

2.1 Development Opportunity.  The Parties have been advised that the real property 
described in Exhibit A (the “Property”) lying within the corporate limits of the Town of 
Frederick (the “Town”) has been selected by a developer (the “Developer”) as the preferred site 
for the location of a significant manufacturing operation that will create numerous primary 
manufacturing jobs and related ancillary jobs new to the region, including the Town and the 
School District (the “Private Use”).  The Property is the only location in the State of Colorado 
considered for the Private Use. 
 
 2.2 Urban Renewal and Tax Increment Financing.  To accommodate the Private Use, 
and to provide certain required public improvements it is necessary that the Property and the 
public streets adjoining and serving the Property should be included in an urban renewal plan, 
entitled as the “Eagle Business Park Urban Renewal Plan for the Eagle Business Park Urban 
Renewal Project” (the “Plan” or “Urban Renewal Plan”) authorizing and utilizing tax increment 
financing in accordance with the Colorado Urban Renewal Law, Part 1 of Article 25 of Title 31, 
C.R.S. (the “Act”),to pay Eligible Costs of the Improvements and to offset the cost of services 
required to serve the Private Use. The proposed Plan is attached to this Agreement as Exhibit B. 
 

2.3 Nature of Urban Renewal Project and Purpose of Agreement.  The proposed 
Urban Renewal Project consists of designing, developing and constructing the Improvements 
(which includes paying the Eligible Costs) necessary to serve the Private Use and to comply with 
§31-25-107(4)(g), C.R.S. of the Act that requires the Plan to afford maximum opportunity, 
consistent with the sound needs of the municipality as a whole, for the rehabilitation or 
redevelopment of the Urban Renewal Area by private enterprise. The Urban Renewal Area 
contains Agricultural Land that requires compliance with the amendments to the Act contained 
in HB 10-1107 and is subject to the requirements imposed by the amendments to the Act 
required by HB 15-1348 on new urban renewal plans adopted after January 1, 2016. The 
Authority has submitted to the School District the Impact Report required by §31-25-107(3.5) of 
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the Act, which includes information necessary to comply with HB 10-1107 and HB 15-1348.  
The Impact Report is attached to this Agreement as Exhibit C. 

 
  2.3.1 The Urban Renewal Project is projected to create 170 new primary 
manufacturing jobs and an undetermined, but significant number of ancillary jobs that will 
benefit the Parties and the State of Colorado. 
 

 2.3.2 The Duration of time estimated to complete the Urban Renewal Project is 
the period of time stated in Section 4.7.  

 
 2.3.3 The estimated annual Property Tax Increment Revenue to be generated by 

the Urban Renewal Project for the Duration of the Urban Renewal Project and the portion of 
such Property Tax Increment Revenue to be allocated to fund the Urban Renewal Project are set 
forth in Sections 4.7, 4.15 and the Impact Statement. 

 
 2.3.4 The nature and relative size of the revenue and other benefits expected to 

accrue to the Town, the School District, and other taxing entities that levy property taxes in the 
Urban Renewal Area are set forth in the Impact Statement and include, without limitation: 

 
  2.3.4.1 The step up in value of the Agricultural Land for the purpose of 

establishing the initial base value of the Urban Renewal Area and calculating the subsequent TIF 
value in accordance with the requirements of HB 10-1107; 

  
  2.3.4.2 The increase in base value resulting from bi-annual general 

reassessments for the Duration in accordance with §31-25-107(9)(e) of the Act; 
  
  2.3.4.3 The benefit of improvements in the Urban Renewal Area to 

existing taxing entity infrastructure in accordance with §31-25-107(3.5) of the Act; 
  
  2.3.4.4 The estimate of the impact of the Urban Renewal Project on 

School District and taxing entity revenues in accordance with §31-25-107(3.5) of the Act;  
 
  2.3.4.5 The cost of additional School District and taxing body 

infrastructure and services required to serve development in the Urban Renewal Area in 
accordance with §31-25-107(3.5) of the Act; 

 
  2.3.4.6 The capital or operating costs of the Parties, the Town, and other 

taxing bodies that are expected to result from the Urban Renewal Project in accordance with HB 
15-1348. 

 
  2.3.4.7 The legal limitations on the use of revenues belonging to the 

Parties, the Town, and any taxing entity in accordance with HB 15-1348; 
 
  2.3.4.8 The other estimated impacts of the Urban Renewal Project on 

School District and other taxing body services or revenues in accordance with §31-25-107(3.5) 
of the Act. 
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 2.4 Colorado Urban Renewal Law.  In accordance with the Act as amended to the 
date of this Agreement (including the requirements of HB 10-1107 and HB 15-1348), the Parties 
desire to enter into this Agreement to facilitate adoption of the Plan. 
 
3.0 AGREEMENT, in consideration of the covenants, promises and agreements of each of 
the Parties hereto, to be kept and performed by each of them, it is agreed by and between the 
Parties hereto as set forth herein.  
 
4.0 DEFINITIONS.  In this Agreement, unless a different meaning clearly appears from the 
context: 
 
 4.1 “Act” means the Colorado Urban Renewal Law, Part 1 of Article 25 of Title 31, 
C.R.S. 
 
 4.2 “Agreement” means this Agreement, as it may be amended or supplemented in 
writing.  References to sections or exhibits are to this Agreement unless otherwise qualified. 
 
 4.3 “Agricultural Land” shall have the same meaning as defined in §31-25-103 of the 
Act. 
 
 4.4 “Authority” means the Party described in Section 1.0, the Frederick Urban 
Renewal Authority, a body corporate and politic of the State of Colorado. 

 
4.5 “Bonds” shall have the same meaning as defined in §31-25-103 of the Act. 
 
4.6 “Debt Service Mill Levies” means, for the Duration, the mill levies approved now 

or in the future by eligible electors of the School District for the servicing of the School 
District’s bonded indebtedness now or in the future, including any refunding of such bonded 
indebtedness, now or for the Duration.  

 
 4.7 “Duration” means the twenty-five year period that the tax increment or tax 
allocation provisions will be in effect as specified in §31-25-109(a) of the Act, the Plan, and the 
Impact Statement. 
 
 4.8 “Eligible Costs” means those costs eligible to be paid or reimbursed from 
Property Tax Increment Revenues pursuant to the Act. 
 
 4.9 “Impact Statement” means the impact statement setting forth the burdens and 
benefits of the Urban Renewal Project, attached to this Agreement as Exhibit C. 
 

4.10 “Improvements” means the improvements required to serve the Private Use. 
 
4.11 “Mill Levy Overrides” means, for the Duration, those mill levies approved by the 

eligible electors of the School District, including those approved in November 2008 and 
November 2012, and any such overrides approved in the future while this Agreement is in effect.  
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Such Mill Levy Overrides being the additional local revenues in excess of the School District’s 
total program as provided in the Public School Finance Act of 1994, Colorado Revised Statutes 
Title 22, Article 54, Part 1, or successor act. 

 
4.12 “Party” or “Parties” means the Authority or the School District or both and their 

lawful successors and assigns. 
 
 4.13 “Plan” means the urban renewal plan defined in Section 2.2. 
  
 4.14 “Project” shall have the same meaning as Urban Renewal Project. 
  
 4.15 “Property Tax Increment Revenues” means all of the TIF revenues described in 
§31-25-107(9)(a)(II) of the Act allocated to the Special Fund for the Duration of the Urban 
Renewal Project. 
 
 4.16 “Remainder of the Property Tax Increment Revenues” means all of the Property 
Tax Increment Revenues remaining after payment of the School District Tax Levy Allocation 
Revenues pursuant to this Agreement.  
 
 4.17 “Special Fund” means the fund described in the Plan and §31-25-107(9)(a)(II) of 
the Act into which the Property Tax Increment Revenues will be deposited. 
 
 4.18 “School District” means the Party described in Section 1.0, Saint Vrain Valley 
School District RE-1J, a public body corporate and political subdivision of the State of Colorado. 
 

4.19 “School District Tax Levy Allocation Revenues” means the portion of Property 
Tax Increment Revenues produced by the School District Debt Service Mill Levies and the Mill 
Levy Overrides to be paid to the School District from the Special Fund as specified in Section 
5.1. 
 
 4.20 “TIF” means the property tax increment portion of the property tax assessment 
roll described in §31-25-107(9)(a)(II) of the Act. 
 
 4.21 “Town” means the Town of Frederick, Colorado. 
 
 4.22 “Urban Renewal Area” means the area included in the boundaries of the Plan. 
 
 4.23 “Urban Renewal Plan” means the Eagle Business Park Urban Renewal Plan for 
the Eagle Business Park Urban Renewal Project attached to this Agreement as Exhibit B. 
 
 4.24 “Urban Renewal Project” means all of the undertakings and activities, or any 
combination thereof, required to carry out the Urban Renewal Plan pursuant to the Act. 
 
5.0 SHARING OF SCHOOL DISTRICT TAX LEVY ALLOCATION REVENUES.  In 
compliance with the requirements of HB 15-1348 and to obtain the agreement of the School 
District to the inclusion of Agricultural Land in the Urban Renewal Area as required by HB 10-
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1107, the Parties have negotiated and agreed to the sharing of Property Tax Increment Revenues 
as set forth herein.  
 
 5.1 The School District Tax Levy Allocation Revenues.  After deducting one percent 
(1%) for administration of this Agreement, the Authority agrees to calculate and pay to the 
School District, the School District Tax Levy Allocation Revenues it receives each year from the 
Weld County Treasurer for the Duration of the Urban Renewal Project from the Property Tax 
Increment Revenues produced from the TIF portion of the assessment roll while the provisions 
of §31-23-107(9) of the Act are in effect in the Urban Renewal Area. The School District Tax 
Levy Allocation Revenues to be paid to the School District shall be placed in a separate account 
created for such purpose. Commencing on the date of this Agreement and for a period of twenty-
five (25) years that the Authority is authorized to receive Property Tax Increment Revenues 
pursuant to the Act (the “Duration”), the Authority, on or before the 20th day of each month, 
shall pay all such School District Tax Levy Allocation Revenues received into such account 
through the preceding month to the School District. 
 
 5.2 Use and Purpose of School District Tax Levy Allocation Revenues.  The School 
District agrees that the purpose and use of the School District Tax Levy Allocation Revenues 
paid by the Authority pursuant to this Agreement are to comply with the requirements of HB 10-
1107; §§31-25-107(3.5) and (11) of the Act; and HB 15-1348 to address and compensate the 
School District for the impacts of the Plan on School District revenues and services necessary to 
serve the Urban Renewal Area for the Duration of the Urban Renewal Project. 
 
 5.3 Subordination Consent Required.  With the prior written consent of the School 
District, as evidenced by a resolution approved by the School District Board, the obligation of 
Authority to pay all or part of the School District Tax Levy Allocation Revenues to the School 
District may be made subordinate to any payment of the principal of, the interest on, and any 
premiums due in connection with Bonds, including loans or advances to, or indebtedness 
incurred by Authority for financing or refinancing, in whole or in part, the Urban Renewal 
Project.    
 
6.0 CONSENTS AND WAIVERS. In consideration of the creation of the account and the 
transfer of the School District Tax Levy Allocation Revenues to or on behalf of the School 
District as described in Section 5.1, this Agreement shall constitute the agreement in writing by 
the School District to the following provisions. 
 
 6.1 Inclusion of Agricultural Land in Urban Renewal Area.  This Agreement 
constitutes agreement by the School District to inclusion of the Agricultural Land in the Urban 
Renewal Area as required by HB 10-1107 and §31-25-107(1)(c)(II)(D) of the Act. 
 
 6.2 Pledge of Remainder of Property Tax Increment Revenues.  Except for the School 
District Tax Levy Allocation Revenues, which are governed by this Agreement, the School 
District recognizes and agrees that in reliance on this Agreement, the Authority intends to 
irrevocably pledge all or any part of the Remainder of the Property Tax Increment Revenues it 
receives to payment of the Authority’s Bonds in connection with the Urban Renewal Project. 
The Authority has elected to apply the provisions of §11-57-208, C.R.S., to this Agreement. The 
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Remainder of the Property Tax Increment Revenues, when and as received by the Authority shall 
be subject to the lien of such pledge without any physical delivery, filing, or further act and is 
and shall be an obligation of the Parties pursuant to §31-25-107(9) of the Act. The Parties agree 
that the creation, perfection, enforcement and priority of the pledge of the Remainder of the 
Property Tax Increment Revenues as provided herein shall be governed by §11-57-208, C.R.S. 
The lien of such pledge on the Remainder of the Property Tax Increment Revenues shall have 
priority over any of all other obligations and liabilities of the Parties with respect to the 
Remainder of the Property Tax Increment Revenues. 
 
7.0 NOTIFICATION OF SUBSTANTIAL MODIFICATIONS OF THE PLAN; 
AGREEMENT NOT PART OF PLAN.  The Authority agrees to notify the School District of 
any intended substantial modification of the Plan as required by §31-25-107(3.5)(a) of the Act.  
This Agreement is not part of the Plan. 
 
8.0 WAIVER.  Except for the notice required by Section 7.0, as authorized by the Act 
(including the provisions of HB 15-1348), the School District hereby waives any provision of the 
Act that provides for notice to the School District, requires any filing with or by the School 
District, requires or permits consent from the School District, and provides any enforcement 
right to the School District for the Duration. 
 
9.0  AGREEMENT CONFINED TO SCHOOL DISTRICT TAX LEVY ALLOCATION 
REVENUES.  This Agreement applies only to the School District Tax Levy Allocation 
Revenues, as calculated, produced, collected and paid to the Authority from the Urban Renewal 
Area by the Weld School District Treasurer in accordance with §31-25-107(9)(a)(II) of the Act 
and the rules and regulations of the Property Tax Administrator of the State of Colorado, and 
does not include any other revenues of the Town or the Authority. 
 
10.0 MISCELLANEOUS.     
 
 10.1 Delays.  Any delays in or failure of performance by any Party of its obligations 
under this Agreement shall be excused if such delays or failure are a result of acts of God; fires; 
floods; earthquake; abnormal weather; strikes; labor disputes; accidents; regulation or order of 
civil or military authorities; shortages of labor or materials; or other causes, similar or dissimilar, 
including economic downturns, which are beyond the control of such Party. 
  
 10.2 Termination and Subsequent Legislation or Litigation.  In the event of termination 
of the Plan, including its TIF financing component, the Authority may terminate this Agreement 
by delivering written notice to the School District. The Parties further agree that in the event 
legislation is adopted or a decision by a court of competent jurisdiction after the effective date of 
this Agreement that invalidates or materially effects any provisions hereof, the Parties will in 
good faith negotiate for an amendment to this Agreement that most fully implements the original 
intent, purpose and provisions of this Agreement, but does not impair any otherwise valid 
contracts in effect at such time.  
 
 10.3 Entire Agreement.  This instrument embodies the entire agreement of the Parties 
with respect to the subject matter hereof. There are no promises, terms, conditions, or obligations 
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other than those contained herein; and this Agreement shall supersede all previous 
communications, representations, or agreements, either verbal or written, between the Parties 
hereto. No modification to this Agreement shall be valid unless agreed to in writing by the 
Parties. 
 
 10.4 Binding Effect.  This Agreement shall inure to the benefit of and be binding upon 
the Parties and their successors in interest. 
 
 10.5 No Third-Party Enforcement.  It is expressly understood and agreed that the 
enforcement of the terms and conditions of this Agreement, and all rights of action relating to 
such enforcement, shall be strictly reserved to the undersigned Parties and nothing in this 
agreement shall give or allow any claim or right of action whatsoever by any other person not 
included in this Agreement. It is the express intention of the undersigned Parties that any person 
or entity other than the undersigned Parties receiving services or benefits under this Agreement 
shall be an incidental beneficiary only.   
 
 10.6 No Waiver of Immunities.  No portion of this Agreement shall be deemed to 
constitute a waiver of sovereign or governmental immunity that the Parties or their officers or 
employees may possess, nor shall any portion of this Agreement be deemed to have created a 
duty of care which did not previously exist with respect to any person not a party to this 
agreement.   
 
 10.7 Amendment.  This Agreement may be amended only by an instrument in writing 
signed by the Parties.    
 
 10.8 Parties not Partners.  Notwithstanding any language in this Agreement or any 
other agreement, representation, or warranty to the contrary, the Parties shall not be deemed to be 
partners or joint venturers, and no Party shall be responsible for any debt or liability of any other 
Party. 
 
 10.9 Interpretation.  All references herein to Bonds shall be interpreted to include the 
incurrence of debt by the Authority in any form consistent with the definition of “Bonds” in the 
Act, including payment of Eligible Costs or any other lawful financing obligation. 
 
 10.10 Incorporation of Recitals and Exhibits.  The provisions of the Recitals and the 
Exhibits attached to this Agreement are incorporated in and made a part of this Agreement. 
 
 10.11 No Assignment.  No Party may assign any of its rights or obligations under this 
Agreement. 
 
 10.12 Section Captions.  The captions of the sections are set forth only for the 
convenience and reference of the Parties and are not intended in any way to define, limit, or 
describe the scope or intent of this Agreement.  
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 10.13 Execution in Counterparts.  This Agreement may be executed in several 
counterparts, each of which shall be deemed an original and all of which shall constitute but one 
and the same instrument. 
 
 10.14 Governing Law.  This Agreement and the provisions hereof shall be governed by 
and construed in accordance with the laws of the State of Colorado. 
 
 10.15 No Presumption.  The Parties to this Agreement and their attorneys have had a 
full opportunity to review and participate in the drafting of the final form of this Agreement.  
Accordingly, this Agreement shall be construed without regard to any presumption or other rule 
of construction against the Party causing the Agreement to be drafted.  
 
 10.16 Notices.  Any notice required by this Agreement shall be in writing.  All notices, 
demands, requests and other communications required or permitted hereunder shall be in writing, 
and shall be (a) personally delivered with a written receipt of delivery; (b) sent by a nationally-
recognized overnight delivery service requiring a written acknowledgement of receipt or 
providing a certification of delivery or attempted delivery; (c) sent by certified or registered mail, 
return receipt requested; or (d) sent by confirmed facsimile transmission or electronic delivery 
with an original copy thereof transmitted to the recipient by one of the means described in 
subsections (a) through (c) no later than 5 business days thereafter.  All notices shall be deemed 
effective when actually delivered as documented in a delivery receipt; provided, however, that if 
the notice was sent by overnight courier or mail as aforesaid and is affirmatively refused or 
cannot be delivered during customary business hours by reason of the absence of a signatory to 
acknowledge receipt, or by reason of a change of address with respect to which the addressor did 
not have either knowledge or written notice delivered in accordance with this paragraph, then the 
first attempted delivery shall be deemed to constitute delivery.  Each Party shall be entitled to 
change its address for notices from time to time by delivering to the other Party notice thereof in 
the manner herein provided for the delivery of notices.  All notices shall be sent to the addressee 
at its address set forth following its name below:  
  
 If to the Authority:  Frederick Urban Renewal Authority 
     Attention:  Executive Director 
     401 Locust Street 
     P.O. Box 435 
     Frederick, Colorado 80530 
     Telephone: (720) 382-5500 
     Facsimile: (720) 382-5520 
     Email: mlecerf@frederickco.gov 
 
 with a copy to:   Samson Law Firm, PC 
     Attention: Rick Samson, Esq.  
     255 Weaver Park Rd., Suite 200 
     Longmont, Colorado 80501 
     Telephone: 303.776.1169 
     Facsimile: 303.776.5444 
     Email: rick@samsonlongmontlaw.com  

mailto:cwhite@bhfs.com
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 If to the School District: St. Vrain Valley School District 
     Attn: Chief Financial Officer  
     395 So. Pratt Parkway 
     Longmont, CO  80501 
 
 with a copy to:   Lyons Gaddis Kahn Hall Jeffers Dworak & Grant, PC 
     Attn:  Blair Dickhoner 
     PO Box 978 
     515 Kimbark Street, 2nd Floor 
     Longmont, CO 80502-0978 
     Telephone: 303-776-9900 
     Facsimile: 303-776-9100 
     Email:  bdickhoner@lgkhlaw.com 
 
 10.17 Days.  If the day for any performance or event provided for herein is a Saturday, a 
Sunday, a day on which national banks are not open for the regular transactions of business, or a 
legal holiday pursuant to C.R.S. § 24-11-101(1), such day shall be extended until the next day on 
which such banks and state offices are open for the transaction of business. 
 
 10.18 Parties Not Partners.  Notwithstanding any language in this Agreement or any 
other agreement, representation, or warranty to the contrary, the Parties shall not be deemed to be 
partners or joint venturers, and no Party shall be responsible for any debt or liability of any other 
Party. 
 
 10.19 Waiver.  Pursuant to C.R.S. §31-25-107(11), the School District agrees to waive 
all provisions of Part 1 of the Act that provide for notice to the School District, require any filing 
with or by the School District, require or permit consent from the School District, or provide for 
any enforcement right to the School District. 
 

[Remainder of this page is left intentionally blank]

mailto:bdickhoner@lgkhlaw.com
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 IN WITNESS WHEREOF, the Authority and the School District have caused their duly 
authorized officials to execute this Agreement effective as of the Effective Date. 
 
 
 
ST. VRAIN VALLEY SCHOOL DISTRICT RE-1J, a political subdivision of the State of 
Colorado 
 
By:_____________________________________     Date: ______________________ 
Title:  Board of Education President 
 
ATTEST:      
 
 
_______________________________________ 
Debbie Lammers, Board of Education Secretary 
 

    
FREDERICK URBAN RENEWAL AUTHORITY, a body corporate and politic of the State 
of Colorado 
 
 
By: _____________________________  
 
 
ATTEST: 
 
By:__________________________________ 
            
 



 

 

Exhibit A 
Legal Descriptions of the Area 

 
 

PARCELS: 
L1 EAGLE BUSINESS PARK 
L1A EAGLE BUSINESS PARK FG #2 
L1B EAGLE BUSINESS PARK FG#3 
TRACT 2B EAGLE BUSINESS PARK FG#3 
TRACT 3B EAGLE BUSINESS PARK FG#3 
TRACT 4B EAGLE BUSINESS PARK FG#3 
OUTLOT 1B EAGLE BUSINESS PARK FG#3 
OUTLOT 2B EAGLE BUSINESS PARK FG#3 
OUTLOT 3B EAGLE BUSINESS PARK FG#3 
OUTLOT 4B EAGLE BUSINESS PARK FG#3 
Lot 1 EAGLE BUSINESS PARK FG# 4A 
Lot 2 EAGLE BUSINESS PARK FG# 4A 
L3A EAGLE BUSINESS PARK FG #2 
 
RIGHTS-OF-WAY: 
ALL PUBLIC RIGHTS-OF-WAY ASSOCIATED SILVER BIRCH BLVD/WCR 11 FROM 
ITS INTERSECTION WITH STATE HIGHWAY 52 TO ITS INTERSECTION WITH WCR 
20.5 
ALL PUBLIC RIGHTS-OF-WAY ASSOCIATED WITH TIPPLE PKWY/WCR 16 FROM ITS 
INTERSECTION WITH EAST I-25 FRONTAGE ROAD TO ITS INTERSECTION WITH 
COLORADO BLVD/WCR 13 
 
 
 
 



 

 

Exhibit B 
Depiction of the Area 

 



 

 

Exhibit C 
Impact Report (See Attached Narrative and Spreadsheet) 

 



Attachment A: Tax Increment Calculation          

Land Use: Land 
Sq. Ft. 

Building  
Construction 

2022 

Building  
Construction 

2023 

Building  
Construction 

2024 

Building  
Construction 

2025 

Building  
Construction 

2026 

Building  
Construction 

2027 

Building  
Construction 

2028 

Building  
Construction 

2029 

Building  
Construction 

2030 

Building  
Construction 

2031 

Building  
Construction 

2032 

Commercial 3,973,820 15,000 0 15,000 0 15,000 0 15,000 0 15,000 0 15,000 
             

Annual Property Tax Revenue Estimates Estimated County Tax Base and 
Estimated Tax Increment 

  

Year Total 
Sq. Ft 

Constructed 

Appraised 
Value 

Inflation Estimated 
Total 

Property 
Value 

Estimated 
Assessed 

Value 

Estimated 
Base 

Multiplier 

Estimated 
Assessed 

Base 

Estimated 
SVVSD 

Revenues 
With New 

Development 

Estimated 
SVVSD Tax 

From 
New Tax 

Base 

Estimated 
Tax 

Base 
Without 

Development 

Total Tax 
Increment 

from 
Created 

Development 

Total 
Property 

Tax  
Increment 

2015 0 62,458 0.00% 62,458 18,140 0.00% 18,140 978 978 978 0 0 

2016 0 62,458 0.00% 62,458 18,140 0.00% 18,140 978 978 978 0 0 

2017 0 63,239 0.00% 63,239 18,339 0.00% 18,339 988 988 988 0 0 

2018 0 63,239 0.00% 63,239 18,339 0.00% 18,339 988 988 988 0 0 

2019 0 64,029 0.00% 64,029 18,569 0.00% 18,569 1,001 1,001 2,786 -1,785 0 

2020 0 64,029 0.00% 64,029 18,569 0.00% 18,569 1,001 1,001 2,786 -1,785 0 

2021 0 64,829 0.00% 64,829 18,801 0.00% 18,801 1,013 1,013 1,013 0 0 

2022 15,000 532,033 0.00% 532,033 154,290 0.00% 18,801 8,314 1,013 2,821 5,493 7,301 

2023 15,000 825,080 0.00% 825,080 239,273 32.71% 78,266 12,894 4,218 1,142 11,752 8,676 

2024 30,000 1,290,066 0.00% 1,290,066 374,119 32.71% 78,266 20,160 4,218 1,164 18,996 15,943 

2025 30,000 1,668,874 0.00% 1,668,874 483,974 25.00% 120,993 26,080 6,520 1,187 24,892 19,560 

2026 45,000 2,136,113 0.00% 2,136,113 619,473 25.00% 120,993 33,382 6,520 1,211 32,171 26,862 

2027 45,000 3,001,721 0.00% 3,001,721 870,499 23.00% 200,215 46,909 10,789 1,235 45,674 36,120 

2028 60,000 3,414,763 0.00% 3,414,763 990,281 23.00% 200,215 53,363 10,789 1,259 52,104 42,574 

2029 60,000 4,354,255 0.00% 4,354,255 1,262,734 21.59% 272,624 68,045 14,691 1,284 66,761 53,354 

2030 75,000 6,171,077 0.00% 6,171,077 1,789,612 21.59% 272,624 96,437 14,691 1,310 95,127 81,746 

2031 75,000 6,293,264 0.00% 6,293,264 1,825,047 15.23% 277,955 98,346 14,978 1,336 97,011 83,368 

2032 90,000 6,515,075 0.00% 6,515,075 1,889,372 15.23% 277,955 101,813 14,978 1,362 100,450 86,834 

2033 90,000 6,645,377 0.00% 6,645,377 1,927,159 14.72% 283,678 103,849 15,287 1,389 102,460 88,562 

2034 90,000 6,776,955 1.98% 6,776,955 1,965,317 14.72% 283,678 105,905 15,287 1,417 104,488 90,618 

2035 90,000 6,911,139 1.98% 6,911,139 2,004,230 14.15% 283,599 108,002 15,282 1,445 106,557 92,720 

2036 90,000 7,047,980 1.98% 7,047,980 2,043,914 14.15% 283,599 110,140 15,282 1,473 108,667 94,858 

2037 90,000 7,187,530 1.98% 7,187,530 2,084,384 13.87% 289,104 112,321 15,579 1,502 110,819 96,742 



2038 90,000 7,329,843 1.98% 7,329,843 2,125,654 13.87% 289,104 114,545 15,579 1,532 113,013 98,966 

2039 90,000 7,474,973 1.98% 7,474,973 2,167,742 13.61% 295,030 116,813 15,898 1,563 115,251 100,915 

2040 90,000 7,622,978 1.98% 7,622,978 2,210,664 13.61% 295,030 119,126 15,898 1,593 117,533 103,228 

2041 90,000 7,773,913 1.98% 7,773,913 2,254,435 13.34% 300,742 121,485 16,206 1,625 119,860 105,279 

Total                 1,583,897 249,671 38,390 1,545,506 1,334,226 
 

Assumptions: 
            

Depreciation   10%          
Inflation   1.98%  (In years after construction is complete.)       
Weld County Mills  15.800          
Total Mill Levy   150.050          
Commercial Assessment  29.00%          
Property Appreciation in Reappraisal Years  2.00%  (Until construction is complete)       
Personal Property has not been included in calculations          
             

 



ST. VRAIN VALLEY SCHOOL DISTRICT IMPACT REPORT 

 

URBAN RENEWAL PLAN FOR THE EAGLE BUSINESS PARK 

URBAN RENEWAL PROJECT 

 

NATURE OF THE PROJECT 

The nature of the project is to develop commercial/industrial uses in the urban renewal area, 
focusing on primary job creation.  The urban renewal project will result in jobs that are new to 
Colorado and the region.  But for this urban renewal project such new uses and the jobs created 
would not be located in Colorado.  As part of the establishment of the urban renewal area 
elimination of blight will be the objective to facilitate the commercial industrial development.  The 
properties in the area are zoned industrial, business light industrial and employment.   
 

ESTIMATED DURATION OF THE PROJECT 

The duration of time required to complete the urban renewal project is more than 25 years.  

 
NUMBER OF PRIMARY AND ANCILLARY JOBS 
Within the first 7 years, an estimated 170 jobs will be created in the project area paying an average 
wage of approximately $77,000 per year – with bonus compensation is $90,000 and with benefits it 
swells to over $106,000.  Ancillary jobs created by the project is undetermined at this time, but are 
expected to be significant. 
 

ESTIMATED ANNUAL PROPERTY TAX INCREMENT 
The estimated property tax increment will vary every year based on improvements and 
reassessments of the property in the UR Area.  Included with this Narrative Impact Statement is 
Attachment A, which shows the estimated annual property tax increment in dollars format. 
 
INCREASE IN BASE VALUE GOING FROM AGRICULTURAL TO VACANT CLASSIFICATION 
The current assessed value of all land in the proposed urban renewal area classified as 
agricultural is $23,810, [and the total combined assessed value of all the land in the area is 
$275,360]. In accordance with Section 31-25-107(9)(g), C.R.S., the Weld County Assessor has 
stated that the statutory base value for the purposes of calculating future property tax 
increment revenue shall be established at $2,065,137 upon approval of the urban renewal plan 
by the Town Board of Trustees.  Thus, all public bodies that levy ad valorem property taxes in 
the area will enjoy an immediate increase in tax revenue as a result of the urban renewal 
project.  Included with this Narrative Impact Statement is Attachment A, which shows the 
estimated and increasing base values in dollars format beginning with the initial increase in 
revenue resulting from reclassification from agricultural to vacant. 
 
INCREASE IN LAND VALUATION  
In addition to the increased base value at the outset of the project, the taxing bodies will 
benefit from the exclusion of all oil and gas sites from the urban renewal plan and the increase 
in base value resulting from the periodic revaluation of the base after increases in assessed 
value due to construction of buildings and other improvements and the corresponding increase 



in personal property in the urban renewal area. All such increases are included in Attachment 
A. 
 
BENEFIT OF IMPROVEMENTS TO EXISTING TAXING ENTITY INFRASTRUCTURE 
Streets and roads in the urban renewal area have been damaged by heavy truck traffic 
associated with oil and gas operations and from flood damage. The benefits of the 
improvements to the existing taxing entity infrastructure will include the development and 
construction of new roads which are resilient to natural disasters when compared to their 
current conditions, expansion of the raw water system, electrical distribution system, additional 
water resources, and other transportation network enhancements. 
 
ESTIMATE OF THE IMPACT OF UR PROJECT ON TAXING ENTITIES 
There are no direct effects upon the taxing entities that will not be more than offset by the 
increases to the revenue from increases in the base value directly attributable to the urban 
renewal project.  The impacts that may occur would only when services are delivered directly 
and those would only include the fire district.  Other taxing bodies generally would not provide 
services directly to the commercial property.  The fire district stands to receive about $4 million 
over the life of the project as a result of the area development the impact.  There will be 
nowhere close to this cost associated with impact directly from this project. 
 
NEW CAPITAL AND OPERATING COSTS AS A RESULT OF UR PROJECT 
All utility infrastructure is in place near the urban renewal area. No new capital costs are 
expected to be incurred by any taxing body that will not be more than offset by the revenue 
from increases in the base value directly attributable to the urban renewal project as shown in 
Attachment A.  Operating and maintenance costs to maintain new roads and streets will be the 
responsibility of the Town, which is expected to be less than the cost to maintain a gravel road 
on a weekly basis.   
  
LEGAL LIMITATIONS ON USE OF REVENUES 
There are no expected legal limitations on use of revenues belonging to the municipality or any 
taxing entity as all uses will be within the prescriptive uses as outlined in the state statute, as 
amended to the date of the Plan.   

 
OTHER ESTIMATED IMPACTS OF UR PROJECT 
As stated above, the increased base value (from agricultural to vacant) at the outset of the 
project, the benefit to taxing bodies from the exclusion of all oil and gas sites from the urban 
renewal plan, and the continuing increase in base value resulting from the periodic revaluation 
of the base after increases in assessed value due to construction of buildings and other 
improvements and the corresponding increase in personal property in the urban renewal area 
more than offset other estimated impacts of the urban renewal project on taxing bodies. No 
other impacts of the urban renewal project will be placed on the county and taxing body services as 
current services provided by these entities which may be necessary will be covered to service 
additional development that would occur in the area. Most of these services including 



infrastructure needs are currently provided and will continue to be provided by the municipality 
including water, roads, and electric infrastructure.  
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MEMORANDUM 
 
 
DATE:  May 25, 2016 
 
TO:  Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools 
 
SUBJECT: Second Review and Approval to acquire a 10-acre Parcel of Land 

in the Wyndham Hill Subdivision Located in Frederick, Colorado  
 
 
RECOMMENDATION 
 
That the Board of Education authorize District staff to sign the necessary closing 
documents and acquire a 10-acre parcel of land known as the Wyndham Hill 
Elementary Site. 
 
BACKGROUND 
 
This is the second review and final approval for this parcel. The parcel is located 
in the Wyndham Hill Subdivision West of I-25 and North of HW 52 in the Town of 
Frederick, Colorado.  Site maps are attached.  
 
As part of the Wyndham Hill Annexation Agreement, the developer agreed to 
dedicate this parcel to the District without cost to the District, free and clear of all 
liens, encumbrances and exceptions other than those reasonably approved in 
writing by the District, and in compliance with all other applicable requirements of 
the Intergovernmental Agreement.  This parcel is being evaluated in terms of oil 
well proximity and undermining, and will be reviewed by Colorado Geological 
Survey as required by State Law HB 1045 (1984).    
 
With approval by the Board and completion of the necessary testing and site 
evaluation, District staff will complete the closing to acquire the parcel.  This site 
will be identified as the Tri-Town elementary building location should voters 
approve the proposed 2016 Bond Measure in November.  
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MEMORANDUM 
 
 

DATE:  May 25, 2016 
 
TO:  Board of Education 
 
FROM: Robert J. Smith, President, Board of Education 
 
SUBJECT: Approval of Fifth Addendum to Superintendent’s Employment 

Agreement 
 
 
RECOMMENDATION  
 
That the Board of Education approve the attached Fifth Addendum to Dr. 
Haddad’s 2013 Restated Employment Agreement. 
 
BACKGROUND 
 
I recommend that Dr. Don Haddad’s base annual salary be increased from 
$250,000 to $260,125, effective July 1, 2016.  By any measure, Dr. Haddad’s 
performance has both goals and expectations, and his leadership has resulted in 
numerous state and national awards.  The District’s current positive financial 
status is largely a function of Dr. Haddad’s performance, dedication, and 
leadership. 
 
This increase will be commensurate with the average percentage increase given 
to all other employees.  
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FIFTH ADDENDUM TO RESTATED EMPLOYMENT AGREEMENT 

 

1.  PARTIES.   The parties to this Fifth Addendum to Restated Employment Agreement 

(“Addendum”) are:  ST. VRAIN VALLEY SCHOOL DISTRICT RE-1J (“District”); and DONALD T. 

HADDAD (“Employee”).  

 

2. RECITALS AND PURPOSE.  The parties have previously executed the 2013 Restated 

Employment Agreement (herein “Agreement”) regarding the terms and conditions under which 

Employee is employed as the District’s Superintendent of Schools, which Agreement was 

further amended by four previous addenda.  The parties desire to now further amend the 

Agreement and desire to reduce such amendment and modification to writing as an 

Addendum, as required by Paragraph 19 of the Agreement.  Accordingly, in consideration of 

the mutual covenants stated in the Agreement and in this Addendum, the parties hereby 

stipulate and agree to the following.    

 

3. SALARY ADJUSTMENT.  Paragraph 5.1 (“Salary”) of the Agreement is amended as follows, with 

new language shown by underlines and deletions shown by strikeouts.  Any provision of 

Paragraph 5 that is not so amended herein remains in full force and effect.   

 

Effective July 1, 2015 2016 the District shall pay Employee an annual salary of 

$250,000 $260,125.00, payable in arrears in equal installments on the District’s 

regular pay day.   Deductions authorized by law, by Board policy, or at the direction of 

the Employee may be made from the installments of salary.  It is the consensus of the 

Board that the adjusted base salary stated herein not only reflects excellent 

performance and but is more consistent with compensation provided by similar large 

school districts to their respective superintendents based upon a recent market 

survey. 

 

4. RATIFICATION.  All other provisions of the Agreement that are not amended or modified herein 

remain in full force and effect, specifically including the Board’s continuing obligations under 

paragraph 9, and are hereby ratified and affirmed by the parties.   

 

Dated: May 25, 2016   ST. VRAIN VALLEY SCHOOL DISTRICT  

 

     By:_____________________________  

          Robert J. Smith, Board President 

Attest: 

 

______________________________ 

Debbie Lammers, Board Secretary 

 

     ______________________________  

     Donald T. Haddad, Employee 
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MEMORANDUM 
 
 

DATE:  May 25, 2016 
 
TO:  Board of Education 
 
FROM: Robert J. Smith, President, Board of Education 
 
SUBJECT: Adoption of Resolution to Commit Funds for the Superintendent Contract 
 
 
RECOMMENDATION 
 
That the Board of Education adopt the Resolution to commit funds for the Superintendent 
Contract. 
 
BACKGROUND 
 
This Resolution is needed for the Board to legally comply with Section 20 of Article X of 
the Colorado Constitution.  It commits the source of funds to meet the financial obligations 
of the District in the event that the District terminates Dr. Haddad’s contract pursuant to 
Section 6.4 of the Employment Agreement.  Under TABOR, a multi-year financial 
obligation requires either voter approval or Board-approved committed funds to meet the 
future obligation. 
 
Dr. Haddad’s 2016-17 Employment Agreement allows the Board to buy out his remaining 
term of employment up to a maximum of two years’ salary/benefits.  The amount of the 
committed funds would remain in the District’s reserves, but would be moved from the 
“unassigned” to the “committed” classification.  Once adopted, under TABOR, the 
commitment remains non-revocable until the obligation is eliminated.  If the contract is 
not bought out, the committed reserves then automatically shift back into the unassigned 
reserves.   
 
Greg Fieth, Chief Financial Officer, will be present to answer questions 
  



A RESOLUTION OF THE BOARD OF EDUCATION OF 
THE ST. VRAIN VALLEY SCHOOL DISTRICT RE-1J COMMITTING AND 

RESERVING FUNDS TO MEET FUTURE FINANCIAL OBLIGATIONS 
 

WHEREAS, Section 20 of Article X of the Colorado Constitution prohibits the creation of 
financial obligations without voter approval unless such obligations are met through an 
irrevocable pledge of existing funds which are currently unassigned within the District’s 
reserves; and 
 
WHEREAS, the District’s General Fund will require committed funds in approximately the 
amount of $654,000 with respect to meeting its obligations arising under Paragraph 6.4 
under the Superintendent’s Employment Agreement, and a one-time funding capped at 
$51,000 for payments specified under Paragraph 5.2 under the Superintendent’s 
Employment Agreement; and 
 
WHEREAS, the District’s Board of Education is willing to meet this future contingent 
financial obligation by irrevocably pledging a portion of its unassigned reserves in 
accordance with the provisions of Section 20 of Article X of the Colorado Constitution; 
and 
 
WHEREAS there is no tax increase or change in tax rate associated with this pledge of 
reserves; 
 
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE ST. 
VRAIN VALLEY SCHOOL DISTRICT RE-1J THAT: 
 
1. Pursuant to Section 20 of Article X of the Colorado Constitution, $705,000 of the 

District’s current unassigned General Fund Reserves is hereby committed as the 
source of revenue to meet the District’s multi-year financial obligations to adequately 
fund the financial commitments arising under paragraph 6.4 and 5.2 of the 
Superintendent’s Employment Agreement through the end of its term of June 30, 
2020.   

 
2. Such commitment shall remain irrevocable by the Board of Education until such 

obligation expires. 
 
3. This Resolution shall be effective immediately upon passage. 
 
4. District staff is hereby directed to take such action as may be required to effectuate 

the intent and purpose of this Resolution. 
 
 
Dated: May 25, 2016  ST. VRAIN VALLEY SCHOOL DISTRICT RE-1J 
 

By___________________________________ 
     Robert J. Smith, Board President 

ATTEST: 
 
______________________________ 
Debbie Lammers, Board Secretary 
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MEMORANDUM 

 
DATE:  May 25, 2016 
 
TO:   Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools 
 
SUBJECT: Approval of Negotiated Agreement with the St. Vrain Valley Education 

Association 
 
 
RECOMMENDATION 
 
That the Board of Education approve the changes to the Agreement between the St. Vrain 
Valley Education Association (SVVEA) and the St. Vrain Valley School District RE-1J, as 
outlined in the attached Memorandum of Agreement (MOA), effective July 1, 2016, upon 
approval by the Board of Education. 
 
BACKGROUND 
 
The negotiation teams for the District and for SVVEA met for several months in the spring for 
discussions regarding proposed language changes in the existing Agreement, including 
compensation matters. The discussions resulted in a number of tentative agreements and the 
MOA that is attached. 
 
SVVEA has formally notified the District that their membership has voted to approve these 
changes to the Agreement for the 2016-17 contract year.  Please be advised that this MOA is 
not official until approved and voted on by the Board of Education on the evening of May 25, 
2016. 
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MEMORANDUM OF AGREEMENT 
 
 
1 PARTIES. The parties to this Memorandum of Agreement are the negotiating teams for 

the ST. VRAIN VALLEY EDUCATION ASSOCIATION (Association) and the ST. 
VRAIN VALLEY SCHOOL DISTRICT RE-1J (District). 

 
 
2 RECITALS AND PURPOSE. This Memorandum of Agreement summarizes the 

tentative agreements reached between the teams prior to and on May 5, 2016. When 
ratified by the Association and the District’s Board of Education, the tentative 
agreements described below will be incorporated in the current Agreement between the 
parties. 

 
 
3 SUPERSEDES CURRENT AGREEMENT. Notwithstanding any provisions to the 

contrary set forth above in the Agreement between the parties dated June 2015 
(Agreement), or in Appendixes A through K of the Agreement, the amendments to the 
Agreement described below shall be effective upon the ratification and approval of this 
Memorandum of Agreement and shall remain in full force and effect through June 30, 
2018 unless otherwise stated. 

 
 
4 TERM OF AGREEMENT. The parties agree that the expiration of the Agreement shall 

be June 30, 2018. Accordingly, Article 37 shall be amended to read: 
 

37.1 This Agreement shall become effective on July 1, 2015 2016, and shall remain in 
effect until June 30, 2017 2018. Negotiations concerning a successor Agreement 
shall be in accordance with Article 4 and Appendix F. 

 
 

5 COMPENSATION MATTERS. 
 

5.1 The base salary will be increased by $1,000. Accordingly, the current base salary 
of $36,000 in the salary schedule will be increased to $37,000. See Exhibit A. 

 
5.2 The District shall grant steps earned during the 2015-16 school year, effective in 

the 2016-16 school year. These steps shall be awarded August 1, 2016. Teachers 
will advance through the salary schedule according to current Human Resources 
practices. 

 
5.3 Teachers who are at the maximum standard step on the teacher salary schedule 

during the 2015-16 school year will receive one-time extra pay equivalent to a 
standard step amount for the column in which they are placed in proportion to 
their FTE. This pay is considered part of their salary for work performed and is 
PERA includable. 
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5.4 Each year the SVVEA and the District may negotiate one-time extra pay for 

individuals who are at the maximum yellow step on the teacher salary schedule. 
Currently, there are two groups of teachers who are placed at the maximum 
yellow step (Group A and Group B). Group A and Group B one-time extra pay 
may be negotiated separately. The parties agree that for the 2016-17 school year 
one-time extra pay will be allocated and will be paid as indicated below. 

 
5.4.1 Group A – Employees in this group were placed at the maximum (last) 

temporary step in 2015-16, which is the last yellow cell in each of the 
columns. In addition, they did not receive a step for the year of experience 
for 2014-15 due to being at the maximum yellow step (only received three 
steps during placement on the new salary schedule). Therefore, they 
received $2,100 in one-time extra pay in the 2015-16 school year. The 
one-time extra pay for individuals will be $2,100 prorated based on their 
FTE. They also receive a percentage of the base as stated in the 2015-16 
MOA. 

 
5.4.2 Should any individual in Group A receive a lateral move, and is granted a 

step through the lateral move process, the one-time extra pay will not be 
paid and the individual will be removed from Group A. However, when 
the individual moves laterally and is on the maximum yellow step for the 
second year, the individual will move into Group B. Once an individual 
moves out of Group A and into Group B, from that point forward they will 
not be able to re-enter into Group A. Exception: If an individual is at the 
MA 40 Step 23 and moves laterally to MA 60 Step 23, there is no 
opportunity for a step. Individuals in this situation will remain in Group A. 

 
5.4.3 Group B – Employees in Group B are individuals who received all four 

steps granted in 2015-16 and were placed at the maximum yellow step in 
2015-16. Since they received all four steps, they were not eligible for the 
one-time extra pay in 2015-16. Once they are at the maximum yellow step 
in 2015-16 they are not able to receive a paid step for experience. 
Employees in Group B will receive one-time extra pay in the amount of 
$1,350 for the 2016-17 school year (prorated based on their FTE), which 
is equivalent to the standard step. They also receive a percentage on the 
base as stated in Appendix A, 1.3.3 See Exhibit B. 

 
5.4.4 Should any individual in Group B receive a lateral move, and be granted a 

step through the lateral process, they will exit Group B and the one-time 
extra pay will not be paid. However, if an individual reaches the maximum 
step and subsequently does not receive an experience step, they will re-
enter Group B. Exception: If an individual is at the MA 40 Step 23 and 
moves laterally to MA 60 Step 23, there is no opportunity for a step. 
Individuals in this situation will remain in Group B. 
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5.5 The District will fund educational lanes for the 2016-17 school year. Teachers 
who meet the requirements for lateral movement on the Salary Schedule may 
advance through the Salary Schedule pursuant to Article 32 and District Policy 
GCB. 

 
5.6 The District will pay the employee portion of the mandatory PERA increase from 

money otherwise available for compensation without reducing the base salary. 
 

5.7 The District will pay increases to health and dental insurances for employee only 
coverage. 

 
 
6 SALARY NEGOTIATIONS. It is the intent of the parties that salary negotiations for 

fiscal year 2017-18 shall include full discussion of all compensation matters. It is 
expressly understood that the salary negotiations may include vertical and horizontal 
increments on the salary schedule and whether such increments will be granted or 
suspended. Accordingly, Appendix F shall be amended to read, in part: 

 
1.1 It is understood that this Agreement expires June 30, 2017 2018. All 

compensation and insurance matters including whether education lanes and an 
experience step shall be granted or withheld, will be subject to negotiations for the 
2016-15 2017-18 school year. The Association or the District may follow the 
process set forth in Article 4 to conduct negotiations concerning a successor 
Agreement not later than March 1, 2015 2017. 

 
1.2 Pursuant to Section 22-32-110(5), C.R.S., the Superintendent and Board may also 

reopen a portion of negotiations related to salaries and benefits as may be 
necessary as a result of the legal budget adoption process. The negotiations 
conducted then shall be commenced not later than 15 calendar days from the 
request to open negotiations and negotiations shall terminate not later than 45 
calendar days after such request. The parties may extend the termination date by 
mutual consent. It shall be the duty of both parties to negotiate in timely fashion 
and good faith. Notwithstanding the dates above, the procedures set forth in 
Article 4 shall apply. To the extent that this Agreement creates a multi-fiscal year 
financial obligation for the District which would be subject to TABOR, these 
financial obligations shall be subject to annual appropriation pursuant to Article 
XX, Section 10 of the Colorado Constitution. 

 
 
7 INSURANCE. 
 

7.1 For the 2016-17 school year, the District shall continue to fund health insurance 
for Employee-only premiums for the teachers at the current contribution level of 
$5 (Kaiser) or $15 (CNIC) per month, depending upon the individual coverage 
selected by the teacher, and dental insurance for employee-only premiums for 
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teachers. The District will cover the cost of the health insurance premium 
increases. 

 
7.2 For the 2016-17 school year, the District shall cover the increase for the 

employee-only dental premium. 
 
 
8 TEACHER HOURS AND LOADS. Article 8 shall be amended to read: 
 

8.1 The work day for teachers shall be seven hours which shall include preparation 
periods as described in Articles 8.4 and 8.5 below. In addition to the seven-hour 
day, each teacher shall receive a continuous and duty-free lunch period of at least 
30 minutes, but not to exceed 60 minutes. The availability of internet based 
technology, e-mail, and voice mail shall not modify the work day for teachers as 
set forth in this Article 8.1. 
 

8.2 Teachers shall not be assigned more than 150 consecutive minutes of student 
contact each work day. 

 
8.3 For elementary teachers, a standard 300-minute pupil-teacher contact day is 

desirable and will be adhered to as nearly as possible. 
 
8.4 Teachers shall have an individual planning period of at least 45 continuous 

minutes during the student-teacher contact day. 
 
8.5 Except under emergency circumstances, preparation periods which are during the 

student-teacher contact day shall be used for planning and preparation as 
determined by the teacher. 

 
8.6 Elementary teachers shall have an individual preparation period of 30 continuous 

minutes prior to the student start time. However, when teachers are on their 
regularly scheduled duty and on days designated as Late State the 30 minutes 
does not apply. On such Late Start days the 30 minutes may be used for a faculty 
meeting. 

 
8.7 When students are under the supervision of a District approved employee for 

music, art, physical education or any other regularly scheduled activity, teachers 
are not required to remain with their student. 

 
8.8 Teachers shall have the right to leave their school during their duty-free lunch 

period after notifying their principal, or their principal’s designee. 
 
8.8.1 Teachers may leave during their planning time with prior approval from 

their principal or their designee. 
 

8.9 Teachers are obligated to attend back-to-school nights, District-scheduled parent 
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conferences and other school activities and meetings which do not require the 
supervision of students and which have traditionally been held outside the work 
day. Attendance at all other activities which require supervision of students shall 
be voluntary on the part of the teacher. The Association recognizes the need for 
adequate supervision of after-school student activities and encourages teachers to 
volunteer to assist in such activities. 

 
8.9.1 The District and the Association recognize the value of scheduled parent-

teacher conferences. Should a building leadership team determine that less 
than the entire 28 hours for parent teacher conferences (as referenced on 
the District annual calendar) are needed to fulfill such obligations, the staff 
is to utilize Article 39.4 to collaboratively determine dates and times of 
parent teacher conferences and the use of any remaining time outside of 
parent-teacher conferences. 

 
8.10 Teachers are required to participate in up to three (3) hours per month (during 

the months of September, October, November, January, February, March, and 
April) in meetings that are directly tied to school/district goals. Teachers are 
required to participate in up to two (2) hours per month in the months of 
December and May in meetings that are tied directly to school/district goals. 
One hour of said months will be teacher directed collaborative time as related to 
their professional responsibilities. The remaining hours will be supervisor 
directed. 
 
8.10.1 At the beginning of each year, a general plan for how the hours of 

supervisor directed meeting time is to be spent will be created using 
Article 39. The general plan shall be shared with staff by the September 
late start day. The general plan may be revised as necessary during the 
school year. When developed, the general plan, and any revisions, shall 
be shared with the appropriate area assistant superintendent. At least five 
(5) days’ notice of the date and time of such activities meetings shall be 
provided and such activities shall be contiguous with the work day. 

 
8.10.2 With consensus of the teachers, two (2) of these hours may be used one 

(1) time per year for required attendance at one (1) showcase event (open 
house at the secondary levels, parent update meeting at the elementary 
level, and focus school event). The final decision regarding changes in the 
use of this time will be made using the Collaborative Decision Making 
process in Article 39 and included in the required general plan. 

 
8.11 Within the school year calendar, there shall be five days designated as Teacher 

Work Days, the use of which shall be determined by the teacher, except as set 
forth below in 8.11.1 and 8.11.2. 
 
8.11.1 During the first three (3) Teacher Work Days, up to one and one half (1.5) 

hours within the contract day may be used for staff meetings and up to 
three and one half (3.5) hours for district-directed professional 
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development/collaboration in accordance with Article 39. 
 
8.11.2 Of these five (5) Work Days teachers are not expected to remain at school 

during two (2) of these Work Days/Flex Place as designated in the 
building calendar not later than June 30th each year with written notice to 
staff. Work Day/Flex Place days will be full days. Use of such days shall 
be determined by the teacher. Upon written notice by September 30th of 
each year, the District or building administrator may trade work days with 
professional development/compensation days so long as the total number 
of work days is not reduced. 

 
8.12 There will be eight (8) student contact days designated as Late Start days in the 

District. The Late Start days will be on the first Wednesday of each month, 
excluding the months of August and January, as set forth annually in the officially 
adopted school calendar. 

 
8.12.1 Each Late Start will be a minimum of two and a half hours (2.5) in 

duration within the contract day and take place prior to the student start 
time. This time shall be dedicated to District and Building goals. The 
final decision regarding this time will be made using the Collaborative 
Decision Making Process in Article 39. 

 
8.12.1.1  At the secondary level at least 45 continuous minutes of this 

time shall specifically be used for building department or team 
collaboration as determined by the teachers. Secondary teachers 
shall receive individual plan time that is commensurate with the 
scheduled class time after Late Start time. 

 
8.12.1.2  Elementary teachers shall have an individual plan period of at 

least 45 continuous minutes during the hours of each Late Start 
time. 
 

8.12.2 Elementary teachers shall have an individual plan period of at least 45 
continuous minutes during the hours of each Late Start time. Secondary 
teachers shall receive individual plan time that is commensurate with the 
scheduled class time after Late Start time. 

 
8.13 The Association and the District recognize that maximum attention to the students 

by the teacher is desirable to ensure high quality education and reasonable class 
size in is an essential means to this end. Consideration will be given to class 
size/case loads/total preps within the building. The Association and the District 
recognize the importance of balanced and equitable classrooms when assigning 
students with specialized programming needs to teachers within a grade 
level/department. 

 
8.13.1 Administration will work collaboratively with departments, district level 

staff, and/or the building leadership team to review class size/case load, 
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including the rationale and proposed use of the requested FTE. Requests 
shall be submitted by the building or department administrator to the 
appropriate Area Assistant Superintendent and human resources 
administrator. Administration will communicate with staff as part of this 
process. 

 
8.13.2 Requests for resolving class size/case load overages shall be reviewed by 

the Area Assistant Superintendent and human resources administrator to 
determine if the request merits moving forward to the Superintendent’s 
Cabinet for final consideration of approval. 

 
8.13.2.1  The requesting building or department administrator shall be 

notified of the decision to advance the request to the 
Superintendent’s Cabinet for consideration. 

 
8.13.2.2  The Association President shall also be notified of the decision 

to advance the request to the Superintendent’s Cabinet for 
consideration and invited to attend the meeting when the 
request is considered. 

 
8.13.2.3  The decision of the Superintendent’s Cabinet regarding the 

request for additional FTE shall be shared with the building or 
department administrator following the meeting. 

 
8.14 When a teacher receives a District-initiated transfer or reassignment to a different 

room/location or is required to pack up the room due to construction/renovation, 
he/she shall be compensated for seven (7) hours per Appendix A, Paragraph 4. 

 
8.15 There shall be at least 5 minutes prior to student start time and after student 

dismissal within the teacher contract day. This will take effect for the 2017-18 
school year. 

 
 
9 SPECIALIZED PROGRAMMING Article 16 shall be amended to read: 

 
16.1 Specialized Programming shall include Student Services, Early Childhood, Child 

Find, MTSS/RtI, CLD/ELA, GT. 504 Plans, IEP/Exceptional Learning/Special 
Education, Literacy and Truancy. 

 
16.2 Any teacher who is assigned a student who is receiving special education services 

will be given as much notice as feasible of such assignment. The severity level of 
students with identified special educational needs will be given consideration 
when they are placed in classrooms. 

 
16.2.1 In the general education classroom the teacher shall provide 

accommodations/modifications as stated in the student’s Individual 
Education Plan (IEP). 
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16.2.2 The Building Special Education Team, which includes the Building Team 

Leader School Special Education Facilitator (SSEF), teachers, 
paraeducators, itinerant staff and the supervising building level 
administrator, in consultation with the Area Special Education 
Coordinator, shall provide to the general education teacher the appropriate 
information regarding accommodations, modifications, and individual 
needs as stated in the student’s IEP, as well as an alternate plan in place 
for all IEPs in the event that a paraeducator or Building Team Leader 
School Special Education Facilitator (SSEF) who provides direct services 
outlined in the student’s IEP is absent from work or unavailable. This 
information shall be provided at the beginning of each school year and 
when any change is made to a student’s IEP and/or schedule. 

 
16.2.2.1 The role of the special education teacher includes the case 

management responsibilities of developing, implementing, and 
evaluating IEPs, as well as the regular duties of instructional 
planning and the delivery of instruction within the special 
education classroom setting. 

 
16.2.2.1.1 The role of the Building Team Leader School Special 

Education Facilitator (SSEF) shall include, 
facilitating the re-evaluation process including initial 
IEP development, triennial reviews, coordinating 
staffings, transferring new students’ IEPs, completing 
the IEP exit process, and providing the building level 
training needed to implement IDEIA as defined by 
Student Services. This role may include direct 
services provided to students as listed in the student’s 
IEP. Additional Building Team Leader School 
Special Education Facilitator (SSEF) responsibilities 
may be decided with the mutual consent of the Area 
Special Education Coordinator and the supervising 
building level administrator, in consultation with the 
Building Team Leader School Special Education 
Facilitator (SSEF). Additional responsibilities shall be 
put in writing. 

 
16.2.2.2 When the building level schedules are developed by the 

administrator or his or her designee, the severity of special 
education student needs, the number of classes/levels to be 
taught, and the total case load assigned will be considered in 
order to allow the special education teacher adequate time to 
fulfill the required duties. 

 
16.2.3 The Department of Student Services shall provide the resources as set 
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forth in the IEP, which is developed by the IEP Team (special education 
teacher, classroom teacher(s), parent(s)/guardian(s), and other related 
service providers as needed), to the special education team (e.g. the 
providers of the services). A Student Services Director/Coordinator shall 
be in attendance at any IEP meeting at which additional financial or 
personnel resources may be added to the IEP. Requests for resources shall 
be responded to within two weeks of the request by the special education 
team. 

 
16.3 When children with disabilities are integrated into a classroom, the classroom 

teacher shall be provided with supports and services as outlined in the IEP, which 
resources could include paraeducator, a behavior evaluation support team, and an 
assistive technology team from the Department of Student Services. 

 
16.4 The Executive Director of Student Services or designee will create and maintain a 

district-wide forum for special education teachers to share information and 
address issues that may arise. 

 
16.4.1 The SVVEA president or designee shall be a standing member of this 

forum. 
 
16.4.2 The purpose of this forum will be to: receive information from Student 

Services regarding special education practices and expectations; problem 
solve regarding issues facing special education teachers providing direct 
services to students; answer questions and provide clarifying information; 
provide advisory guidance to student services; provide recommendations 
to Student Services. 

 
16.4.3 The organizational format for the meeting will include: solicitation of 

questions/topics two weeks prior to the scheduled meeting; an agenda will 
be provided the week prior to the scheduled meeting; facilitators/guests 
responding to questions or brief presentations of requested topics with 
open discussion following; a summary of meeting discussions will be 
provided following the meeting. 

 
16.4.4 Meetings will be scheduled monthly, August through May. A calendar of 

meetings will be provided at the first meeting. 
 
16.4.5 Each building team will select one representative chosen from their 

building’s special education staff. In addition, each of the following 
specialized service provider groups will select a representative: speech 
language pathologists, audiologists, occupational therapists, physical 
therapists, school psychologists, school social workers and Building Team 
Leaders School Special Education Facilitators (SSEFs). 

 
16.4.6 The member will represent their school or specialized service provider 
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group by seeking questions/topics from colleagues in their building or 
group to submit for consideration to be added to the agenda, participating 
in the monthly meetings, and sharing the summaries from the meetings 
with their building staff or specialized service provider group. 

 
16.4.7 A professional study team will be organized to provide PD credit for 

participating members. 
 
16.4.8 No person shall take reprisals affecting the employment or working 

conditions of any participant in this process. 
 

16.5 Specialized programming departments (as described in Article 16.1) will provide 
information and/or training for involved teachers on specific specialized 
programming in the District. The department providing the training shall notify 
SVVEA upon scheduling such training and the SVVEA President or designee 
may attend. This training will include applying federal and/or state 
statutes/regulations and case law, and roles and rights of teachers concerning their 
participation in the process. 

 
In addition, training will be provided regarding adherence to Article 8 of this 
Agreement, discipline of special education students, curriculum adaptations and 
materials, and the purpose and availability of the forum for special education 
teachers (Article 16.4). 
 
16.5.1 When an assignment includes co-teaching, the following criteria must be 

in place: 
 

 Both the specialized teacher (i.e., special education teacher, CLD/ELA 
teacher, etc.) and the general education teacher shall be notified of 
their co-teaching assignment(s) in writing according to Article 9.3; 

 Efforts will be made to schedule common planning time within the 
contract day for the co-teachers. As much as possible common 
planning should be the goal; 

 Adequate training has been provided; and, 
 At mid-year a co-teaching assignment may be reviewed by the 

teachers, building level administrator and specialized program 
consultants. If it is determined that it is not effectively increasing 
student growth, the co-teaching model may be changed. 

 
16.6 Itinerant teachers will have adequate materials, workspace/storage, and access to 

technologies required to fulfill their duties. Coordination between principals and 
the teachers is expected. Classroom special education teachers will be provided 
classrooms and accommodations commensurate with the general education 
teachers within the school. 

 
16.6.1 Renewal cost (such as the Certificate of Clinical Competence), or DORA, 
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for occupational therapists, physical therapists and school psychologists 
required in order for the District to receive reimbursement from Medicaid 
will be paid by the District on a year to year basis contingent upon 
employment and if the District is participating in the Medicaid 
reimbursement program for the provided services. Renewal costs will be 
paid from Medicaid reimbursement funds received by the District. This 
reimbursement of costs is specific to the Medicaid reimbursement 
program only and required renewal of any Colorado Department of 
Education professional licenses is excluded. 

 
16.6.2 The IEP team will consider the impact of a provider’s absence on the 

student’s progress and performance and to determine how to ensure the 
continued provisions of Free Appropriate Public Education (FAPE) in 
order for a student to continue to progress and meet the annual goals of 
his/her IEP, whether an interruption o services constitutes a denial of 
FAPE is an individual determination that must be made on a case-by-case 
basis. 

 
16.6.2.1 In the event provisions of FAPE are not being met due to a 

provider’s absence, the District will be responsible for obtaining 
qualified professionals necessary to provide needed make up 
services for the student. These services could be provided before 
or after school, or during vacations or summer recess. The 
guidance provide by this Article can be applied to any service, 
including speech language pathologists, audiology, occupational 
therapists, physical therapists, school psychologist, school social 
workers and Building Team Leaders School Special Education 
Facilitators (SSEFs). 

 
16.7 The special education team shall have an alternative plan in place for all IEPs in 

the event that a service provider, including a paraeducator, is absent from work or 
unavailable. The Department of Student Services will assist in the development of 
a special education paraeducator substitute pool to be accessed when 
paraeducators are not available due to a leave day or absence. The District and the 
Association recognize the impact of such absences upon the daily schedules and 
workload of both the special education and the general education teachers. 

 
16.7.1 In the event there are not paraeducator subs which fill open jobs building 

administrators will use existing language in Appendix A, Paragraph 4 to 
provide compensation for teachers who cover classes. 
 

16.8 Caseload Reviews 
 

16.8.1 Reviews may be initiated by individual teachers. 
 
16.8.2 Student services will review related service caseloads quarterly. 
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16.8.3 Reviews will be completed within 10 work days or less from the date of 

the request. The teacher(s) will be involved in a follow up meeting to 
discuss the results of the review and be provided in writing the results of 
the review. 

 
16.8.4 The caseload review will consider the number of students served, 

disability areas, severity of disabilities, grade levels of students, and para 
educator(s) allocations 

 
16.8.5 The following will be considered in an itinerant caseload review: 

 
16.8.5.1 Direct and indirect services hours and number of students served 

with individualized education plans will be considered. The 
service hour range is 25-30 hours weekly. This allows for a 30 
minute lunch, 45 minute plan, set up time: refer to Appendix H – 
procedures for itinerant employees, daily travel time (if assigned 
or traveling to more than one building during a day): refer to 
District mileage chart. 

 
16.8.5.2 Groupings of students for the provision of services. 
 
16.8.5.3 The number of buildings assigned to the itinerant 
 
16.8.5.4 Unique circumstances of a particular caseload (ex. Student 

receiving two (2) hours of individual speech service, burst of 
service provided by an occupational therapist etc.) 

 
 
10 ANNUAL LEAVE HOURS. Article 21 shall be amended to read: 

 
The Association and the St. Vrain Valley School District recognize that quality 
instruction is best achieved by professional, licensed staff and we acknowledge the 
importance of each instructional day. We honor the commitment to fulfill the terms 
of attendance for each contract day. 

 
We also understand the unique requirements of staff related to the assessment 
periods of TCAP, ACT, and ACCESS. The Association and the District recognize the 
importance of being present during these critical times. 

 
21.1 Seventy-seven hours of annual leave will be granted during each year of 

employment to be used at the   professional discretion of the teacher. Hours will 
be prorated for part-time employees.  
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21.1.1 In the spirit of collaboration and in recognition of the important role that 
teachers play in providing a quality education, teachers will make every 
effort to avoid taking annual leave ON A MONDAY, FRIDAY, the last 
day before or the first day after a holiday, or period of school intermission 
(three (3) or more consecutive non-contract days as designated on the 
District calendar). 
 

21.1.2 In the event such an absence on the last day before or the first day after a 
holiday or period of school intermission is due to a verifiable 
emergency/illness  unavoidable, the teacher shall communicate with their 
principal/supervising administrator on the approved form (see Appendix 
L) as soon as possible in order to minimize the disruption to the learning 
environment. In addition, the teacher shall notify the District Human 
Resources department via the online leave/substitute service as soon as 
possible prior to the absence, and provide written verification of the 
emergency/illness to principal/supervising administrator no later than 
five (5) work days following the end of the absence in order to only have 
the actual hours of leave deducted from the teacher’s annual leave. 
Otherwise, one and a half (1.5) times the actual hours of leave will be 
deducted from the teacher’s annual leave.  

 
21.1.3 Teachers who are absent on the last day before or the first day after a 

holiday or period of school intermission for reasons other than verifiable 
emergency/illness will have one and a half (1.5) times the actual hours of 
leave deducted from the teacher’s annual leave balance. The teacher shall 
communicate with their principal/supervising administrator on the 
approved form (see Appendix L) at least five (5) work days prior to the 
date of the leave in order to minimize the disruption to the learning 
environment. This does not pertain to teachers on an approved leave of 
absence.  

 
21.2 Any At the end of an academic year, all unused annual leave hours up to forty-

two (42) hours remaining at the end of each school year will may be added to the 
individual teacher’s accrued sick leave hours. If a teacher has a balance of 
unused annual leave hours greater than forty-two (42) hours, the teacher may 
request to be paid $60.00 for each group of seven (7) hours above forty-two 
(42) hours up to a maximum of thirty-five (35) hours. Any remaining hours 
after the payout shall also be added to the individual teacher’s accrued sick 
leave hours. Requests to receive the pay out of hours must be submitted to the 
Human Resources department on the approved electronic form by the last work 
day in May of each year. Payment for approved hours will be made in July of 
each year. If a request for annual leave payout is not made, all remaining annual 
leave hours will be added to the individual teacher’s accrued sick leave hours. 
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 (The above will be applied on a prorated basis for less than 1.0 FTE 
employees.) 

 
 Annual leave hours will be zeroed out at the end of the contract year following 

the any eligible addition to accrued sick leave hours and pay out.  
 
21.3 Accrued sick leave may only be accessed after all annual leave days have 

been utilized. 
 
21.4 Accrued sick leave with full pay is granted to teachers absent from duty due to 

personal illness or injury of the teacher or their family member. Such paid leave 
will only be granted if the teacher has available hours. 

 
21.5 After a teacher has exhausted annual leave and accrued leave, the teacher will 

be paid for the duration of the personal illness or injury of the teacher or their 
family member until the end of that academic year, whichever occurs first, the 
difference between the teacher’s per diem salary and a per diem rate paid to the 
teacher’s substitute teacher or teachers. This per diem pay formula shall not 
apply to teachers on unpaid leaves contained in this Agreement. 

 
21.6 Any teacher who resigns or chooses to have a reduction in FTE prior to the 

end of the academic year shall reimburse the District for the cost of substitutes 
for annual leave used but not earned. All annual leave is provided for use at 
the beginning of the academic school year, however it is earned on a monthly 
basis at a rate of seven and seven tenths hours (7.7) a month. Hours will be 
prorated for part-time employees.  

 
21.7 If a teacher is utilizing accrued sick leave, and is absent more than 5 three (3) 

consecutive days for illness, a physician’s statement of cause and duration 
will be provided to the Superintendent or designee upon the request 
principal/supervising administrator. Such physician’s statement must be 
presented to the teacher’s principal/supervising administrator no later than 
five (5) work days following the absence. 

 
21.8 Anyone retiring through PERA with ten (10) years of service in the District or 

who leaves the District with twenty (20) or more years of service with the 
District will receive $35.00 $50.00 for each seven-hour increment day for of 
unused sick leave above 30 days 210 hours up to a maximum of 125 875 paid 
days hours. 
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11 APPENDIX L. Appendix L shall be added to read: 
 

 
EXTENDED HOLIDAY/PERIODS OF SCHOOL INTERMISSIONS ABSENCE FORM 

 
 
Teacher’s Name:   Employee ID:    
 
Building/District Department:    
 
Date(s) of Absence:    
 
Check One: 
 
  I am providing notice for the use of annual leave for an absence on the last day before or the first day after 

a holiday or period of school intermission due to an emergency/illness. I understand that I must attach 
written verification/statement of the emergency/illness. Therefore, only the actual hours of leave will be 
deducted from my annual leave balance for this absence in accordance with Article 21.1.2 of the 
Agreement between the St. Vrain Valley Education Association and the St. Vrain Valley School District 
No. RE-1J. This information must be submitted to the building principal/ department supervisor within five 
(5) days of the last day of my absence. The building principal/ department supervisor will submit the 
completed and signed form to the Human Resources department for processing.  

 
  I am providing notice for the use of annual leave for an absence on the last day before or the first day after 

a holiday or period of school intermission for reasons other than verifiable emergency/illness. I understand 
that one and a half (1.5) hours of leave will be deducted from my annual leave balance for each hour of 
actual leave taken in accordance with Article 21.1.3 of the Agreement between the St. Vrain Valley 
Education Association and the St. Vrain Valley School District No. RE-1J. This information must be 
submitted to the building principal/ department supervisor at least five (5) days prior to the first day of my 
absence. The building principal/ department supervisor will submit the completed and signed form to the 
Human Resources department for processing. 

 
 
Teacher’s Signature:   Date Submitted:    
 
 
Principal’s/Supervisor’s Signature:   Date Received:    
 
 
    

Human Resources Use Only 
 
 
Date Received:   Date Returned to Teacher:   
 
 
  Verified as Emergency/Illness 
 
  Not Verified as Emergency/Illness – Explanation:   
 
     
 
 
Assistant Superintendent of HR Signature:    
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12 MEMORANDUM OF UNDERSTANDING. The Memorandum of Understanding 
regarding a pilot for Building/District-level Department Climate Survey in Appendix J 
shall be amended to read: 

 
MEMORANDUM OF UNDERSTANDING 

 
Staff Feedback to Building/District-Level Department Administration: 

Building/District-level Department Climate Survey 
 

To maintain highly effective schools and programs, and to increase communication 
between licensed staff and administration, SVVSD and SVVEA agree to enter into this 
Memorandum of Understanding to extend the pilot a for a building climate survey for to 
the 2015-16 2016-17 school year. This building/District-level department survey will be 
an anonymous online survey administered by the SVVSD Department of Human 
Resources Area Assistant Superintendents’ office and will meet the following criteria: 
 
1. The survey will include three open-ended building climate questions: 
 

A. What is working well in your school? 
B. What are areas of concern? 
C. What thing, if changed, would most improve the success of your school? 

 
2. The survey will be made available to all licensed employees during either the first six 

(6) weeks at the beginning of the school year or the last six (6) weeks at the end of the 
school year. the survey will be open for individual responses for a period of three (3) 
window of the four weeks as announced prior to the survey window in a staff 
meeting, and followed up by email with the survey link from the Area Assistant 
Superintendents’ office preceding winter break. 

 
3. Survey responses should be limited to matters regarding building/district-level 

department climate and not attributed to any individuals or groups. Any responses 
including individual or group names and/or attributed to individuals or groups will be 
filtered and removed from use in the survey data. 
 

The responses from the survey will be shared with and discussed with individual 
building/district-level department administrators by the appropriate area assistant 
superintendent. The filtered survey data will then be shared with SVVEA by each area 
assistant superintendent. and the filtered survey data, as well as themes for each question 
and any school improvement impact, will be shared and discussed with the 
building/District-level department leadership team. An overview of the survey results, 
including specific themes for each question and any school improvement impact will then 
be shared with all licensed employees at the building/District-level department in a 
meeting to be held by spring Thanksgiving break. Use of a facilitator is encouraged. 
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13 OTHER PROPOSALS/COUNTERPROPOSALS. The teams agree that all other 
proposals and/or counterproposals made by either team which is not specifically 
mentioned above have been withdrawn from consideration. All other provisions of the 
Agreement shall remain in full force and effect. 

 

14 DATED. May 6, 2016. 
 
 
ST. VRAIN VALLEY EDUCATION ASSOCIATION 
 
 
 
By             
 Trip Merklein, President 
 

 
 
 
 
 
ST. VRAIN VALLEY SCHOOL DISTRICT RE-1J 
 
 
 
By     
 Ella Padilla, Assistant Superintendent, Human Resources 

 
 
Attachments: Exhibit A – Teacher Salary Schedule – 2016-2017 
 Exhibit B – Appendix A – General Provisions 
 Exhibit C – New Certified Salary Schedule Rationale 
 Exhibit D – New Certified Salary Schedule Details  
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EXHIBIT A 
 
 

ST. VRAIN VALLEY SCHOOLS TEACHER SALARY SCHEDULE 

 

2016-2017 
 

 

Step  BA  BA+20  BA+40  MA  MA+20  MA+40  MA+60  MA+80/Dr  
1   37,000   38,500   40,000   41,500   43,000   44,500   46,000   47,500  
2   38,000   39,500   41,000   42,500   44,000   45,500   47,000   48,500  
3   39,000   40,500   42,000   43,500   45,000   46,500   48,000   49,500  
4   40,000   41,500   43,000   44,500   46,000   47,500   49,000   50,500  
5   42,000   43,500   45,000   46,500   48,000   49,500   51,000   52,500  
6   43,000   44,900   46,450   47,950   49,450   50,950   52,500   54,000  
7   44,000   46,300   47,900   49,400   50,900   52,400   54,000   55,500  
8   45,000   47,700   49,350   50,850   52,350   53,850   55,500   57,000  
9   46,000   49,100   50,800   52,300   53,800   55,300   57,000   58,500  

10   48,500   51,600   53,300   54,800   56,300   57,800   59,500   61,000  
11   48,500   53,000   54,750   56,250   57,750   59,250   61,000   62,500  
12   49,200   54,400   56,200   57,700   59,200   60,700   62,500   64,000  
13   50,550   55,800   57,650   59,150   60,650   62,150   64,000   65,500  
14    57,200   59,100   60,600   62,100   63,600   65,500   67,000  
15    57,550   60,550   62,050   63,550   65,050   67,000   68,500  
16    58,900   62,000   63,500   65,000   66,500   68,500   70,000  
17    60,250   62,850   64,950   66,450   67,950   70,000   71,500  
18     64,200   66,400   67,900   69,400   71,500   73,000  
19     66,450   67,250   69,350   70,850   73,000   74,500  
20      68,600   70,200   72,300   74,500   76,000  
21      70,850   71,550   73,150   75,350   77,500  
22       73,800   74,500   76,700   78,350  
23        76,750   78,950   79,700  
24          81,950  

 
 
 The credit hours referred to on this Teacher Salary Schedule are listed in 

semester hours (S.H.). 
 Salary schedule placement is governed by Appendix A of the Agreement 

between the St. Vrain Valley Education Association and the St. Vrain Valley 
School District No. RE-1J. 

 Horizontal Increments are awarded pursuant to Article 32 of the Agreement 
between the St. Vrain Valley Education Association and the St. Vrain Valley 
School District No. RE-1J and Board Policy GCB.  

 
  

Orange: Base Salary 

Blue: Developmental Steps 

Green: Career Interval Steps 

White: Standard Steps 

Yellow: Temporary Steps 
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EXHIBIT B 
 
 

APPENDIX A – GENERAL PROVISIONS 
 

1. GENERAL PROVISIONS 
 

1.1 Payment for annual experience increments, if any, shall be effective as of August 1.  
 
1.2 The parties agree that for purposes of calculations and negotiations of subsequent Classroom 

Teachers’ Salary Schedule, Step 1 of the BA lane of said schedule shall be considered as the Base 
of the schedule. 

 
1.3 Temporary steps. 

1.3.1  Temporary steps were created when teachers were transitioned to the District’s new salary 
schedule for the beginning of the 2015-16 school year.  This is the only year that teachers 
could have been placed on a temporary step. Under no circumstances after placement as a 
result of the 2015-16 negotiated agreement, will a teacher be able to move into a temporary 
step, and the maximum step is the last non-temporary step in the lane.   

 
1.3.2 The temporary steps are as follows: 
 

 BA: Steps 11-13; 
 BA+20: Steps 15-17;   
 BA+40: Steps 17-19; 
 MA: Steps 19-21;  
 MA+20: Steps 20-22; 
 MA+40: Steps 21-23;  
 MA+60: Steps 21-23; and,  
 MA+80/DR: Steps 22-24; 

 
1.3.3 For the 2015-16 through 2019-20 school years, increases, if any, to the salary amounts for 

the temporary steps shall be calculated at a reduced rate, depending on the lane: 
 

 BA: 0% of Base increase; 
 BA+20: 50% of the Base increase; and, 
 All other education lanes: 75% of the Base increase. 

 
1.3.4  Beginning in the 2020-21 school year, the base increase, if any, will no longer affect the 

temporary steps.  In other words, the amount in the temporary steps as of 2019-20 shall not 
increase, except as stated in Section 1.3.5 below.  

 
1.3.5   If the maximum non-temporary step cell amount will become greater than one or more of 

the temporary step(s) cell amount in that lane, then the temporary step(s) will be increased 
to match the maximum non-temporary step for that lane. 

 
1.3.6  Expiration of Temporary Steps in the Future: Temporary steps shall expire and be removed 

from the salary schedule when no teachers remain in any of the temporary steps in the lane 
and no teachers remain in any temporary steps in any of the lanes to the left of the lane. 

 
2.  INITIAL SALARY SCHEDULE PLACEMENT FOR NEW HIRES 
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2.1 Credit for Prior Experience 
 

2.1.1 The District shall only grant credit for previous teaching experience with a B.A. or higher 
degree. 

  
2.1.2  Beginning in the 2015-16 school year, teachers will receive one step for each year of prior 

qualified teaching experience, up to a maximum of six years (to be placed at a maximum 
of step 7). 

 
2.1.3 Nothing in this section shall change how teachers were granted prior qualified experience 

step credit prior to the 2015-16 school year. 
 
 

2.2 Horizontal Placement 
 

2.2.1 The District shall only grant credit for initial horizontal placement based on earned 
undergraduate or graduate credit which is granted by an institution of higher education 
accredited by the North Central Association or by a comparable accredited agency, and 
which is based on traditional requirements for the earning of credit including, but not 
limited to, class attendance, out-of-class preparation, and successful completion of the 
course. 

 
2.2.2 All credits shall be submitted on original transcripts. 

 
3. EXTENDED CONTRACTS 
 

3.1 Any teacher who is assigned to work for longer than 183 work days and prior to the staff workshop 
or after school is out will be employed on the basis of an extended contract with the salary rate based 
on the teacher’s contract salary for the regular school term. 

 
3.1.1 Teachers whose assignments extend beyond the normal academic year shall be informed 

by the Department of Human Resources by May 1 of the current year as to the number of 
days and the nature of the assignments. Payment shall be made at such teacher’s per diem 
rate and included in the salary check following the conclusion of said work. 

 
3.1.2 Teachers whose assignments begin before the normal academic year shall be informed by 

the Department of Human Resources by June 1 of the current year as to the number of days 
and the nature of the assignments. Payment shall be made at such teacher’s per diem rate 
and included in the salary check following the conclusion of said work. 

 
The foregoing provision does not apply to employment for regular summer school programs or to 
special curriculum projects. 
 

3.2 With their consent, non-classroom teachers may be assigned to a differentiated work year; i.e., upon 
the District’s request, non-classroom teachers may agree to report to work prior to the staff 
workshop, to work on a day during the academic year which is not a scheduled work day, or to stay 
at work after school is out, on the condition that the total number of assigned work days does not 
exceed 183 or 186, as applicable. 

  
3.3 Assignments of extra classes are to be based on the following: 
 

3.3.1 Before requesting a teacher to teach an extra class, the principal and the appropriate 
Department of Human Resources staff shall consider the teacher’s current work load. 
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3.3.2 Written acceptance by the teacher of the extra class must be filed with the principal and the 

Department of Human Resources. 
 
3.3.3 The extra pay shall be 1/6 of the teacher’s current contract salary. 
 
3.3.4 Only one extra class per teacher shall be assigned. 
 

4. HOURLY RATES 
 

4.1 Principals may assign teachers, during their lunch and/or planning time, to “fill-in” for teachers 
who are on personal, sick, or business and emergency leave, or for teachers whose absence is 
necessitated by a school-related activity, and when it is not possible, feasible, or practical to 
provide a substitute teacher. The rate of pay for “fill-in” assignments shall be as follows: 

 
15-35 minutes - $15.00 
36-60 minutes - $30.00 
61-90 minutes - $45.00 
 

4.2 Driver education instructors who are assigned to work beyond the regular teacher work day shall 
be paid at the rate of $30.00 per hour. 

 
4.3 Summer school instructors shall be paid at the rate of per hour. 
 
4.4 All senior high schools are to provide remuneration from activity funds for teachers and others 

assigned to sell and take tickets at athletic contests. The rate of remuneration shall be determined 
by the District. 

 
5. DISTRICT SERVICE PAY 
 

All teachers who meet the continuous service requirements listed below as certificated employees of the 
District will receive a lump sum payment. Such payment will be made in June of each year.  This pay is 
considered part of their salary for work performed and is PERA-includable. 

22 - 24 years of continuous service = $1,400 annually 
25 and greater years of continuous service = $3,400 annually 
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EXHIBIT C 
 

 
2015-16 NEW CERTIFIED SALARY SCHEDULE RATIONALE 

 

Why is there a new salary schedule? 

1. The old salary schedule structure has prevented us from granting experience steps and 

growing the base at times. No other Front Range district is using this “5x5” schedule 

because of the built-in 5% multiplying factor.  The following are the effects of a 5x5 schedule: 

a. Every $1.00 added to the base (BA, Step 1) added $2.20 at the top of the MA+60 

lane (MA+60, Step 20). 

b. To increase the base on the existing schedule by $5,000, the top experience steps 

would increase by $11,000, illustrating inequitable distribution through the salary 

schedule. 

c. Over time the gap between starting and ending salary has grown dramatically (2002-

03 to 2014-15 base pay has grown by $5,706 while the top end has grown by 

$12,552). 

2. Experience step costs alone are in excess of $3 million and growing each year. 

3. In times of decreased per pupil revenue, experience steps have been harder to fund. 

4. The forecasted annual per-pupil revenue increase from the state continues to be limited. 

5. As a result of the recession and decrease in per-pupil funding from the state, and per the 

negotiated agreement, teachers were not granted up to three steps and newly hired teachers 

had their years of experience decreased by up to three years for placement on the schedule. 

 

Implementation of the new salary schedule 

1. In order to implement (place teachers appropriately) the new salary schedule, the District will 

infuse between 3 and 4 million dollars into the new certified salary schedule prior to any 

2015-16 negotiated increases. 

2. The new salary schedule is not a cost-savings measure designed to reduce the amount of 

total compensation, but rather to re-distribute dollars more equitably for all certified teachers 

and increase the base salary more quickly than the old schedule. 

3. One of the goals of the new salary schedule is to be able to grant an experience step and 

increase the base annually.  The District and SVVEA have a shared goal of getting the base to 

$40,000 as soon as fiscally feasible and responsible. 

4. The new schedule provides for initial placement and subsequent advancement within a 

salary schedule leading to a more competitive level of career earnings over time. 

 

Features of the new schedule 

1. Experience steps and lanes are fixed amounts in order to make the salary schedule more 

sustainable and to distribute base increases more equitably. 

2. Incentives for continuing education 

a. Additional education lane compensation for teachers with Masters and Masters+80 

credits. 

b. The value of an experience step increases laterally to encourage educational 

movement across the schedule. 
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3. Sustainable experience steps potentially allow for enhanced base increases. 

4. Base increases are more equitable because each cell increases by the same dollar amount, 

with the exception of temporary (yellow) steps. 

 

5. New types of experience steps 

a. Non-temporary steps 

i. Developmental (blue) Steps 

1. The developmental steps (steps 1-4) were introduced to provide 

experience-based increases appropriate for teachers who are still in 

the formative years of their teaching career.  

ii. Career Interval (green) Steps 

1. Career interval steps (larger dollar value step) are added at the 5th 

and 10th experience step to boost earnings and to reward and 

encourage teachers for their dedication and loyalty to teaching in St. 

Vrain. 

iii. Standard (white) Steps 

1. The value of standard step increase across lanes to incentivize 

educational movement across the schedule. 

iv.  Additional information about non-temporary steps (Developmental, Career 

Interval, and Standard): 

1. Teachers placed in the non-temporary cells for the 2015-16 year will 

remain in the non-temporary cells. 

2. Teachers at the maximum step in their lane in the non-temporary 

cells (i.e. BA step 10 or MA+20 step 19) will receive the full base 

increase, if any, negotiated in each subsequent year.  

3. As has been the historical practice, one-time extra pay the equivalent 

of a standard step may be negotiated each year for the teacher at the 

maximum step in the non-temporary cells.  This will be part of their 

salary and is PERA-includable.  

b. Temporary (yellow) Steps 

i. The temporary (yellow) steps were created to safeguard long-term certified 

staff who were maxed out on the old salary schedule and otherwise would not 

benefit from the new salary schedule. 

1. The temporary (yellow) steps will receive a percentage of the base 

increase that the standard (white) steps receive for 2015-16 through 

2019-20.  After this five year period, the temporary (yellow) steps will 

no longer receive this negotiated  base increase, in order to allow the 

standard (white) steps to catch up to the temporary (yellow) steps. It 

is the intent that no temporary (yellow) step is less than other non-

temporary steps in that lane. 

2. Teachers may move across the yellow lanes with educational credits 

and have the possibility of moving across the lanes and back into the 

white standard steps. 

3. Once a teacher moves back into the white standard steps, they are 

no longer eligible to move back into the temporary (yellow) steps.  
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EXHIBIT D 
 

2015-16 NEW CERTIFIED SALARY SCHEDULE DETAILS 

 

The following agreement outlines the details and specifics for the implementation and adoption of a 

new certified salary schedule for the St. Vrain Valley Schools starting in fiscal year 2015-16. This new 

salary schedule was developed jointly by members of the St. Vrain Valley Education Association and 

the St. Vrain Valley School District administration. 

 

For the purposes of this document, “educational lanes” or “lanes” refers to columns, and 

“experience steps” or “steps” refers to rows of the salary schedule. 

 

1. Effective Date: 

a. The new salary schedule will be effective beginning July 1, 2015 for Fiscal Year 

2015-16 and all subsequent years unless modified by the Board of Education. 

2. General characteristics of the new salary schedule 

a. Lane (Column) Characteristics 

i. The schedule will consist of 8 educational lanes:  

1. Bachelor’s Degree (BA) 

2. Bachelor’s Degree + 20 Credits (BA+20) 

3. Bachelor’s Degree + 40 Credits (BA+40) 

4. Master’s Degree (MA) 

5. Master’s Degree + 20 Credits (MA+20) 

6. Master’s Degree + 40 Credits (MA+40) 

7. Master’s Degree + 60 Credits (MA+60) 

8. Master’s Degree + 80 Credits/Doctorate (MA+80/Dr) 

ii. When comparing Step 1 across educational lanes, each subsequent 

educational lane will be $1,500 higher than the previous educational lane.   

b. Step (Row) Characteristics 

i. The schedule will consist of up to 21 (+3 temporary) steps, depending on the 

lane.  The total number of steps in each lane are as follows: 

1. BA: 10 steps (+3 temporary) 

2. BA+20: 14 steps (+3 temporary) 

3. BA+40: 16 steps (+3 temporary) 

4. MA: 18 steps (+3 temporary) 

5. MA+20: 19 steps (+3 temporary) 

6. MA+40: 20 steps (+3 temporary) 

7. MA+60: 20 steps (+3 temporary) 

8. MA+80/Dr: 21 steps (+3 temporary) 

ii. Steps will be classified into one of four different categories with a step 

interval as specified: 

1. Developmental (Blue) Steps (Steps 1-4) 

a. Step interval: $1,000 

2. Career Interval (Green) Steps (Steps 5 and 10)  

a. Step 5 Interval: $2,000 
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b. Step 10 Interval: $2,500 

3. Temporary (Yellow) Steps  

a. Initial step Interval: $1,350 for first two yellow steps in each 

lane; $1,350 for final yellow step in BA and AB+20 lanes; 

$2,250 for final yellow step in BA+40 through MA+80/DR 

lanes.  

b. Temporary step intervals may be affected by the amount of 

the base increase in any given year. (See “Temporary Step 

Characteristics” section below) 

4. Standard (White) Steps (All remaining steps not classified above).  

Intervals vary by lane: 

a. BA: $1,000 

b. BA+20: $1,400 

c. BA+40 through MA+40: $1,450 

d. MA+60 through MA+80/Dr: $1,500 

3. Base salary increases 

a. The base starting salary (BA Step 1) for the new schedule, prior to any negotiated 

base increases for 2015-16, will be $35,000.  Attached is an example of the 

schedule design configuration with a base of $35,000.   

b. Future increases to the base may be negotiated each year by the SVVEA and the 

District as part of the total compensation package. 

c. Because of the structure of this new salary schedule (see “General Characteristics” 

section above), with the exception of the temporary (yellow) cells, future negotiated 

increases to the base salary (BA Step 1) will affect all cells on the salary schedule 

with the same dollar amount. 

4. Salary increases for teachers at the maximum step in their lane: 

a. As has been the historical practice, one-time extra pay (equivalent of a standard step) 

may be negotiated each year for teachers at the maximum step.  This will be 

considered part of their salary and be PERA-includable.  Teachers will be eligible for 

this one-time extra pay when: 

i. They have reached their maximum possible step (temporary or not) in a given 

lane, and 

ii. They were in that same cell on the salary schedule the previous year, and 

iii. It is negotiated each year by the SVVEA and the District as part of the total 

compensation package. 

b. If  one-time extra pay salary increases are included in the negotiated compensation 

in a given year, amounts are as follows (pro-rated according to FTE), unless 

negotiated otherwise: 

i. Maximum Non-temporary step: will receive the equivalent amount of the step 

interval for a Standard step in their lane. 

ii. Temporary (Yellow) step: $1,350 

5. Temporary (Yellow) Step Characteristics 

a. Teachers may only be placed or move into the temporary steps at the beginning of 

the fiscal year 2015-16. 
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i. Under no circumstances after placement as a result of the 2015-16 

negotiated agreement, will a teacher be able to move into the temporary 

(yellow) steps, and the maximum step will be the last non-temporary step in 

their lane. 

ii. Step and lane movements for teachers in the temporary steps operate the 

same as in the rest of the salary schedule. unless 

 a teacher moves out of a temporary (yellow) step into a standard (white) step 

due to an educational lane change. They will not be able to move back into 

the temporary (yellow) steps. 

b. Salary increases for teachers at the maximum step in their lane: 

i. As has been the historical practice, one-time extra pay (equivalent of a 

standard step) may be negotiated each year for teachers at the maximum 

step.  This will be considered part of their salary and be PERA-includable.  

Teachers will be eligible for this one-time extra pay when: 

1. They have reached their maximum possible step in a given lane, and 

2. They were in that same cell on the salary schedule the previous year, 

and 

3. It is negotiated each year by the SVVEA and the District as part of  

the total compensation package. 

ii. Base increases for temporary steps 

1. For fiscal years 2015-16 through 2019-20, base increases will 

increase the three temporary steps at a reduced rate, depending on 

the lane: 

a. BA: 0% of the base increase 

b. BA+20: 50% of the base increase 

c. All other lanes: 75% of the base increase 

2. Starting in fiscal year 2020-21, base increases no longer affect the 

temporary steps, except as stated in section 3 below 

3. If the maximum non-temporary step cell amount will become greater 

than one or more of the yellow step(s) cell amount in that lane, then 

the temporary step(s) will be increased to match the maximum non-

temporary step for that lane. 

iii. Expiration of temporary steps in future years  

1. Expiration of the temporary yellow steps in a particular lane will occur 

if there are no teachers remaining in any of the three temporary steps 

in that lane/column and there are no teachers remaining in any 

temporary steps in any of the lanes to the left of that lane. 

 



8.1 
 
 

MEMORANDUM 
 
 
DATE:  May 25, 2016 
 
TO:  Board of Education  
 
FROM: Dr. Don Haddad, Superintendent of Schools  
 
SUBJECT: Review of Charter School Contract Renewals 
 
 
PURPOSE  
 
To provide the Board of Education with information related to the 2016-2019 FY 
contracts with Aspen Ridge Preparatory, Carbon Valley Academy, Flagstaff Academy, 
Imagine Charter, St. Vrain Community Montessori, and Twin Peaks Charter Academy. 
 
BACKGROUND  
 
The District negotiated a standardized 3–year contract document with their charter 
schools in 2013.  This year, the charter schools negotiated together to refine and update 
this standardized document.  The 3-year term remained, but the contract now contains 
two optional 1-year renewals.   
 
We would like to thank the charter contract update committee:  Kathy DeMatteo, 
Jennifer Kemp, Gina Dattilo, Tony Carey, Nancy Box, Robin Lowe, Wayne Granger, 
Katie Torres, Regina Renaldi and Jackie Whittington. 
 
The revisions are indicated in the attached contract. These revisions have been 
reviewed and approved by District legal counsel.   
 
The six signed charter school contracts will be presented for approval and signature at 
the June 8, 2016 Board Meeting. 
 

























































































































8.2 
 
 

MEMORANDUM  
 
 

 
DATE:  May 25, 2016 
 
TO:  Board of Education  
 
FROM: Dr. Don Haddad, Superintendent of Schools  
 
SUBJECT:  First Reading, Discussion, Board Policy ADF – School Wellness  
 
 
PURPOSE 
 
For the Board of Education to review the proposed changes to Board Policy ADF 
– School Wellness.  
 
BACKGROUND  
 
The School Wellness policy was initiated by the School Nutrition Advisory 
Committee and was adopted on October 25, 2006.  With increasing changes in 
regulations, the School Wellness Task Force and the School Nutrition Advisory 
Committee have combined members creating an updated School Wellness Task 
Force. This Task Force will represent school nutrition, physical activity, 
educational gardens, individual school wellness committees and safe routes to 
school.  
 
Board Policy ADF will now reference District Procedure 741-ADF. This 
Procedure will be updated as regulations change from USDA reauthorization 
guidelines.  
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School Wellness 
 
The district shall establish and maintain a district-wide School Wellness Advisory 
Committee, comprised of a Board of Education member, administrators, parents, 
community members and a nutrition/health professional, plus students and teachers 
where possible. The purpose of this council shall be to evaluate progress toward policy 
goals, recommend revisions to policy deemed necessary and/or appropriate, and serve 
as a resource to the district including a description of progress. 
 
The district shall support the implementation of this policy in accordance with the following 
goals, which are further interpreted and explained in the accompanying Procedure 741-
ADF. 
 
The Board adopts the following goals: 
 
1. Provide a comprehensive learning environment for developing and 

practicing lifelong wellness behaviors. 
 

The district shall: 
 

 Implement district academic standards for physical and nutrition education and 
continue to improve the health education delivery structure. 

 Require that all health/physical education teachers meet the criteria of highly 
qualified. 

 Promote age-appropriate and culturally sensitive instruction to students that 
teaches lifelong healthy eating habits and a  healthy level of physical activity. 

 Ensure nutrition education is available in the school cafeteria with coordination 
between the district food services and school staff. 

 Encourage teachers to integrate nutrition education into core curriculum area as 
appropriate. 

 
Schools shall not withhold food or beverages (including food served through school 
meals) as punishment. 

 
2. Follow Federal and State nutrition standards and encourage healthy foods. 
 

All schools participating in the School Breakfast and/or National School Lunch 
Program shall comply with any state and federal rules or regulations regarding 
competitive food service and the service of Foods of Minimal Nutritional Value, as 
defined by the USDA.  The district will support and promote proper dietary habits 
contributing to students’ health status and academic performance. It is required that 
all foods and beverages available on school grounds and at school sponsored 
activities during the defined school day, should meet or exceed the district’s nutrition 
standards.  
 
Supporting and promoting proper dietary habits shall be accomplished, in general, 
by eliminating foods of minimal nutritional value (FMNV) and meeting State of 
Colorado nutritional standards.  All schools participating in the School Breakfast 
and/or National Lunch Program shall comply with any state and federal rules or 
regulations regarding competitive food service and the service of Foods of Minimal 
Nutritional Value, as defined by the USDA. 
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The district shall maintain a healthy vending program.  All snacks sold in the vending 
machines shall be in compliance with USDA Smart Snacks federal nutrition 
standards, and the Colorado Healthy Beverages Policy.  meet at least 50% of the 
district-adopted nutrition standards. Schools who participate in the school vending 
program shall not be allowed to sell or serve carbonated beverages from bell to bell.   

 
3. Provide opportunities for students to engage in physical activity. 
 

A quality physical education program is an essential component for all students to 
learn about and participate in physical activity, regardless of their medical or 
physical limitations. Age-appropriate physical activity shall be included in a school's 
education program. Physical activity should include regular instructional physical 
education, in accordance with the district's academic standards, as well as co-
curricular activities and recess. 

 
4. The district shall monitor and review this policy. 
 

The district school wellness coordinator or designee shall recommend for Board 
approval specific quality indicators, as defined by federal law, that shall be used 
to measure the implementation of the policy.  The intent of monitoring this policy 
is not to police students, staff, and parents but to measure the effectiveness and 
impact of the policy throughout the district. 

 
Adopted: October 25, 2006 
Revised: August 10, 2011 
Revised: January 11, 2012 
Revised: October 28, 2015 
 
LEGAL REFS.: Section 204 of P.L. 111-296 (Healthy, Hunger-Free Kids Act) 
 C.R.S. 22-32-134.5 (healthy beverages requirement) 
 C.R.S. 22-32-136 (policies to improve children's nutrition and 

wellness) 
 C.R.S. 22-32-136.3 (trans fat ban) 
 C.R.S. 22-32-136.5(3)(a) and (b) (physical activity requirement) 
 1 CCR 301-79 (State Board of Education – healthy beverages 

rules) 
 
CROSS REFS.: EF, Food Services 
 EFC, Free and Reduced-Price Food Services 
 EFEA*, Nutritious Food Choices 
 IHAM and IHAM-R, Health and Family Life/Sex Education 
 IHAMA, Teaching About Drugs, Alcohol and Tobacco 
 JLJ*, Physical Activity 
 
 
 
 
 
 
 
 
St. Vrain Valley School District RE-1J, Longmont, Colorado 
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SCHOOL WELLNESS 

 
 
1. SCOPE 

This document defines procedures that support the goals for school wellness as stated in Board 
Policy ADF. St. Vrain Valley School District shall promote student wellness in accordance with 
these procedures. 

 
1.1.   APPLICATION 

This procedure is applicable to the District. 
 

The requirements of Board Policy ADF govern. This document also provides processing 
procedures not specified in Board Policy ADF.  

 
2. CONFLICT STATEMENT 

Notify the Director of Nutrition Services of any conflict between the requirements of this procedure 
and any other applicable policies and procedures. The conflict shall be resolved, with changes as 
negotiated. If in conflict with Board of Education policies, Board of Education policies shall prevail.  

 
3. DOCUMENT CONTROL 

Submit change requests for this procedure to the Director of Nutrition Services who then shall 
determine the appropriate action. Reference 700-2 Create and Change Standard Operating 
Procedures (SOPs) for change procedures. The Director of Nutrition Services shall have final 
approval for revision to this procedure. 

 
3.1.   RESPONSIBILITY FOR ENFORCEMENT 

Compliance with the requirements of this procedure is the responsibility of the Director of Nutrition 
Services, the School Wellness Coordinator and building administrators. 
 

4. COMMUNICATION PLAN REQUIREMENTS 
A mandatory communication plan to brief all persons or functions affected by the creation or 
change of this procedure has been added to the Appendix. This plan includes a list of actions, 
person responsible, and due dates.  
 
The effective date of this procedure (indicated at the top of the cover page) shall not be before the 
completion of the communication plan. Approval of the communication plan by the Assistant 
Superintendent of Operations is required before approval of the procedure. 
 

5. REFERENCE DOCUMENTS 
The current issues of the following documents form a part of this procedure to the extent specified 
herein, and/or are listed here as additional sources of information: 

 
5.1.  ST. VRAIN VALLEY SCHOOL DISTRICT 

Board Policy ADF                                                                             School Wellness 
 
6. INTRODUCTION 

This procedure is written as a response to each requirement of Board Policy ADF.  
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7. SCHOOL WELLNESS 
 

1. The district will provide a comprehensive learning environment for developing and practicing 
lifelong wellness behaviors. 
The entire school environment, not just the classroom, shall be aligned with healthy school goals to 
positively influence a student's understanding, beliefs and habits as they relate to good nutrition and 
regular physical activity. Such learning environments will teach students to use appropriate resources 
and tools to make informed and educated decisions about lifelong healthy eating habits and beneficial 
physical activity.  
 
Providing a comprehensive learning environment shall be accomplished by:  

1. Promoting healthy eating, physical activity, and the school meal programs to students, parents, 
school staff and the community at school events such as registrations, parent-teacher meetings, 
open houses, school fundraisers, etc. 

2. Implementing district and state content standards for health and nutrition education.  

3. Encouraging the use of school gardens as learning environments for education about nutrition, 
food and sustainability.  

4. Encouraging food providers and contractors to be sensitive with advertising messages to ensure 
that food and beverage advertising is consistent with and reinforce the goals of health education 
and nutrition standards.  

 
2. The district will follow Federal and State nutrition standards and encourage healthy foods by: 

1. Ensuring compliance with all federal and state nutrition standards for all foods served in 
schools, as defined by the USDA and the Colorado Healthy Beverages Policy. 

2. Ensuring the district provides a healthy vending program: 

a. The Nutrition Services program shall set up and operate a vending program that shall provide 
both healthy snacks and nutritious beverages. 

b. All snacks sold in the vending machines shall be in compliance with USDA Smart Snacks 
federal nutrition standards, and the Colorado Healthy Beverages Policy. 

c. Snack and Beverage vending will be operated through the districts Nutrition Services 
department only. 

d. The beverage vending contract will continue to be enforced as it is written including any 
addendums. 

3. Ensuring nutritional information is accessible on the district website for all foods and beverages 
sold through school meal programs. 

 
3. The district will support and promote proper dietary habits contributing to student’s health 

status and academic performance by: 
1. School meals: 

a. The district will ensure that no student goes hungry while in school. Therefore the district 
shall encourage students to participate in the school breakfast and school lunch program as 
available.  

b. Applications for free/reduced priced meals are sent home to families at the beginning of the 
school year. The application is also available on the district website. 

http://www.fns.usda.gov/school-meals/nutrition-standards-school-meals
https://www.cde.state.co.us/sites/default/files/documents/cdenutritran/download/pdf/healthy%20beverage%20policy%20rules%20final.pdf
http://www.fns.usda.gov/sites/default/files/allfoods_flyer.pdf
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c. The district will take the necessary steps to ensure that students qualifying for free or 
reduced priced meals are not overtly identified in any way. 

d. Schools will be responsible for scheduling appropriate meal times, lunch should be 
scheduled between 10:00 a.m. and 2:00 p.m. only. 

e. Schools will provide students with at least 10 minutes to eat after sitting down for breakfast 
and 20 minutes after sitting down for lunch.  

f. Schools will provide appropriate supervision in the cafeteria and rules for safe behavior shall 
be consistently enforced. 

g. Schools will provide free drinking water in the cafeteria and throughout the day. 

h. Schools should not schedule tutoring, club, or organizational meetings or activities during 
mealtimes, unless students may eat during such activities.  

i. Schools will be encouraged to schedule lunch to follow recess periods in elementary 
schools.  

j. Schools shall provide access to hand washing or hand sanitizing before and/or after they eat 
meals or snacks. 

k. Schools should discourage students and staff from sharing their foods or beverages with 
one another during meal or snack times, given concerns about allergies and other 
restrictions on some children’s diets. 

l. Schools will not withhold food or beverages (including food served through school meals) as 
punishment.  

 
2. Snacks:  

a. Snacks served during the school day, in after-school care or enrichment programs, will 
make a positive contribution to children’s diets and health, with an emphasis on serving 
fruits and vegetables as the primary snacks and water as the primary beverage.  

b. Schools will assess if and when to offer snacks based on timing of schools meals, children’s 
nutritional needs, children’s ages, and other considerations.  

c. All foods sold to students during the school day, and during the extended school day (30 
minutes after the end of the last class) are required to be in compliance with USDA Smart 
Snacks federal nutrition standards. 

 
3. Rewards:  

a. Schools shall not use food or beverages, especially those that do not meet nutrition 
standards, as rewards for academic performance or good behavior. 

b. Schools are encouraged to use extra physical activity such as extra recess, as a reward. 

 
4. Celebrations:  

a. Schools shall encourage parents and staff to contribute healthful food and beverage items to 
classroom celebrations to comply with the nutrition standards detailed in this document.  

b. Each party shall include no more than one food beverage that does not meet the nutrition 
standards detailed in this document. 

c. The district will disseminate a list of healthy party ideas to parents and teachers. 
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5. Fundraising: 

a. No more than three fundraising activities that include students from pre-kindergarten 
through 12 should include any food item that does not meet the nutrition standards detailed 
in this document.  

b. Any food used in fundraisers outside of the school day should comply with the nutrition 
standards detailed in this document where practical. 

c. Schools shall encourage non-food fundraisers such as flowers, gift wrap, sporting events, 
etc. 

d. The district will encourage the use of physical activity-based fundraisers such as fun runs or 
walk-a-thons whenever possible. 

6. Communication with parents:  

a. The district will support parents’ efforts to provide a healthy diet for their children. 

b. School should encourage parents to pack healthy lunches and snacks and to refrain from 
including beverages and foods that do not meet the nutrition standards detailed in this 
document. 

7. Nutrition Services staff:  

a. Qualified nutrition professionals will administer the school meal programs.  

b. The USDA Professional Standards for State and Local Nutrition Programs are followed to 
ensure that professional development in the area of food and nutrition is provided for food 
service directors, managers and staff.   

c. Staff development programs should include appropriate certification and/or training for child 
nutrition directors, school nutrition managers, and cafeteria workers according to their level 
of responsibility. 

 

4. The district will provide opportunities for students to engage in physical activity by: 
1. Ensuring schools offer a range of activities that meet the needs, interests, and abilities of all 

students, including boys, girls, students with disabilities, and students with special healthcare 
needs.  

2. Ensuring schools offer extracurricular physical activity programs, such as physical activity clubs 
or intramural programs. All high schools and middle schools as appropriate, will offer 
interscholastic sports programs.  

3. Encouraging daily, age-appropriate physical activity, consistent with state law, for all elementary 
students, through physical education and recess. 

4. Ensuring that students are not withheld from physical education, recess, or other physical 
activities as a consequence of poor behavior or punishment for any reason. 

5. Ensuring that students are not withheld from physical education, recess, or other physical 
activities due to testing, incomplete assignments or any other academic reasons. 

6. Ensuring students are not required to engage in physical activity as a behavioral consequence. 

7. Highly encouraging and supporting classroom teachers to provide students with opportunities 
for short physical activity breaks between lessons or classes, as appropriate.  

8. Community school child care and enrichment programs shall provide and encourage – verbally 
and through the provision of space, equipment, and activities – daily periods of moderate to 
vigorous physical activity for all participants.  
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9. Encouraging all district staff to engage in and promote healthy lifestyles including healthy eating 
and physical activity through positive role modeling.  

10. Working together with local public works, public safety, and/or police departments to make it 
safer and easier for students to walk and bike to school and offering both pedestrian and bicycle 
safety education. 

11. Communication with parents: 

a. Schools will support parents’ efforts to provide daily physical activity for their children, and 
will encourage parents to be active role models by participating in physical activity with their 
students. 

b. Schools will provide information about physical education and other school- based physical 
activity or wellness opportunities that take place at school.  

c. Encouraging families to incorporate physical activities into students’ lives at home. 

 

5. The district shall monitor and review this policy: 
1. Each school shall post the district’s policies and procedures on their web page.  

2. Principals may choose to assemble school level wellness committees to work on 
implementation issues that may be unique to their schools. A representatives from each school 
shall track compliance with this policy within their school.  

3. A quantitative assessment of policy implementation shall be conducted annually by each 
Principal using the School Wellness Policy Assessment Tool, a school specific survey used to 
collect implementation status and post results on their web page.  

4. School Wellness Coordinator shall compile results and prepare a bi-annual progress report to 
be shared with the school community. 

 

8.   APPENDIX 
 

8.1. COMMUNICATION PLAN  
Here is a list of action items, responsible person, and due dates for communicating the creation 
or revision of this document. All persons and/or functions affected by this document need to be 
briefed. The effective date of this procedure or procedure revision (shown at the top of the cover 
page) shall not be before the completion of the communication plan. 

A. Brief school administrators. Assigned to Shelly Allen. Action item due 4-1-16. 
B. Brief district administrators, administrative assistants, head secretaries by email. 

Assigned to Ron Noriyuki. Action item due by 4-1-16. 
 
 Communication Plan approved by: 

 
Brian Lamer, Asst Sup Operations                                                                                                            
 Print Name, Title                                  Signature     Date 
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9. REVISION RECORD 
 

REV CHANGE BY: DESCRIPTION 
NEW Shelly Allen          3-1-2016 

Sarah Harter 
 

New 
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10.   APPROVALS 
Approvers shall be department heads or higher depending on the procedure’s application. 

 
The  NEW   revision of document  741-ADF School Wellness                            is approved by: 

 
Shelly Allen, Director Nutrition Services                                                                                                             
 Print Name, Title                                  Signature     Date 



 
     8.3 

 
 

MEMORANDUM 
 
 
DATE:  May 25, 2016 
 
TO:  Board of Education 
 
FROM: Dr. Don Haddad, Superintendent of Schools 
 
SUBJECT: First Reading, Discussion, New Board Policy/Regulation IHBK – 

Preparation for Postsecondary and Workforce Success (recoded 
from Board Policy IHA – Basic Educational Program) and IHBK-R – 
Preparation for Postsecondary and Workforce Success  

 
 
RECOMMENDATION 
 
That the Board of Education approve new Board Policy IHBK – Preparation for 
Postsecondary and Workforce Success (recoded from Board Policy IHA – Basic 
Educational Program) and Board Regulation IHBK-R – Preparation for 
Postsecondary and Workforce Success. 
 
BACKGROUND 
 
In accordance with Colorado state law, the SVVSD Board of Education recently 
updated graduation requirements as per Policy IKF – Graduation Requirements.  
Part of the required updates to graduation requirements included “ensuring 
integration of and/or alignment with Postsecondary Workforce Readiness” which 
is defined in Policy IKF as “the knowledge, skills and behaviors essential for high 
school graduates to be prepared to enter college and the workforce and to 
compete in the global economy.” 

Policy IHBK and accompanying regulation IHBK-R are required policies by the 
state and elaborate on the implementation of Postsecondary Workforce 
Readiness in our District.  In conjunction with SVVSD’s updated graduation 
requirements, staff has drafted Policy IHBK and IHBK-R to replace (recode) 
current Policy IHA – Basic Educational Program. 

These revisions are necessary for alignment with current practice, state statute, 
and have been reviewed by administration and the Board Policy Review 
Committee. 
 
 



File:  IHA 

Basic Educational Program 
 

The Board of Education recognizes the need for quality educational programming 
that facilitates academic excellence. 
 
To that end, educational programs shall be developed with a focus toward/on 
rigorous and challenging content, guided by State and District Standards. In 
addition, District Strategic Plan components (Student Achievement, Well Being, and 
Partnerships), shall support implementation of quality educational programming.  
Balanced, integrated and sequentially articulated curriculum will be maintained, 
serving the educational needs of students in the District. 
 
Educational programming shall foster academic excellence for all students, enabling 
them to meet or exceed Standards, providing opportunities for individual students to 
develop specific talents and interests.  To the extent possible, enrichment and/or 
advancement shall be provided. 
 
An atmosphere shall prevail in which healthy growth is fostered, student ability is 
recognized and excellence expected/encouraged.  Flexible programming which 
recognizes the need for growth, change, and consideration of individual student 
strengths and needs is encouraged. 
 
Educational programs shall encourage positive study and work habits, respect for 
the value of oneself and others, safety, thrift, conservation, health and hygiene, 
citizenship, establishment of purpose and development of character. 
 
The district is also committed to compliance with all statutory requirements and 
regulations regarding required courses of instruction. 
 
Current practice codified 1983 
Adopted: February 8, 1984 
Revised:  March 8, 2006 
Revised: October 28, 2015  
 
LEGAL REFS.: C.R.S. 22-1-104 Teaching of History, Culture and Civil Government 

C.R.S. 22-1-108 , 109 Federal Constitution to be taught  
C.R.S. 22-25-101 et seq. Colorado comprehensive health 
education act 

 C.R.S. 22-1-110 Effect of use of alcohol and controlled substances 
 
 
 
 
 
 
St. Vrain Valley School District RE-1J, Longmont, Colorado 
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Preparation for Postsecondary and Workforce Success 
 
To encourage all students to reach their learning potential, it is important to support 
students in planning for postsecondary and workforce opportunities throughout their 
education.  To promote students’ postsecondary and workforce success, the following 
opportunities and information will be provided: 
 

- An Individual Career and Academic Plan (ICAP) is a multi-year plan that guides 
students and parents/guardians in the exploration of career, academic and 
postsecondary pathways.  Beginning at the elementary and middle school levels, 
students will explore and participate in the ICAP process in preparation for high 
school.  

 
-Sixth Grade:  Each student who enrolls in sixth grade will be encouraged to 
register with the state-provided, free online college planning and preparation 
resource, commonly referred to as “College in Colorado.” 
 
-Eighth Grade:  The Colorado Commission on Higher Education (CCHE) will 
provide information to the parents/guardians of eighth grade students about the 
admission requirements for institutions of higher education in Colorado.  In 
addition, the district will make information available to these same 
parents/guardians about the courses the district offers that meet the CCHE 
admission requirements.  This information will be made available to 
parents/guardians prior to the student’s enrollment in his or her ninth grade 
courses. 
 
-Ninth Grade: Students will develop and maintain an ICAP throughout high school.  
A student’s ICAP will assist the student and the student’s parents/guardians with 
planning for career and postsecondary success.  The following quality indicators 
will assist students in exploring successful completion of their ICAP: 
 

-Self-Awareness 
-Career Awareness 
-Postsecondary Aspirations and Options  
-Environmental Expectations  
-Academic Planning  
-Employability Skills  
-Financial Literacy  

 
For students who are receiving special education support and services, collaboration will 
occur between the IEP team and the school to determine if a student will have an ICAP 
and an IEP Transition Plan or only an IEP Transition Plan to meet graduation 
requirements.   
 
The district’s plan for the development and implementation of student ICAPs shall be in 
accordance with state statute and this policy’s accompanying regulation.   
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Current practice codified 1983 
Adopted: February 8, 1984 
Revised:  March 8, 2006 
Revised: October 28, 2015  
 
LEGAL REFS.:   C.R.S. 22-32-109 (1)(ff) (notice of courses that satisfy higher education 

admission guidelines) 
 C.R.S. 22-32-109 (1)(oo) (board duty to adopt policy requiring individual 

career and academic planning for students no later than the beginning 
of ninth grade) 
C.R.S. 22-32-109.5 (4) (district may administer "basic skills" placement 
or assessment tests to determine postsecondary and workforce 
readiness; if such test is administered, score shall be included on 
student's ICAP) 
1 CCR 301-81 (rules governing standards for individual career and 
academic plans) 
 

CROSS REFS.:   IHCDA, Concurrent Enrollment 
 IKF, Graduation Requirements 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
St. Vrain Valley School District RE-1J, Longmont, Colorado 
 
 
 

http://www.lpdirect.net/casb/crs/22-32-109.html
http://www.lpdirect.net/casb/crs/22-32-109.html
http://www.lpdirect.net/casb/crs/22-32-109_5.html
https://www.sos.state.co.us/CCR/NumericalCCRDocList.do?deptID=4&deptName=300%20Department%20of%20Education&agencyID=109&agencyName=301%20Colorado%20State%20Board%20of%20Education
http://z2.ctspublish.com/casb/DocViewer.jsp?docid=237&z2collection=core#JD_IHCDA
http://z2.ctspublish.com/casb/DocViewer.jsp?docid=246&z2collection=core#JD_IKF


File: IHBK-R 

 

Preparation for Postsecondary and Workforce Success 
(Implementation Plan for Student Individual  

Career and Academic Plans) 
 
In accordance with state law and the timeline prescribed by applicable State Board of 
Education rules (Rules), the district shall create a plan for the development and 
implementation of student individual career and academic plans (ICAP).  
 
The district’s ICAP implementation plan will include recommendations from school 
counselors, school administrators, school personnel and/or approved postsecondary 
service providers.  
 
The district’s ICAP plan will address: 
 

 All students, beginning in the 9th grade, will have access to and receive 
assistance with the development of an ICAP.  

 
 The role and responsibilities of the student, parents/guardians and the  

district in creating and maintaining an ICAP. 
 

 The quality indicators that will assist students in managing successful 
completion of their ICAP.   

 
 The activities that will be addressed at each grade level of a student’s  

ICAP.   
 

 The storage of students’ ICAPs.  
 

 If possible, the professional development available to appropriate district  
staff regarding ICAPs and the staff’s role in implementing the district’s  
ICAP plan.   

 
 Evaluation of the district’s ICAP implementation.       

 
 
Adopted:  
 
 
 
 
St. Vrain Valley School District RE-1J, Longmont, Colorado 
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